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ll— 3 —(1) 

PART II—Section 3—Sub-section (i) 



(T5Tt itrtar % waT5P#f {m xm ^ar sTJTWirf ^ 

sm fMtr % ?r^»f5T apm? wk ftni? *n? htstrot Hrfsrf^ar f^, 
?n«Trp»r smx % ssnt^r, 3<#ra*T snft H fw>r^ff f) i 


General Statutory Roles (indo^ng Orders, Bye-laws etc. of a general 
Character) issued by the Ministries of the Government of India (other 
than the Ministry of Defence) and by the Central Authorities (other 
than the Administration of Union Territories) 


19Wt?T, 1990 

AT. ^7r. ft. ?96.—TT6?'Tft, q-F^sTTfr % .309 % ?Kr sfTff 7!r><r ?fh: itWto 

(?rT<Tr^% wwrfkf ‘V ’j^) wf ftroTi, 1974 ^ ^flxJTsftETT % ftn^, ?r^:— 

1 . (i) 151 ft-ojft 5CT ^nr, %5^ fcsar JTTrsi'Trs^ »Tit? “g" 7 ?)^ (?r7fm^)f;m, 1990 

I I 

(•i) ^TRTW ^ 5riprw=r srftr. 1 


l.'llg Gr/93 —1 


(U03) 
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2. sftiitPrat fwn ‘V't?) ^ Pwt, 1974 W 'TS 

sik 3^ JkTHcf srftfkfl ^ ?^Tff frwrfljftRf T«rr mhn, 


=1? ^ irnT 


wnf^'ir ^73 77 

mm 

77 


4rs ^-ff Tm, 311% tTT Jf irq 77l 7r[ 

71% sqfmf %> liprTr %-rf 

HlTt f?3n) Ptw, 197 1 

Tf fsWR 30 % WJiR 
sr^7 I TT ■ Tff 


1 2 3 4 5 6 677 

^fr-II 9* (l939) ^r-TlTiT %=7>7frTr, 1400-40-1630- 71771 -T'O iff 7>T| TTiO 1^ ^ 

‘W TTCTSi'- 50-2300 7.71.-60 
Tfal 2600 7. 

*177717 ^ mmx 77 7f7777 ftllf 3rT Hircfr |l 


Tiff iraf 317^ 7t%r «7f^if!ff % ftirr tf%iT iiaf fticc 7t% S7^cr7f ^ 

Tfk mt 97|imt f(%r uni tiI? 7 * 1^771 57^7117 sfivifi 

aif^lTTf TSrr ^ IfPi ffl'V TT 


7f7^r?n iff TTTrs, 7r7 Tif ?> 



'717 1^ ^kfl qPT ir4y ^Icff 


Tl'f 77fiT : HTf 7rf flfr 71 7l7f% 5171 7f 7RTpT7f77/Wt7ii7r7'7 ThlRl/!lf!if%7f75/77riri57'7 5171 'Ollf 7511 % % s^opft 

5171 571 ftfilW 75f7!ff 5171 nfl 311% mwl flrRwf Slf^mm 7Vf%/7^f%7r77/?srf7P7r7'il fwr STirnif 


10 


1 1 


7%5rf% 5171 7 ?% 51% 77 7^917177 77 «7l7P57W 5171 jffwf^;— 

1 200-20407. % 777017 % ^71 mSlXTlpT^ (tTI'^) f^% 
77 >471 ^ 5 74f7'7pT7 %7T fl 11 

7f7f%7f%7 77 7*ll7r7Ti'il :— 


TTTin 7? ?rf77rr7f:— 

(ss) (i) 3% f7irf77 77717 7^ 7541 77 fspr 

t 71 

(ii) f3fff^ 1200-2040 r,, ^ 777717 71% 75f 77 5 

77* f77f77 %7T 7% I I 

(< 7 ) f3r7'5r TwfTiPi (ii5%r/f|’f') % ioo5i«5 sfi PiTr 
7 % 7 F 7 11 

(5rFqpT7fe r% 77F7, fsiT'fr ^fl rl 77517 77777 % 7fr TlfTllff 
?lf7 7-157 /Pl7l7 % f7 f77f7i % SYt? 7^-% Tlfkl felff ?rRf 
7777 7if7 75 77 7l7 r7 7f^ Tfl'TT tF^ |, 715177771 717 74 % 
7F57! 7^ 7%7fl 









[WMII 3(i)] 19, 1990;tsiw 29, 1912 IIOS 

snwfir | ^ sf ^ 

^iT^lTf f 


^ '%” f^IW jftvrfe ITftfs ?n- ^ ^ % TOJW ^TOTT ffff I 1 

1 - ii^rPrS^ (^rPr^;), %fjrq' 5 ^:^ ^5r--%r«w 

2. wn ^ %fa-iir sfkMw fisn 


3 . ?rfra^ ^frfjrcrw.' (wfe/wmi)> gw m »i,eiTg3T~g?gi • 

Pm gfgfggr g. nsigr grt'W'?'RAw/72/(^rfgiM), 
aTT'rer 10-7-1974 (gr. w. Pf. 733 , grcr sigiiftrg feq «iti g, 'Tsgra;- 
ggf ggfag g. f 3012/4/77—1^^'?»? snr. (^ grl i^g 119;) (wRw-i) mfra 
14 - 12-1982 (gr. fg. 49) gru P^rr mi |i 

[g. ^-32012/3/88—-ti-r gn/g'r. mf. ijg. ^95. spifg^r i], 

?f9>T gr^mgg, ?m gfgc 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 19th April, 1990 

G.S.R. 296.—In exercise of powers conferred by the pro¬ 
viso to article 309' of the Constitution, the President hereby 
makes the following rules further to amend the Central In¬ 
dustrial Security Force (Ministerial Non-Gazetted Group ‘B’ 
Posts) Recruitment Rules, 1974 namely:— 


1. (i) These rules may be call^ the Central Indh^trial Se¬ 
curity Force (MinisteriM Non-Oazettedi Group .‘B’ Posts) 
Recruitment (Amendment) Rules, 1990. 

(ii) They shall come into force on the date of their pub¬ 
lication in the Official Gazette. 

2. In the Schedule to the Central Industrial Security Folce 
(Ministerial Non-Gazetted Group ‘B’ Posts) Recruitment 
1974, for the post of Stenographer and entries relating 

thereto, the following shall be substituted, nrmely :-:— 


SCHEDULE 


1 


■2 3 



Stenographer 9* General Central 

Grd.II (1989) Service 

Group ‘B’ Non-Gazetted, 
Non-Ministerial. 

*Subject to variation dependent on workload. 


Rs. 1400- 
40-1600-50- 
2300-EB-60-2600. 


Non 

Selection 


6a 


8 


10 


Not applicable 


Not applicable 


Not applicable 


Not applicable Nil 


11 


12 


By promotion failing 
which by transfer on 

deputation. 

13 ‘ 


Group ‘B’ Departmental Promotion Committee 

1. Deputy Inspector General (Personnel)/ Consultation with the 

Central Industrial Security Force— U.P.S.C. not necessary. 

—Chairman. 

2. Another Deputy Inspector General/ 

Assistant Inspector General, Central 
Industrial Security Force at Headquarters— 

—Member 

3. Assistant Inspector General (Personnel/ 

Establishment)/Central Industrial Security 
Force Headquarters—Member 


Promotion; 

Stenographer (Junior) in the sacle of 
Rs. 1200-2040 with 5 years regular service 

in the grade. 

Transfer on deputation ; 

Offers of the Central Goverixment— 

(aXO holding analogous posts on regular 
basis: or 

(ii) with 5 years regular service in posts 
in the scale of Rs. 1200—2040/- 
(b) Possessing a speed of 100 words per 
minute in Stenography (English/Hindi) 

(Period of deputation including period of 
deputation in another ex-cadre post held 
immediately preceding this appointment 
in the same or some other organisation/ 
department of the Central Government 
shall ordinarily not exceed 3 years). 

NOTE ; The Principal rules published vide notification No. l/8/CISF/Regn/72 (Pers. I) dated 10-7-1974 (G.S.R. 
783) had been subsequently amended vide notification No. E-32012/4/77-L&R/CISF/Pers. I dated 
14-12-1982 (G.S.R.49.) 

,,. {No.. E, 32012/3/88-L&R/CISF-Pers. I] 
R, SANKARANARAYANAN, Under Secy. 
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JTf 30?T!f5r, 1990 

RT. Pt. 297 :—Tr«?#r, Rfrorr % SR'S®? 309 % 7^53;^ gin siteTf smk rwt R 

57^ afTOTV % <R TT ^ ^ 73^3 77 PfPTifH'i ^ PTJpT 531^ 11 swfa;;~ 

1 . Rfiir 3 7 r*r ^fk jitw.—( i) ^ Ppnff 77 Rfia^Tnr nki frm th 3^51737 7^ '%” (37^ wrakTi ^rf97771) 77 7 te 
wf f777, 1990 I I 

( 2) 7 TTSm 7 StTTTH 7?! 7?t 7^ fNf I 

2. 77 RTTT, 77f7r73 sk 777717:— 777 77 TSTT, 7777 TTfTJT^ Tk 7777 7 77717 7^ |kT 3ft ![7 fTTTf % 77R3 HT^t 
% 57*7 2 It 4 *r f7ki7^ |l 

3. 77f 7517, 7r'|-7fkr T^’Ttcf Wrfg :— 777 77 TT 77? Tt 75%, 7r7-7t7T 7|7Tlt 71% 7t9tffa7 771 717 

7 iW !5ft 777 77g;% % 57*7 ( s) % 14 7 Mlfe % I 

4. f71^:~71 aift7,— 

(tt) f77% ®1%7 It f^HTTi 'tf7 71 %73t' <R7V 3frt77 ?, f^Tlf fw 71 

(sr) f75% 57% 7% 71 TTTt TTlt % 7rt77 |q %% *7?^ ^1 fTTIf %nn 

777 75 75 f7<lf77 77 715 Tff ^kt ' 

7571 7% ^Tgk 71775 77 7^ 771917 7171 I 1*71 fTTT^ l^^ aqf^ jfk fTTR % ?p:jT iWRrrr ^ 

f7f9 % 5r%7 t »ik l?71 71% % SRI 91915 t 7? 7f %7t *7^ Tit ^ f777 % 77%T ^ ®7 I l^TT? I 

^ ® =— 71 517 I fT q71 71571 9177771 71 77>7t7 % T?! 71 ^ fsiq sft TTHW 1 

751 %575 715% 771 79 Tk %71 9r7k % 75177? 715% 17 f777f % fTnl- 3779 %t. f%7t 77* 71 5177 % 37f%T71 %t TlTn’ TRW gm 

ftlkTl 715 5r%7't I 

6. :— 17 f777f 7fl Tltf 717, C?% TPmf, 7f7-7lr71 *1 9k 9R1 fklTgl 75 7717 T^f Slkfl, fsum %5^k 957115 

^ 77 9*7 59 t 977 777 75 f777% 7^917% % 97k5 97^ 3n%7f, 97^ 97 TtfTTf, #1% 9k 9% %«7 977 

% 87f^> % f9q 37^ 71571 97fi37 11 


97 .^-! 


7777 719 

7% %( 9771 

7^7159 

797919 977 779771 

9979 77 

9(% 97f(%q 39% 
71% 37ft97f % %tT 
917 9t91 

kr if sfll' n* 
77f 77 77771 

i'Sk %f79 %71 
(7517) f779, 1972 
% Pm 30 % 
99t9 95 ^ ItI 
Tff 

I 

2 

3 

4 5 

6 

7 

3^ 9919(771 
9(971151 

1* (l990) 
*777915 %[919R 
75 7f%^ f%71 

91 9W1 1 1 

919159 %5fl7 %7T 

3000-100-3500- 979 

911]; 7fl ^ki 

tm 

97J1 71 5177199, 
999(7717 

125-4500 5. 









9'?9? 99f f%q 9% 71% % fkr tfeilTl 9k 9?7 

9f9iq 

7i9l 97f (Tiq 37% 7r% S7(%7f % f%q 
(Tf^ 9f7 9k 9(971 957iq 5il?tcr 37 - 
%79f 71 r 7511 % 917 5)71 7T 7fl 

TkfllST %r 97r9 7(7 Titf f> 


& , 


9 

10 



71 7 7^ ikl 7k9«Tf797f %f9q ?> 77 
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qcff q?f qsflitqdt qfq'ftiff qr q^qff .irpn’ qx 

sm rwi Mqs qgfaqf sht xt?! 3tr% qivff qfrsrfirqraar 

f3rT?r ql^rfT/qfqrq^/^qTTnTOT ftrarr sfitFir 1 ' , 

1 1 

12 

sflwfq f3iq%T qqif-qT qfqfqqfeqr ^sna-Riw srcr 

tWt q>qr fjsrr srsmrPFP xrrtinq 

qnmqV OT #qi If s q«f xpjiftftq %qT qf 


ll 

jTflrPpjfw 'p: W'iTi^<’>r 

%^"V!T ?r!3nT % sria^rd fw?# *Rnra 
^afg^ird »!)■ fi 

(t) (i) 5ft Pwfer ?narT qr Hf?r q? arw t, 

ar 

(2) 2200— 4000 ?. % qr ?w^ 5 sr tcPTm? ?T§r 
q?! q? 6 ^tqPra ^ ^ |, qr 

(3) 2000 —3500 ?. ta?irpr ?!% q? qr s q? 
ftqPm &qT qfr I, ?fk 

(w) ftf# qra qwR, rIt ?srm fqqqf w qr? 
qq qq ?i^qq 1 1 qtqiq! qqq % ftqnflqr qfsjqnqf, 
3ft qt^rfq qft qtqr qftq if |, jrRrfq^ qi fqqft?r % 

fqqK fei 3ir^ % cfi^ I sj^ srf^. 

fqqpRi qq sqf^ 5ft»t% spr f^qq % ftqR 

fq<^ % qrw q|f ifq I g R fTqq rq tf q?t qqfa, 
q^qq %qftqr tot? % ^ ht f%?ft qsr ' ?fq2ST/fqtnq 
*f?qfTqfw^ stqr q^ arftH fqrfqpq qrsT qr^q qq 
qq srfafTqfq^ qt ?rqfs |, Traroqw qr? qq ?r wfeq; 
Tft ^1 



qftr f^fq jfWq qfqfq I dt ^3x1^ drqqr 

qqf ^f %q qrfFrfrtqf Jf ?fsr tffq? ^ qrqfq ?r tchtt 

f%qT 'JtiH'ii 1 

13 

14 

%’’fqqTqk q'l^rfqqfirrq (qt?rfq%f^) 

srqqi qqxtr q? ?fq 5ffq? ^ mqfq qtnr^ snqwB 

1 . xTEw TOT qtr ffi^ ^ xnqfq—qtsqsfr 


2. qfrfq^taqr.xflin gnar q^ (infiMm' srt qrqfqfq^s 
f>Fqr qp^qr) — 


3 . qq qlqq (%?5fqqf^ qqsq), q? qqraq —tot 

4 . OT Prltfiq? (qrrfqqt) qm ^rsrr q^—^roq 



[q. i20u/i/87-?CTqi/qrgqw/qTfqq?-II] 
qq. %. qqqiw, qq qi^ 


New Delhi, the 30th April, 1990 

G.S.R. 297.—^In exercise of the jwwers conferred by the 
proviso to article 309 of the Constitution, the President hereby 
makes the following rules regulating the method of recruit¬ 
ment to the post of Senior Administrative Officer (Non- 
Combatised) in the Border Security Force Headquarters, 
namely :— 

1. Short title and commencement.—(1) These rules may be 
called the Border Security Force Headquarters, Group ‘A’ 
(Senior Administrative Officer) (Non-Combatised) Recruit¬ 
ment Rules, 1990. 


(2) They shall come into force on the date of their pub¬ 
lication in Official Gazette. 


2. Number of posts, classification and .scale' of pay.—The 
number of the said post, its classification and the scale of 
pay attached thereto shall be as specified in columns 2 to 4 
of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, qualification, etc.-— 
The method of recruitment to the said post, age limit, qua¬ 
lifications and other matters relating thereto shall be as spe¬ 
cified in columns 5 to 14 of the said Schedule. 
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4. £>isqualificatioDS.-iNo p«son,— 

(a) who has entered into or contracted a marriage with 

a person having a spouse living; or 

(b) who, having a spouse living, has entered into or con¬ 
tracted a marriage with any person, 

shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that 
such marriage is permissible under the personal law appli¬ 
cable to such person and the other party to the marriage 
and that there are other grounds for so doing exempt any 
person from the operation of this rule. 


5. Power to relax.—^Where the Central Government is o£ 
the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing ajwl 
in consultation with the Union Public Service Commission 
relax any of the provisions of these rules with respect to 
any class or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, 
relaxation of age limit and other concessions required to be 
provided for the Scheduled Castes, the Scheduled Tribes, the 
Ex-Servicemen and other special categories of persons, in 
accordance with the orders issued by the Central Govern¬ 
ment from time to time in this regard. 


SCHEDULE 


Name of post No. of 

posts 

Classification 

Scale of pay 

Whether selection post or 
or non-selection post. 

1 

2 

3 

4 

5 

Senior Administrative 
Officer 

1* 

(1990) 

General Central Service, 
Group ‘A\ Gazetted, 

Rs. 3000-100-3500-125-4500 Selection 


* Subject to variation 
dependent on workload. 
Ministerial. 


Age limit for direct Whether benefit of added 
recruits years of service admissible 

under rule 30 of the Central 
Civil Services (Pension) Rules, 
1972 


6 

7 

8 

9 

Not applicable 

Not applicable 

Not applicable 

Not applicable 



Period of Method of rectt. In case of rectt. by promotion/ If a Departmental Promotion 
probation. Whether by direct deputation/transfer, grades Committee exists, what is its 
if any. rectt. or by promotion from which promotion/depu- composition 
or by deputation/ tation/transfer to be made 
transfer and percen¬ 
tage of the vacancies 
to be filled by various 
methods 


10 11 12 13 14 

2 years for By promotion failing Promotion 
promotees. which by transfer on Administrative Officer/ 

deputation. Section Officer of Border 

Security Force who have 
rendered 8 years approved 
vervice in the grade. 

Transfer on deputation 
Officers of the Central 


Group ‘A’ Departmental 
Promotion Committee 
(For promotion) 

1. Chairman/Member 
Union Public Service 
Commission—Chairman 

2. Inspector General Border 
Security Force Headquarters/ 


Consultation 
with the U.P. 
S.C. is necessary 
on each occa¬ 
sion. 


Circumstances 
in which U.P. 
S.C. is to be 
consulted in 
making rectt. 


Educational and other quali- Whether age and educational 
fications required for direct qualifications prescribed 

rectruitment for direct recruits will 

apply in the case of 
Promotees 
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10 11 


12 


13 


14 


Government including Offi- 1 

cers of Border Security Force: 

(a) (i) holding analogous 3. 

posts on a regular basis; or ] 

(ii) With 5 years regular ser¬ 
vice in posts in the scale of 4. 
Rs. 2200-4000/- or equi¬ 
valent; or 

(iii) With 8 years regular 
service in post in the scale 
of Rs. 2000-3500/- and 

(b) having five years’ experience 
of administration, accounts 
and establishment matters. 

("The departmental oflScers 

in the feeder category who 
are in the direct line of pro¬ 
motion will not be eligible for 
consideration for appointment 
on deputation. Similarly, 
deputationists shall not be 
eligible for consideration 
for appointment by promotion. 
Period of deputation including 
period of deputation in 
another ex-cadre post held 
immediately preceding this 
appointment in the same or 
some other organisation/ 
department of the Central 
Government shall not exceed 
4 years). 


(To be nominated by Director 
General)—Member. 

3. Deputy Secretary (Central 
Police Organisation), Ministry 
of Home Affairs—Member. 

4. Deputy Director (Persqnel), 
Border Security Force— 

Member 


[No. 12011 / I /87-Stafr/BSF/Pers-II] 
M.K. AGARWAL, Dy. Secy. 


Kafnw!, #4! 

ntc srftRTT faprnr) 

^ fesft, 26?r^?r, 1990 

5 Ti. ^r. fir. 29s:— VfrJ-pT % 309 % sKfp srrfi-ff srifpr fir jfir ^rfirpr, sth: 

?t?tf finor ,1973 % firrw 

!!?faxi5m % nirr I in ^ fipirr | ^ f?n?nn wk qr 

qTr qsk q?r t, - 

1. irnr wk snrwr (1) qnr qnfiRi, kk ftnrmwk fwq *r*T| ‘V'«r?ff fiRR, 

1990 I I 

( 2 ) q wra- ^ nkw qil 1 







1110 THE GAZETTE OF INDIA : MAY 19. 1990/VAISAKHA 29, 1912 [Part II— Sec. 3(i)] 

2‘ ff®rr, sfawr: w <!?r ¥vrt, tcmpr sr? ^ & ^anrara:. 

^ ?»r*>T -T 4 ^ f?Tffrf%ts | 

3- ^ wit ^ srffrnr iarRr ^ qr: qa: «mf 'T5f?t, w^r-^lTr^.iT^^Trcr ark ^ stht ^ ^ #fT 

srt 5rfEi5't % 5 ^ 14 R f^Rrfrs? 1 1 

4 . qi stTw.— 

(qr) qlr ^ fswqrr >TRt m 'T?fl |, farar? fwr t, in 
(jf) nftt irr 55rkt ’T?t> % ^rlRnr fii Rp?ft ?r fqnrr % 

^ ’K'T< Rmfkr ^ m ^ fPrr; 

qraer qn ^etr ^ strit t tfatr Rrti ?fk % ^Rtr 'mR q^T ’^kr knj % ^rsfv^ 

iT^#ir I; ifk iTin qn^ % f?ni; ar'ii srrErn: | nt fqnfl «qkT ¥I f>T Rm^ srqnn ^ ^ 1 

5. WsqR qR^ qr> wfqq : qft %q!kr gRqnT qft tr t f¥ ^»rr q:Tnr wrqro? nr rrirr I, qfr qf, -^rirl: Rqir ql qrr'JT f 
^ 5i«j»rs qn:% nqr qq Rk %qT rnnkr ^r irm' qR%, fn fqqqt % gq#5j qrtfw q*f nr srqq' % ^frff qfr qr^T, arrkr sru 
ftrfqqr qR R%ifr 1 

6. fqqffl q5V q^tf qrn, qrq-RyiTT Jf ^ qrk Pcqmf tt qff qr^nf, fimq;T %<=qR^rrT sirr 

?fq«r if ^mq qqq qr Rrqn^r nn qrqqff % wqqiT qrRrqf, qqqrRnfl, qfqqrf qk q?q fqqq qqq ^ sqfqqqr ^ 

Rnx qqqq sRqr si^fsiRT 1 1 


qqqrr qrq 

qqf qjl ewt 

qq-'fqRq 

^qqqrq qqqqqqqqt 

qqqqqq 

qrt qqff^ qk 

qT% SsrfEfqql % fqi7 

qiq-qmr 

* 

^qr if sfrl qiT 
qqt qrr qqqqr 
kjfrq fqfkr qqr 
(qqq).fqirq, 1973 
%fqsiq 30%qiEfiq 
1 qi q#r 

1 

<> 

3 

4 5 

6 

7 

qqqqm 

qfqqqfr 

n? 

4 *(l990) 

*qnqqr< %5rrqrc 
qq 'rfWq fqnn 
qT qqiqT ^ 1 

qrqRqr %^iq ^rn 2200 - 75 - 2800 - qqq 
q^ ‘V’Tnqqfqq q.Tt.-ioo-4oooq. 

qPT qgr jimn 

qrij qsr fRT 


qkr qqf ftk 

qrfnrfr 

5,Tq qT% srfqqqf % kR qfsqq. qt' inq 

qltj qqf %!i a\k qi% sqfqqqf % fqn 
fqf^ qrq, qk tf^q; qf qirf qr?rq 
sqfqqqlqirqqT q qrr- qfnr nr q?j 

qRqrsrr k q-nk 

nkrTf k 


8 


<) 

1 (*. 



qmj; q^ fkT 


RPT qfi ^kr 


akrn qfeTftqf % krcr ‘j wf 












[^wll- 3 (i)] 


nil 


W TTSIsg’: 19, 1990,#?ri9 29, 1912 


^'r 9^3: ^ irr !fr?rfiT sm qr afaPrirfe T^rTffaiw 

5"m 'Wfejff jto: 9Tfr sTT^fl ^srfli^ram 

11 


9->5rffr/!Tflfi'jTT^1%/FrmT»3T3r sitt ^ 9i> ?5n 11 wfirat 
irWs/irr^l^PRi/^iiffatrf^nw f%qT ^rrtr^T 

12 


(i) 50 srfesra- ifmft ?T<T 1%^% q- |> T- 5ljgpT*rf95r qtm- 

•rn^^TiT (f5RT% 5RW3 ?r?99lTl%^ ^) STRI I 

(ii) 50 srf^^ srfeft'ijfti 99 (f^?r% ^ffri^cr aiw+TpT<f! 

?rf^ Ij S'TO I 


irf? f9:iTr^ ’rftfa I ^ ?rt^ 


13 

?Ttr^'%” r^^TT.fw irt^rffT ?rP#t' 


1 . WiW, m ^>9>' ?iTir>T— 

2. (srWfR) —IT^W 


irWa : 


wterfl ^ “%” ^ ^ ^ 3 ^ 

Prq^ ^r 11 

Tf 5perH,5Tn^ : 

(^?l% ^TfctJffT I ): 

^TWir/Tfew ^rrwT % 5rsr>T 

f9'9;T3Tt/^*farr=r/#?Wf % ^smfr;- 

( 9 ?) (i) 9ft strsTK qr 9 ? uirnr ftiir itr |, 
qr 

(ii) f^-ff?r 2000-3500^. 91 ?m?9tcfSriTr:T 9T%9Tf 9t 

3 PWftra ^rar qft I, ?Tk 

(19) f 9 W% qro sfri: 51999 t :— 

5TT95991 : 

(i) fort iTRTcfrara t wwr5a'/#ffewt 

9f<ira/?fi9r srm^ t 9tif3t Mt 91 

99959 I 

(ii) 9nl% 99199 91 5rrf99l sfv 9fftwt9 % 

9?999 9h: r9999 91 q'lf’W 917; 99199 *1 9Vnl 5^7! 
999919 91 999' f99^99 91 999 7^59199 91 9fTOT9 
'TSfq 9>7: 99T9t^ 9 9R 99' ^ 9999 I 
9!S9l9 : 

(i) 993 :^ 91,7199 91 5119; 

(’i) f9liff 977 : 937 : 97 f9?9ir79/95ra sfkftfwl ^ ^99 ^Tl^l 
911 99,99 ^ 179 IRI 9t 5ft li9/^f9W 99199 9319 

11 59^99 

(iii) ft 99 iii 199 , 9ft9 91 9999 9 % 9 f 911 919 I 

(9t991 9971 % 1?^ f9919t9 Wfenfl, 5ft sft^ftl 911 99' 
9f99 fi I 9i9f99i9T 971 f99f99 % f91>: 199R ftnT 91 ^ 

% 9i9 9ft ffo I ^-ft 9997 : 5rf9r9999 ftlti 9(7 59f^ 
sftwfo g-ra- f9^99 % f9(7 19917: fglT 59 ^ % 91-^ 9ff 
ifo I 9f9f99r99/ rf9gf 9it 99^1 f99^1 91999 ^iSt9 
97997 : % 991 91 fWt 919 9959/f9919 if ^ 

^ 5',91 9f%- 9ir79 f^9t 919 9997 91fl 99 971 9r9r99f99 
91 99f9, I, 919199991 9t9 99 % 9te 9ff ftot I ) 
9599lf^ Tlf^ 97 ft9^ % flTlT 919, THaTTqRTqT 55 99 
^ 9raf9: 9fr f>r> 99lf9, 9f9 55 99 t 9fsi91 ^ft 

919, 91^ f919f 59^9 99 999 977: fell 5979 |, 7 ft 

TffqgT 9lt 99r9 99 7ft91 991 919 9lt 59irift Tirfti 91991 
911 59f99 911 58 99 ' 9lt 919 9179 91T^ 991 ^Tt 

f> 5)T17 I 

Wl 917:% ff f919 9fTi%9l99f 9 99 9191 %91 919t9 ft Ttl- 

7191 I 99 I 51(1779 

1 4 

97991 9997 : 97 : 99 9t9. %91 919>r % 9111719 97791 
9199991 I I 


I22i GI/90—2. 


[71391 17-12018/2/8 6-5191719 (I)J 
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 26th April, 1990. 

G.S.R. 298.—In exercise of the powers conferred by the 
prpviso to the Article 309 of the Constitution and in super- 
session of the Department of Personnel and Administrative 
Reforms, Cabinet Secretariat Research Officer (Class-1) Re¬ 
cruitment Rules, 1973, except as respects things done or 
omitted to be done before such supersession the President 
■hereby makes the following rules regulating the method of 
recruitment to the post of Research Officer Group ‘A’ in the 
Ministry of Personnel, Public Grievances and Pensions, 
namely:— 

1. Short title and commencement.—(1) These rules may be 
called the Ministry of Personnel, Public Grievances and Pen¬ 
sions Research Officer, Group ‘A’ Recruitment Rules, 1990. 

(2) They shall come into force on the date of their pub¬ 
lication in the Official Gazette. 

2. Number of posts, classification and scale of pay.—TTie 
number of the said post, its classification and the scale of 
pay attached thereto shall be as specified in columns 2 to 4 
of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and other qualifica¬ 
tions, etc.—The method of recruitment to the said post, age 


limit, qualifications and other matters relating thereto shall 
be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualification.—^No person,— 

(a) who has entered into or contracted a marriage with 

a person having a spouse living; or 

(b) who, having a spouse living, has entered into or 
contracted a marriage with any person; 

shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that 
such marriage is permissible under the personal law appli¬ 
cable to such person and the other party to the marriage 
and that there are oth^r grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax.—^Where the Central Government is of 
opinion that it is necessary or expedient so to do, it may, 
by order, for reasons to be recorded in writing and in con¬ 
sultation with the Union Public Service Commission, relax 
any of the provisions of these rules with respect to any class 
or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, 
relaxation of age limit and other concessions required to be 
provided for the Scheduled Castes, the Scheduled Tribes, the 
Ex-servicemen and other special categories of persons ac¬ 
cordance with the order issued by the Central Government 
from time to time in this regard. 


SCHEDULE 


Name of post No. of Classification 

posts 


Scale of pay 


1 ' 


2 3 


4 


Whether selection 
post or non-selection 
post. 

5 


Research Officer 4* General Central Service Rs. 2200-75-2800-EB-100- Selection 

Group ‘A’ (1990) Group ‘A’, Gazetted 4000 

•Subject to variation dependent on workload. 


Age limit for direct recruits 

Whether the benefit of added years of 

Educational and other qualifi- 


service is admissible under rule 30 of 

cations required for direct 


Central Civil Services (Pension) 

recruits 


Rules, 1972 


6 

7 

8 

Not applicable 

Not appliebale 

Not applicable 


Whether age and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in the 
case of prhraotees 

Period of 
probation 
if any 


Methyd of recruitment 
whether by direct 
recruTment or by 
deputat ion / transfer 
and percentage of the 
vacancies to be 
filled by various 
methods 

9 

10 


11 


Not Applicable 2 years for promotee Officers (i) 50% by Promotion failing which by 

transfer on deputation (including short-term 
contract) 

(ii) 50% by transfer on deputation (including 
short-term contract) 






[jiTJTll—3 (i)] w : irt 19 , i990(i?irar 29,1912 111-3^ 


In case of recruitment by promotion/deputation/ 
transfer, grades from which promotion/ 
deputation/transfer to be made. 

If a Departmental Promotion 
Committee exists what is its compo¬ 
sition 

Circumstances in which 
U.P.S.C. is to be con¬ 
sulted in making reett. 

12 

13 

14 

Promotion : 

Research Officer Group ‘B’ with 3 years’ regular Group ‘A’ Departmental Promotion 

Consultation with the 

service in the grade 

Committee 

U.P.S.C. necessary on 

Transfer on dephtation (including short-term 

1. Member/Chairman U.P.S.C. ■ 

each occasion. 

contract) 

Officers under the Central Government/Public 
Sector Undertakings/Autonomous Bodies 
under the Central Government/Research 
Institutions: 

—Chairman 

2. Joint Secretary (Administration)— 
Member 

3. Director/Deputy Secretary concerned 
Division—Member 



(a) (i) holding analogous posts on a regular 
basis; or 

(ii) with 3 years’ regular service in posts in the 
scale of Rs. 2000-3500 or equivalent; and 

(b) possessing the following qualiiications and 
experience; 

Essential: 

(i) Master’s Degree in Economics/Statistic/ 
Mathematics/r*ublic Administration/Business 
Administration from a recognised university 
or equivalent. 

(ii) 4 years’ experience in personnel adminis¬ 
tration or investigation and interpretation of 
economic and statistical data or planning and 
research in personnel and administration or 
job analysis or job evaluation or training 
methods and techniques. 

Desirable: 

(i) Knowledge of Computer programming: 

(ii) Experience of working on PC XT/AT with 
familiarity with MS-DOS/UNIX operating 
systems; 

(iii) Knowledge of D Base III plus or Lotus or 
similar package. 

(The departmental officers in the feeder category 
who are in the direct line of promotion will 
not be eligible for consideration for appointment 
on deputation. Similarly, deputationists 
shall not be eligible for consideration for 
appointment by promotion. (Period of depu¬ 
tation/contract including period of deputation 
in another ex-cadre post held immediately 
preceding this appointment in the same or some 
other organisation/department of the Central 
Government shall ordinarily not exceed 3 
^ years). 

The age for appointment on short term contract 
shall ordinarily not exceed 55 years. However, 
if a person above 45 years of the age is selected, 
the period of contract would be reduced 
to such an extent which would ensure the 
completion of the contract when the person 
attains the age of 58 years. 


[No. A-12018/2/86. Ad .IJ 
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Kr. f^r. . 299. —■-crsqftT, Hferw % .109 % grnr sttst ?Tftfr*Tf ftr ^rTRETr^ ^rfsmfr 

(^iTf5w stsmrft^ gsrn fTRT'n') *rfff Pm, i983 srrsmsf |q;, fsrff srraspir'ir % T 5 % Ppitt ■■tw | *rr 

w 5r>T ftw nm t, ^ f^pr jpar^'T 1 ? 3^c3 ^rR^PPc)' % >^1 tt «)fff r^rTR'T % 

f?fq pTr^if^rfeT fm t, — 

1. m *fh; srix^^—(1) fn Prw ^Tstpt ^'ir ^.TfR^, fw^rnrT sfh T?r^ ^iTRsrpr srrsmr)', wf Pr^nr, 

1990 I I 

{2) ^ rKTsr R smwff arfra #f 1 

2. 'R-PSTT, ^flTrTW tq-mPT;— 5 Trf T? Trf TfSTf, ?»r^rr ^mPT ^HT 3r> PftTRT % 

|r miT 2 % ?cfnT 4 *r Wsif^'sj | | 

3. wdf tsTs, ^fr^-rfiRr ?fP: sirft ;—ttt t? qr tqraT q>> q-?f'q, iTTR-RmT, ^ 

^ ^ 5 % 14 fqPrf?^ I I 

4 . 5Erfw,~ 

(qr) Ptr'^ t fsrarr rRt irtPirR^)' |, f^Trf fqrTrl, irr 

(i?) ^TT^ tPi' Iff ?Tq-Tr qpft % |(t sq'fq^ ^ T'VfTf ferr |, 

^ q^ qR Piqfq?) qrr qiw ^ fPn ; 

qfq I q RTqjTT qrr ?r»rrErrq | fe qm pfqtf it^ sqfe,- sflr pRTf % q^T qit m ^qhr Msr % swlq 

I qr?:% % Prq ?r?ir ^nsriq; t qt q? arpra qr> fm- % qm ^ bj ^ p%qt 1 

5. PrPpT 5 rfq=i:—mn: qp qf ttet | ftr ^r qnrqr qrrqqq^ qr q^f Pt^ ^fi- q;n:®r | ^ 

qra^ig qrr^ ^ ^ ^=it qrrqrq ^ q^rq^f Prqqf % feql jm ^"t feq> qq qr rtt ^ sTrqqqf q>> qrqq, qrr^ gTrr Pifq^ 

^ qi%qt I 

6 sqr^:—^ pT'Tqf qfT qqf qr?r, qrrrsr'jfr, m-KlRT n bj qfk qTfq-pqrqfff q< qqrqqeY ^r^fr, fsfqqp ^f^yjr ^Trqrrr g^i 
m *f qr«rEf-m 'R PTqfr% 'tp ?rr^?ff % ?rfri\ ^rqfpqq qrrfqjff, qrqjrrffrqf, ^qjq ^ffqqif sk qr^r sqjf % arrqcwl % 

pTiT mr qr^sPi | 1 


qs- ^ qrq qsf ^'r qflqrqq 

aw 


twqra q? 

’T^ 


Rigrt wf t%iT srr^ qr% ^ Jf. 
®qfwqTi % pnr qnq-qfrqr qtr 

wf q? 
q:T*rqr 

PrPra' 

(q^) 

Prqq, 

1973 % 

fm 30 

% wtfPr 
?iaiq I 
qr !i^ I 


1 

0 

3 

4 

5 

6 

7 

sqss qaairpT 

qrfsm'fr 

6* 

(1990) 
*q:iqqriT 

arErnw ^qr 

aai,%” ’TJfqFgg 

3000-100-3500- 

1 25-4500 . 


^ro qff ftcp 



% maiT 

q7 qf^. 

qiqaferr 
srr aqrai 






[TTfll- 3 (i)] 


1115 
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fflH ^ ft.1T ^rr^r ^1% sirftiiff % ftrq Tfit wf ftiT 7 r% %ftrcT TFi.fthTr ?r?ftr, qf? sftf ft i 

I ft%f wfq, ?itx wiOT nrprij st?r?r 

srftqqt qfr q?tT ^«rt qr qff i 


8 


9 


10 


5riq; qft 


i=rrq ^|t ftqr 


qtwa q’Fq'qjrPcqt % ftfit 2 q'q 1 


qil q^ftf/^cff ?rtt qr qWcf §to qr qftftq/qcr/^qr' sftsrfft/Trcrftqftcr/^qTqfcrT'n- gr<r »r?Tf 5t q?ri it q ^ftrqr fsrq^ qtsftr/ 

qTTqTir iirr qqr fqftr, q^ftqt snr qr^ft ftftqqf q> qftfqqftq/mqti^’tijr ftfrqi sfiirirr i 

qftRRrar I 


11 


(i) 33-1/3% qftrft SRT -1 ft qt qftfqqftq qq; 
^qTTfFqqnT gKT (ftR# sHriira qr?qqnftrqi qftqr' I ) i 

i|q^' % ftnr:— 

srftftqftci qx ^qTmffnqr/jqftrqtsrq i 

(ii) 66 - 2 / 3 % qftfq^ftq qq; FTRT:TTqTjr qm 
(ftrq% STrPfq S('?qq:Tfttq. qftqr |) 1 

’jq^q %■ ftnr:-- 

qftifqqftq' qq wrqi^niw/jqftrq'l.^fq 


12 


ift»rRr:—^ ?T 7 WR nrfsmfr wf '%” Jr 5 q# 

fqqfqrr ^qf qt |, fqra^ q f> qq; sfqqarq wftrqirft 
HiTf '%” qqftiiH qrqqrfr ?mf %" ( 2200 — 4000 q.) 
?ftt ?ffaqfrt> wf ‘V (2000—3500 q.) qtt ^ftnff 

it f5r fJMiqrq s qqp ftfqftra Jrqr qr'r | 1 
srftft-qftq qt FqrTrfaqrur (ftrq^ qftq'ci' ^tfq-qrftrti ttft-^ |:— 
^iq'iq/qtqq- trtqq^/qftq^ ^jq; UTqcrf/ftqqftarrtqt/q^qrq tftqmf/ 
tqrqrr/qr^ fqqirqf ^rrft % ^ wftrqifr;— 

(sp) (i) qft ftrqftrtf qr.srr?: qq: qq ftR m I ; qr 

(‘i) fttjfft 2200 — 4000 q. qr ttn^pq' qrrqqrq qrJr qqf 
qq 5 q^' ftrqftttt ^qr qfr | ; qr 

(iii) ftiffft- 2000—3500 q. qr iPT55q qftqqrrq Jr 8 qq 
fqqftra tftr q?t I ; ?l1q: 

(^) ftrq% qrrtt fqi=Tftrfeq qrqqqq; ^^iqr qftmr iqqqq |;_ 

(i) ftiql oiWrfrsrr^ fqqqfqqji^' ?rq 5 rrt^/trffqqqfr/wft> 
qqrrttq/qiTqSK qqEt/qifqq. srqsr itqTts:^ fWt qr ttq'^tq; 

(ii) uftrisrir qsftr qtr: qqftt^/qftr qro/qnfqq? qlftr qftrqr qrr 

Htqqq I 
« 

qwlqr' urqq^ :— 

(i) q^K^Sq qitq^of ^ srtq 1 

(ii) ift rrt irq^ ^'t/it s'! % qirqqqTif ^rqqq sfir i^q ti^-qr rtt 

i^irftfitfttr qftraq qsftr’ q?r qrrtftffTr; 
fiii) qtr III iw, ^rrsr qir tJr ft >T%sff qrr ifTn; 

(iv) qq- fqwqur qftq: fturr^ qq' stftrf ; 

(v) JRipq qii^iqTTt % qrrifqiqTq qq srqqq 1 

(qftqr qqtf % ittft-*rrqhr srraqtffr, ^ qWfcf' qfr #isfr qTqcr't 
I, srftfft-qfttqtTqtqftrr % ftnr ftqrft ftqr ^r% % qr^-q^ ^ 1 
fq'r qqprr srft-ft'^qtt sqft^i- qWtt sm ftrqfttr % ftrit fq^R ft?^ 
iqrit % Ti^ qft f:fif I srffrfiTqftrr/ttftrqr qtt ?i^, 

%i 5 'iq ttqsrrq: % ijtfr qr ftrtfr ^nq- rnrsq/fq^tiq Jf ftr ftrqfqu % 
^rqr qf# ferrt w qirrt qtfTqq qt sitfg- 

I, qTsriq'qtfqr qk qq ^ wfaq? f>ft 1 ) 
ftiqq:—qrpq^qtqr ttfqqr qr fqqfqt ^'fttir 55 qif % qto 
qft ^qt I f%5 qfq 5 5 qq Jr qfqqr qrq % stftq qrr qqq ^ 
fttqTqftrr I rft qftqt’qrt wm qif?fft^*q?f ^ qR% 

% fqiT ijq qtqr qq. ^ ^ fqqr qpw ®rq qq ®#m 53 qq 
qft qptr qrtqr I 1 
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srfrifi^f??r f«rpTr^or/s#r!r>5r-i i 

sni^Cf % fHiT g?Tt wra- % 

t fw srrrrqr at aa' ^RTfa %'(r>rt ^aT%ftT 
ai% I ar fcaa Jr ?ariaT^-ftcr ftjrr ar^ ai% | ^ tmr 
^ 11 srffcmlf ■^irr ottiw srRrffraf^a 

It faaaa qr 7?rT'3rn<»Tr fan arTlia aa ^ f?nfw 

fwi arar I, scTfara tt ferr srr ?n?rar 

I I 

(%fa5r "T^' % irfeWw ^ srfsrafw qft ar^r ^ gpfaa^sta) i 


afir ftwpfia 5ft5rrci ^rPrfa | aranr 


13 

V’ alala 

(aM^ % *f frarx an:% %■ f^) ; 

1 . ^rsasa/HTPT, ala? ^ arraPr—?rsa?T 

2. am atf^/rfaaa arfaa(a?5fa5r)—ama 

3. (wma arr amsrar), arrfmr ark sifasrir' 

f^Ta—aaw 


G.S.R. 299.—^In exercise of the powers conferred by the 
proviso to article 309 of the Constitution and in supersession 
of the Senior Research Officer (Department of Personnel and 
Administrative Reforms) Recruitment Rules, 1983 except as 
respects things done or omitted to be done before such super- 
session, the President hereby makes the following rules re¬ 
gulating the method of recruitment to the posts of Senior 
Research Officer in the Ministry of Personiiel, Public Gri¬ 
evances and Pensions, namely :—- 


1. Short title and commencement.—(1) These rules may be 
called the Ministry of Personnel, Public Grievances and Pen¬ 
sions, Senior Research Officer, Recruitment Rules, 1990. 

(2) They shall come into force on the date of their pub¬ 
lication in the Official Gazette. 

2 . Number of posts, classification and scale of pay.—^The 
number of the said post, its classification and the scale of 
pay attached thereto shall be as specified in columns 2 to 4 
of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and qualifications, 
etc.—The method of recruitment, age limit, qualifications and 
other maters relating to the said post shall be as specified 
in columns 5 to 14 of the said Schedule. 


wf ^ fTT TftfFirflriff TT ^ tUTl'T felT 

'^nprr 


14 


qr ?sTpnmvT/Hf^ tfn ’fTPrtrV^ % tPr PW ^ 
tmTlJr Jr qTr>T?f Ttm' tnrimT | i 


[tr®tT p-12018/2/88-Wr.(I)] 

T. trrfTl, mK trfq? 


4. Disqualification.—^No person,— 

(a) who has entered into or contracted a marriage with 
a person having a spouse living; or 

(b) who, having a spouse living, has entered into or 
contracted a marriage with any person; 

shall be eligible for appointment to the said post: 

Provided that the Central Government, may, if satisfied 
that such marriage is permissible under the _ personal law 
applicable to such person and the other party to the marriage 
and that there are other grounds for so doing, exempt any 
.person from the operation of this rule. 

5. Power to relax.—Where the Central Government is of 
the opinion that it is necessary or expedient so to do, it may, 
by order, for reasons to be recorded in writing and in con¬ 
sultation with the Union Public Service Commisrion, relax 
any of the provisions of these rules witii respect to any class 
or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, 
relaxation of age limit and other concessions required to be 
provided for the Schedule Castes, the Scheduled Tribes, Ex- 
servicemen and other special categories of persons in accord¬ 
ance with the orders issued by the Central Government from 
time to time in this regard. 




SCHEDULF 


Name of the post 

Number of 
posts 

Classification 

Scale of pay 

Whether 
selection post or 
non Selection post 

Age limit for 
direct recruits 

1 

2 

3 

4 

5 

6 

Senior Research 
Officer 

6* (1990) 

* Subject to 
variation 
dependent on 
workload 

General Central 
Service, 

Group ‘A’ 
Gazetted 

Rs. 3000-100- 
3500-125-4500 

Selection 

Not applicable 


Whether benefit of added years of Educational and other qualifications Whether age and educational quali- 

service is admissible under rule 30 of required for direct recruits fications required for direct recruits 

the Central Civil Service (Pension^ will apply in case of promotees 

Rules, h’72 


7 


8 


9 


No 


Not applicable 


Not applicable 


Period of probation 
if any 

Method of recruitment v/hether by direct 
recruitment or by promotion or by deputa¬ 
tion/transfer & percentages of the vacancies 
to be filled by various methods 

In case of recruitment by promotion/deputation/ 
transfer, grades from which promotion/deputa¬ 
tion/transfer to be made 

10 

11 

12 

2 years for promo- 
tee Officers 

(i) 33-1/3% by promotion failing which 
by transfer on deputation (including 
short-term contract) 

For Ex-servicemen : Transfer on 
deputation/Re-employment. 

(ii) 66-2/3 % by transfer on deputation 
including short-term contract. 

For Ex-servicemen : Transfer on 
deputation/re-employment 

Promotion : 

Research Officer Group ‘A’ with 5 years’ re¬ 
gular service in the grade failing which Rese¬ 
arch Officers Group ‘A’ with combined 
regular service of 8 years in the grades of 
Research Officer Group ‘A’ (Rs. 2200-4000) 
and Research Officer Grop ‘B’ (Rs. 2000- 
3500). 

Transfer on deputation (including short-term 


contract) : 

Officers of Central/State Governments/Public 
Sector Undertakings/Universities/Research 
Institutions/Autonomous/Statutory bodies 

etc :— 

(a) (i) holding analogous posts on regular 

basis, or 

(ii) with 5 years’ regular service in posts 
in the scale of Rs. 2200-4000 or equi¬ 
valent; or 

(iii) with 8 years regular service in the 
scale of Rs. 2000-3500 or equivalent; 
and 
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(b) possessing the following essential educa¬ 
tional qualifications and experience ;— 

(i) Master’s Degree in Economics/Statis¬ 
tics/Public Administration/Business 
Management Personnel Management 
from a recognised University or equi¬ 
valent; and 

(ii) Experience in Training Methods and 
T echniques/Career Management/Per¬ 
sonnel Policy Planning. 

Desirable experience : 

(i) Knowledge of Computer programming; 

(ii) Experience of working on PC XT/AT and 
familiarity with MS-DOS/UNIX operating 
system; 

(iii) Knowledge of D Base III plus, Lotus or 
similar packages; 

(iv) Experience in System Analysis and Design; 

(v) Experience of working on mainframe Com¬ 
puters. 

(The departmental officers in the feeder category 
who are in the direct line of promotion will 
not be eligible for consideration for appoint¬ 
ment on deputation. Similarly, deputa- 
tionists shall not be eligible for consideration 
for appointment by promotion. Period of 
deputation/contract including period of de¬ 
putation in another ex-cadre post held imm¬ 
ediately preceding this appointment in the 
same or some other organisation/department 
of the Central Government shall ordinarily 
not exceed 3 years. 

Note : The age for appointment on short term 
contract shall not exceed 55 years. 
However, if a person above 55 years of 
age is selected, the period of contract 
would be reduced to such an extent 
which w'ould ensure the completion of 
the contract when the person attains 
the age of 58 years. 

For Ex-servicemen : 

Transfer on deputation/re-employment 
The Armed Forces Personnel who are due to 
retire or to be transferred to reserve within a 
period of one years and having the qualifica¬ 
tions and experience prescribed for depu- 
tationists as above shall also be considered. 
Such Officers will be given deputation terms 
upto the date on which they are due for 
release from the armed forces and thereafter 
they may be continued on re-employment. 
(Re-employment upto the age of superannuation 
with reference to civil posts). 
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If a Departmental Promotion Committee exists, whatsis its 
composition 

Circumstances in which Union Public Service Co¬ 
mmission is to be consulted in making recruitment 

13 

14 

Group ‘A’ Departmental Promotion Committee 
(for considering promotion) 

1. 1 f!hairman/Member, Union Public Service Commission 

Consultation with the Commission necessary for 
transfer on deputation/contract and re-employ¬ 
ment. 


—Chairman 


2. Additional Secretary/Joint Secretary (concerned)—Member 

3. Joint Secretary (Incharge of Administration), Department 
of Personnel and Training—Member 

~ ~~ ^ [No. A-12018/2/88-Adr(I^ 

A.N. SAWHNEY, Under Secy. 


H ' 10 199 0 

tn. f?r. 3 00 ;—tTfem % ’sr^^'i48 % 

^ (s) ?ra inflt ftr tfrra % 

h trotsr 3rrt#w 

tfVsn 3fir f^irnr ^ Pr^rir, lase sftr 

^WtsR ^3^ % f^ro; t, 

1. ( 1) ?'1T fimf sp! #F«n<T ?TI1T ftlXffi'ir Tf^'STT aftt 

f^ro (#>fm3:) ^rfri (twsT'^) fnsro-, 1990 ti 

( 2 ) ^ 3i^cr? if sr^Tispr ^ 1 

2 . «rn?ftit t»a-r Tffsfrr pfrrt^r (tfsrrwT) uirff 

198 6 ^ ^ n — 

(sp) JT? (it) % rsrnp'rr 3 ^t ^sninn, ?T«thT;— 

(w) 33 i/3%*fJ>r?\fpi%a if ?r sft?rfh ski, 

t ,t! 3rp^ 7< tKi:— 

( 1 ) Kitatr '■£[ 'Rsrrfl ^ ^ Jf 

ttf ftqfiTci *rti t?!' t, itijTtiR'f % ftwril'ii Khn 
tt, 

( 2 ) qtwrwr'Tf; a^r ir -f.'ir'tt'' 

fTOT pTtfiK ^1 # % fq-tr 

TTlW Jrff'jf tT, 3fK 

( 3 ) 'tlr fsrfH 3TP3rr>T qfTsn 'qnt 1 

^"■4 q:3: # I I 

sqfttiff tn qr'sqfT^P tfiqfn pff ?ipi nr^i 
t, q-iTpTr'>‘f. % 'qw fbn 1 

qft itiT ttf^T I n-itrfp? % 

liftfi rf tfif qfr 11 if t'jsrr ^ ?r^i ara 

q;T% f I iTTt "sr” qTJK;' fTTfi^f ?r qTti Sr ifr=^ 

?M I)" 

( n ) if — 

( 1 ) to 2 if “srfafii^ci ^ ?rtftj” wptf ^ sftt 
'‘=f»a' Sf nfa'37 nff gbi)” trstf Sr tbri't ifSr tr# 
1228 GI/90—3. 


^>5^1 % ?srR Tt ftrtfhfei w qtnbn, ^r^rfa;:— 
“qJiKr srtif % fi?r ftiTT'fbT sft tWa ^ 

tfbff q^a t I srfafaafta fa^a % fttK 
3n%^ I arrfV imx sr^afaraf^a ntr 

sirf^a trafa siti ft^a % fair fs^?:fSptr qrtSr % 
qrar aff fiif 1 qfafaafta a?t sraf^r, faa% ?Kaifa 

%33*i'q artiK. % girt ti ftinV wsa-fcntTa ^ 

fa faqfWa h tfa stifra sna'tm 
Tf at srfafaffaa ait arafa |, warojiaai rfl'a aa % 
arfba: aft i 

( 2 ) ,2 % Tfaia raTaF?rfea'’?r5a:>aiaa f^ai snam, 
?rafa:— 

aPa aaftaa aa (a) % asffa faaf afsTaiff at. 
371^1 % aia-K at afprfa % fpi'cr faaiT faai aia’t ar lattSr 
atisf Kwl' safaaaf av «f', fa aia % ^tSr gtr ft ftfaq; 
% aa Sf latftra aafaar Stai a ¥1 ^ faair feat aiai 
(aft aifft, aft^sn aia^ a^ waai^ oftafsfrt 
Itl art ^) I 

4 . fatna % ftni aft tgtan^f % aaat ^t ataar 
anat fta -Tf f, Paan % faftw ^ta ariaftaf 

Sfa faaa a?aa: aiat art ana ifa 1 rsatfaa aa (a) sfrt 
(g-) % ftfta %T' % a^flta aa «Mta ariafaat 

Sf anna ataar a at if ara aT^ 1 ' 

[aiT. a. f-i 2018/6/89-f . qf;. I] 

ftcquy:— 

fi) aa faaa aRa % tiaras, aia 2 . ifua 3(i) 

30-8-1026 % a. 23S3—-.2386 if a! . a?t . ft. 

673 n.fiar 22-8-198 6 fRi aaTifta ftb fiT «r I 

1 (. 2 ) aa faaaf ^1 awtga aftfaai ai. ai. fa. a. 612 

aif'iar 14 - 7-1 9R8 ski Paai 3fr aK6 % tia.a ara 2 , 
sroa 3(i) aitrif 30 - 7 - 1 98s % a, 2".os-23i2 
'it aariftra |a % 1 

( 3 ) trfs'ia 5-9-19SS ai. ai. fa. 740 % arr Sf 
arta % taaa', ara 2 , r'a 3(i) artl'^ i7-9-i98£ 
I, a,^. 2 78 5 at aariftra ftrtr nif ^ 1 
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(a) and (b) above should be in the relevant feed- 
er cadre in the field offices concerned.’* 

[F. No. A-12018/6/89-E.G.-I] 


G.S.R. 300.—^In exercise of the powers conferred by clause 
(5) of article 148 of the Constitution, the President, after 
consultation with the Comptroller and Auditor General of 
India hereby makes the following rules further to amend 
the Indian Audit and Accounts Department (Accountant) Re¬ 
cruitment Rules, 1986, namely:— 

1. (1) These rules may be called the Indian Audit and 
Accounts Department (Accountant) Recruitment (Amendment) 
Rules, 1990. 

(2^ They shall come into force on the date of their pub¬ 
lication in the official Gazette. 

2. In the Schedule to the Indian Audit and Accounts 
Department (Accountant) Recruitment Rules, 1986, in column 
11 ,— 

(a) for item (b), the following shall be substituted, 

namely:—■ 

“(b) 33-1/3 per cent by promotion from the following 
officials failing which by direct recruitment :—^ 

(i) Graduate Group ‘D’ officials with three years 

continuous regular service in the grade on pass¬ 
ing the departmental Examination for Accoun¬ 
tants ; 

(ii) Matriculate clerks with three years continuous 

regular service in the grade on passing the 
Departmental Examination for Accountants; 
and 

(iii) Clerks on passing Part I of the Section Officer’s 

Grade Examination. 

(The inter-se ranking of those who so qualify will be iu 
the order of their inter-se seniority, those qualifying in any 
earlier examination ranking en-hloc higher than those who 
qualify in a later examination; Group ‘D’ officials will rank 
below clerks).”; 

(b) in Note,— 

(i) in paragraph 2, for the brackets and the words 

beginning with “The period of deputation” and 
ending with “not exceed three years”, the follow¬ 
ing shall be substituted, namely :— 

“(The departmental officers in the feeder category 
who are in the direct line of promotion will 
not be eligible for consideration for appoint¬ 
ment on deputation. Similarly deputationists shall 
not be eligible for consideration for appoint¬ 
ment by promotion. The period of deputation 
including the period of deputation in another 
ex-cadre post held immediately preceding this 
appointment in the same or some other orga¬ 
nisation/department of the Central Government 
shall ordinarily not exceed three years).”; 

(ii) after paragraph 2, the following shall be inserted, 
namely :— 

“3. If an officer is considered for promotion on 
seniority basis under item (a) above, all persons 
senior to him/her should also be considered 
(if they have successfully completed the proba¬ 
tion where prabation is applicable) notwithstand¬ 
ing that they may not have rendered the requi¬ 
site number of years of service as clerk. 

4. As the cadre of Accountants and the feeder cadre' 
are not centralised for the whole department, 
the rules are applicable to each cadre in the 
various field offices of the Department. The 
requisite years of service prescribed under item 


NOTE 


( 1 ) the principal rules were published in the Gazette ot 
India, Part II, Section 3(i) dated 30-8-1986 at pages 
2383—2386 vide GSR 673 dated 22-8-1986. 


(ii) The principal rules were amended by notification <T.SR 

No*. 612 dated 14-7-1988, published in the Gazette 
of India, Part II, Section 3(i) dated 30-7-1988 at 
pages 2308—2312 vide GSR 612 dated 14-7-1988. 

(iii) Corrigendum dated 5-9-1988 was published in the 

Gazette of India, Part II, Section 3(i) dated 17-9-88 
at page 2785 vide GSR 730. 


fn. . fJT. 301.—TT^qrb', nferra ^ i48 ^ 

^ (s) pra- srqfjr |Cr " sflx WTTcl 

% If toiw % qfqitr trmltr #gT 

sfi'w 3 flT traf igss ^ 

ffpPT q'qfir:— 

1. (1) fT 4>T trfaFci mrr vnTcflq vtgr sfts; 

^r%rpi 5frcff (ttwlEni) ffitpf, 1990 

I I 

(2) q TI 3 P 13 ^ sr^ ifif 1 

2 . tfrefra bOt twr (^r >r(i-sRT) qtff 

rqqq 1988 q) % Ftfq 11 ^,-- 

(t) qq (11) (g-) % wpT tfx faqirfifefi fgr Binpn, 
srq%:— 

(jq) 10 srfciwa fq^rf^feri qfsraif^rff If If sr'fqfb ?ni, 
8 fl qqq qr’qi’SJi' qtff rRl:— 

(1) Faqqr truf “q q^Enff qq If tfrq 

qq' fTRqq %qi qf ufTOTf % flpT 

fqqrqlq TflsfiT ^TTi'q qt, ' 

( 2 ) q qiaqi Mqtt fqrff^ qq sqwf ^f 

fqqfqq ^iqv'atqif % fttp fq^rql'q 

qf'BTT qrffvf ! 

( 3 ) qD f^.fqqr qqqTq qffiqiiff qqfsn qnr-i 

qiT aff I I 

(gw oqfqqqf qn qiRqqfRfr qw wr If 

3r|fii SThw qr# qiT?rffqr % qq % 

sTWwit; ffqi sffr wt nii'qq: qffar ^ srfqi qra qrq^ | 
ffiq/|qr wq If qf^ If qi# ?ff<f wfqiq if qfi^n 
^ tiibi qi'qi 11 qq?"q” q^arf; fqjfrqff ^ 
tifqg if ifr | ' 

' (w) ft'qvr if, 

(i) TO 2 if, "afqfqqfqq # siwfa" Ir qriTq sfR 

“ww qq If qrfsiq q€f if.?/’ ^ qT% 

qr'i^'f % qq, ■rqrr ^irqur, sjstlw— 

“cfi'tpp jTa’i % qq fq-ipfrq qFqqJr'i, wr srWq qr 

qhjf qFsR if qfiifqqfqq q=', fqqrq-i % fqr7 Ftor 
f%T % qra' qff i 
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qriT aif^a 5rf?rfa sixr % fwo; ^ 

fel* TiS ^ lf<T I 

% OTi' ftlHI SiK! JTTO^i/Wir’T *r w 

& oi^ 11% 9-iftci %ffr ^ *1^ 

Tl srFaf^fi% # SFffs-I 5fif I, g'iSlX'JT^I ^I’T ^ ^ 

?rf8f^ 5T^ ^nt) i” 

(ii) t\f 2 % twig; ^^nfq’ji f?qi ^i^.’n, 

?TS(f?r:— 


(The mter-se rankiog of those who qualify in the examina¬ 
tion will be in the order of .their inter-se seniority, those 
qualifying in any earlier examination ranking en-bloc higher 
than those who qualify in a later examination; Group ‘D’ 
officials will rank below Clerks).” ; 

(b) in Note,— 

(i) in paragraph 2, for the brackets and the words 
beginnmg with “(The period of deputation” and 
ending with “not exceed three years) ’, the follow¬ 
ing shall be substituted, namely ;—■ 


3. aToqg m (i) (^r) qt (ii) {^) % wsf.q 

trfwfi tR^qrsqT % ^'qfd % 

I ^ 'R €r, ft?r ^ v.' ft; 

fttfe t ^ ff ft=?Rft;-rr 

^iTUar qft si^t tTT^T g'55fgi^#i’> 7ft^itsrr 

yfr 8fR* I I 

4. H7>T ftfiisT % ?f^r 'ifiWf % 

spf&'d^g g^f ft^T ntr I q-g: ftgPT ^ W,?! 

^ ^'1 ^’1 ifg' I ■3T^ qg (i) 

(gi), (ii) (gi) (ii) (^) % sftfig f^f^g %g'i % ?^ftrg 
^ wfag t fgg'g grlf^r t” 

['ST. ?r. t^-12018/4/89-|. 'ff.-l] 

•/r. g-fqg 

ftm— 

(i) fwtt sfT-gg % V'ST'ra', iTTg 2 , 3(i), girt^ 

30-7-1988 %'T'!5 2322—2325 t W. ^il . ft. H. 615 
giTi^ 14-7-1988 5Rr srwfsag ftii: g'T «r t 

G.SUR. SM.—^In exercise of powers conferred by clause (5) 
of article 148 of the Constitution, the President, after con¬ 
sultation with the Comptroller and Auditor General of India, 
hereby makes the following rules to amend the Indian Audit 
and Accounts Department (Auditor) Recruitment Rules. 1988. 
namely;— 

1. (1) These rules may be called the Indian Audit and 
Accounts Department (Auditor) Recruitment (Amendment) 
Rules, 1990. 

(2) They shall come into force on die date of their pub¬ 
lication in the Official Gazette. 


“(The departmental officers in the feeder category 
who are in the direct line of promotion will not 
be eligible for consideration for appointment ort 
deputation. Similarly, deputationists shall not be 
eligible for consideration for appomtment by 
promotion. The period of deputation including 
the period of deputation in another ex-cadre 
post held immediatey preceding this appoint¬ 
ment in the same or some other organisation/ 
department of the Central Government shall 
ordinarily not exceed three years).”; 

(ii) after paragraph 2, the following shall be inserted, 
namely:—. 

“3. If an officer is considered for promotion cat 
seniority basis under item (i)(a) or (iiXa) above, 
all persons senior to him/her shall also be con¬ 
sidered (if they have successfully completed the 
probation where probation is applicable) not¬ 
withstanding that they may not have rendered 
the requisite number of yeaps of service as Clert 

4. As the' cadre of Auditors and the feeder cadres 
are not centralised for the whole department, 
the rules are applicable to each cadre in the 
various field offices of the department. The 
requisite years of service prescribed Under items 
(i)(a), (iiXa) and (ii)(b) above should be in the 
relevant feeder cadres in the field offices ccm- 
cerned.” 

[F. No. A-12018/4/89-E.G. IJ 
D. THYAGESWARAN, Under Secy. 

Note.—The principle rules were published in the Gazette of 
India, Part II, Section 3(i) dated 30th July, 1988 at 
pages 2322—2325 vide GSR No. 615 dated 14th 
July, 1988. 


jf§ri5RT 


2 . In the Schedule to the Indian Audit and Accounts De¬ 
partment (Auditor) Recruitment Rules, 1988, in column 11,— 


(a) for item (ii)(b), the following shall be substituted, 
namely:— 

“(b) 10 per cent of vacancies by promotion from the 
following officials, failing which by direct recruit¬ 
ment :— 

(i) Graduate Group ‘D’ officials with three years con¬ 
tinuous regular service in the grade on passing 

the Departmental Examination tor Auditors; 

(ii) Graduate Clerks with three years continuous 

regular service in the grade on passing the De¬ 
partmental Examination for Auditors; and 

(iii) Clerks on pas^g Part I of the Section Officer’s 

Grade Ex^inaEoa. 


(wtft gg# fttnq) 

16 ?rt 5 r, 1990 

trr.'PT.Ig. 302.—tn^TR, trfsrfttFT, 1950 

(1956 ^ 1 ) ^ 62ogi ^ 53wtr ( 1 ) aflr ^garni ( 2 ) 
SRr 5?=!fr ^ jpftvr wKi |t(, gfqgiqia 

qftftis ftrfttir gfr, ^ | uk fqtm 

sprats gftdd T g •^iw ir 39 , grti^r ^ (s^rntw) 

grmtg^-641001 if | , ^ grtgf | xfft: Tif ft%?r 

^ I ftr viRg % Tpi# grftRq- xfhc trattw 

(gftgV ftft- traraw fttng) # tf. ttr. ft. 

978, 28 hf, 1963 # 3 % (l) ^ftft- 

fts 3 ^ srfaftqiT ^ ^tr Hgg ftft grt gff ^ jit 
qirrftqft, m (2) # tmrgf sfftlfe *f ftftfee 
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45. OT.^.fjT. 800 


22. 9.88 


smr^f, 

^ ?r«Tfa;: - 

^3W ?Tfsrg;=a'a'T ^ i ^ m.sftr ?rwf«ra' 

sr Parte qr % ^fh: sTf^fijirt sftit vsiprift 

?rafa; :- 

"113. taw alif^rais Jnft-a-aH a#rfe: ^ i 

[TT.#. 37/lO/S9-^.nW.-III] 

fdOfu fV :-^ ?Tfsr^[^ ^mr 978 f^iai 28 Rf, 

1963 afr wr «fr ?fiT stsit 

Rsfrfaa Twr : - 


1 . ?rr.4tr.fff. e. 

1681 

ftfftfr 

11.10.63 

2 . ?rr.4T.PT. 

853 

ftffrrr 

4. 6. 64 

3. ^rr.'FT.fff. 

297 

ftffT4r 

12.2.65 

4. 

1332 

ftfftrr 

30.8.65 

5. 

111 

ftffftr 

14.1.66 

6 . 

1543 

ftffirr 

1 .10.66 

7 . HT.4T.fff. li. 

607 


29. 4.67 

8 . HT.4ff.fff. ff. 

608 

ftffihr 

29. 4. 67 

9.' HT.4rT.fff. ff. 

1166 

ftffirr 

6.6.69 

10. HT.4ff .fff. ff • 

2707 


18.11.69 

11. HT.4ff.fff. fi. 

1306 

ftffi4r 

27. 7. 71 

12. HT.4>T.fff. ff. 

1 

ftffft 

21. 12. 73 

13. ffT. 71.fff. ff. 

690 

ftffftr 

22. 6. 74 

14. HT.4T.fff. ff. 

275 

ftffft 

14.2.75 

15. HT.4ff.fff. ff • 

409 

ftfffti 

29.3.75 

16. HT.4ff.fff. ff. 

1300 

ftffftr 

11.9.76 

17. Hr.4ff.fff. ff. 

426 


8 3. 78 

18. HT.TT.fff. ff. 

728 

ftffft 

28.4.78 

19. HT,4>r.fff. ff. 

1296 

Rhi'h 

4.10.79 . 

20 . HT.^.fff- ’Si • 

1100 

ftffiff 

9.10.80 

21 . ^.44.ft', ff. 

1099 

ftffft 

9. 10. 80 

22 . HT.W.ft. ff- 

164 

ftfftrr 

10.2.83 

23. HT.4n'.ft. ff. 

843 

ftfffff 

19.11.83 

24. HT.4ff.ft. IT. 

844 

■ftffRT 

19.11.83 

25. HT.4iT.ft. ff. 

217 

ftffft 

25. 2. 84 

26. HT.4ff.ft. ff. 

231 

ftffirr 

20. 2.85 

27. HT.4iT.ft. ff. 

21 

ftfff4r 

' 24.12.85 

28. HT.4rr.ft. ff. 

275 

ftffNr 

3.3.86 

29. HT.4iT.ft. ff. 

306 

ftffT4T 

11.4.86 

30. HT.4n'.ft. ff. 

70 

ftffftr 

22 . 6. 86 

31. HT.TT.ft. ff. 

961 

ftfft4r 

74. 10. 86 

32. HT.4T.ft. ff. 

353 

ftffi^ 

22. 4. 87 

33. HT.4T.ft. ff. 

365 

ftffft 

22. 4. 87 

34. HT.TiT.ft. ff. 

430 

ftffftr 

20. 5.87 

35. HT.4rT.ft. ff. 

598 

ftffft 

31.7.87 

36. HT.4rr.ft. ff. 

597 

ftffft 

31.7.87 

37. HT.4ff.ft. ff. 

921 

ftffft 

30. 11.87 

33. HT.7T.ft. ff. 

922 

ftffft 

3. 12.87 

39. HT.4rT.ft. ff. 

264 


5.4. 88 

40. HT.4rT.ft. ff. 

479 


18.6.88 

41. HT.4ff.ft. ff. 

515 


25. 6. 88 

42. HT.4ff.ft. ff. 

597 

ftffft 

15.7. 88 

43. HT.4ff.ft. if 

596 

ftrrft 

• 15. 7.88 

44, HT.4rT.ft. ff. 

598 

ftff84T 15.7.88 


46, HT.W.ft. H. 

961 

ftffRT 

17. 12. 88 

47, H.^T.ft. H. 

32 

ftffPtr 

6. 12.88 

48. HT.^.ft. <J. 

959 

ftffRT 

17.12.88 

49. HT.^.ft. H. 

960 


17.12.88 

50. HT.^.ft. H. 

318 

ftfftff 

6.5.89 

51. HT.^rr.ft. H. 

501 

Rhi+ 

22. 7.89 

52. HT.^.ft. H. 

502 

ftffft 

22. 7. 89 

53. HT.Tff.ft. H. 

649 

ftffirr 

22.8.89 

54. HT.^.ft. H. 

650 

ftror 

22. 8.89 

55. HT.^.ft. H. 

651 

ftffffr 

22. 8.89 

56. HT.^.ft. H. 

844 

ftffftr 

oo 

o 

to 

57. HT.W.ft. H. 

102 

ftffftr 

5.2.90 

58. HT.^.ft. H. 

241 

ftfffff 

29.3. 90 


MINISTRY OF INDUSTRY 
(Department of Company Affairs) 

New Delhi, the 16th April, 1990 

G.S.R, 302.—In exercise of the powers conferred by sub¬ 
sections (IJ and (2) oi Section 620 a of tbe companies Act, 
1936 (1 of 1956), the Central Ooverninent nereey declares 
M^s. Tamilnadu Artisans' Beneiit fund cimited, a company 
Having Its registered office at 39, Alatnuvinayagar Koli Stieet 
(1st Floor), coimC)atore-641001, (.lamd Nddu) m the State of 
Tamil Nadu, to be a Nidhi and directs that the provisions 
of the said Act specified m Column (1) of Schedule HI to 
the notincation of the (Jovernmeat of India in the late Minis¬ 
try of Commerce and Industry (Department of Company Law 
Administrations) No. G.S.R. 9/8, dated .the 28th May, 1963, 
shall not apply, or as the case may be, shall apply with 
the exceptions, modifications and adaptations specified m the 
corresponding entry m column (2) thereof, to the said Nidhi, 
and makes thg following amendment in the said notification, 
namely:—> 

In Schedule 1 to the said notification, after item 112 and 
the entries relating thereto, the following item and entries shall 
be added, namely ;— 

“113. M/s. Tamilnadu Artisans’ Benefit Fund Limited." 

[F. No. 37/10/89-CL-lIIl 

Note:—The Principal Notiiipation was notified vide GSR No. 
978 dated 28th May, 1963 and subsequently amend¬ 
ed vide:— 

1. GSR No. 1681, dated 11-10-63. 

2. GSR No. 853, dated 4-6-64. 

3. GSR No. 297, dated 12-2-1965. 

4. GSR No. 1332, dated 30-8-65. 

5. GSR No. Ill, dated 14-1-66. 

6. GSR No. 1543, dated 1-10-66. 

7. GSR No. 607, dated 29^4-67. 

8. GSR No. 608, dated 29-4-67. 

9. GSR No. 1466, dated 6-6-69. 

10. GSR No. 2707, dated 18-11-69. 

11. GSR No. 1306^ dated 27-7-71. 

12. GSR No. 1, dated 21-12-1973. 

13. GSR No. 690, dated 22-6-74. 

14. GSR No. 275, dated 14-2-75. 

15. GSR No. 409, dated 29-3-75. 

16. GSR No. 1300, dated 11-9-76. 

17. GSR No. 426, dated 8-3-78. 

18. GSR No. 728, dated 28-4-1978. 
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19. GSR No. 1296, dated 4-10-79. 

20. GSR No. 1100, dated 9-10-80. 

21. GSR No. 1099, dated 9-10-1980. 

22. GSR No. 164, dated 10-2-83. 

23. GSR No. 843, dated 19-11-83. 

24. GSR No. 844, dated 19-11-83. 

25. GSR No. 217, dated 25-2-84. 

26. GSR No. 231, dated 20-2-85. 

27. GSR No. 21, dated 24-12-85. 

28. GSR No. 275, dated 3-3-86. 

29. GSR No. 306, dated 11-4-86. 

30. GSR No. 70, dated 22-6-86. 

31. GSR'No. 961, dated 24-10-86. 

32. GSR No. 353, dated 22-4-87. 

33. GSR No. 365, dated 22-4-87. 

34. GSR No. 430, dated 20-5-87. 

35. GSR No. 598, dated 31-7-87. 

36. GSR No. 597, dated 31-7-87. 

37. GSR No. 921. dated 30-11-87. 

38. GSR No. 922, dated 3-12-87. 

39. GSR No. 264, dated 5-4-88. 

40. GSR No. 479, dated 18-6-88. 

41. GSR No. 515, dated 25-6-88. 

42. GSR No. 597, dated 15-7-88. 

43. GSR No 596, dated 15-7-88. 

44. GSR No. 598, dated 15-7-88. 

45. GSR No. 800, dated 22-9-88. 

46. GSR No. 961, dated 17-12-88. 

47. GSg. No. 32, dated 6-12-88. 

48. GSR No. 959, dated 17-12-88. 

49. GSR No. 960, dated 17-12-88. 

50. GSR No. 318, dated 6-5-89. 

51. GSR No. 501, dated 22-7-89, 

52. GSR No. 502, dated 22-7-89. 

53. GSR No. 649, dated 22-8-89. 

54. GSR No. 650, dated 22-8-89. 

55. GSR No. 651, dated 22-8-89. 

56. GSR No. 844, dated 25-10-89. 

57. GSR No. 102, dated 5-2-90. 

58. GSR No. 728, dated 29-3-90. 

10 ff5, 1990 

gT.^.f^T. 30 3.—#Tifr lose 

(1956 l) ^ trm 620 45 ^ (l) af'it WJITT 

(2) gra 5T?rr 44 34>ir 4tt;^ it:, iftftf 

4ft, 53ff I srliT ^^44 it 4>Tt!T4r4 

ft 29, ■^>3', %4r4f4>, flgw-eoooio 

^ I, '14> EftRrg- I 91:?: ^ ^ 

54^14: % ttPoirii 4 I 4 : sTgRrii (4f44ft sr?iritPT, 

f44iT4i) ^ 4TrErf=44r tr. 4 rr. 45 T.ftr. 978, ttrftw 28 irf 
1963 ^ 3 % #4 ( 1 ) ^ fgftTfe*^ 

% 34^ ftiftr 4fr 4fr\ 4ff irff qr, 44rf44f?f, 3 ^% 

( 2 ) ^ ^'r strife *r %ftrigc^ !5r44rgX 3W<wf afh: 


4r%4 4rf^ ifj? ifi'T; 34n JtfsTi^^r t.t fti'i^rfsffi^ct wWr 
4r4;tfr ?i'4fq; : - 

343 srftr^^?n 4fi ^ ^ ’N 113 341^ ^r^fe 

% <T?^:(T ftrcrfprPsn 44 afi'r 5rf4feiT jffff 5rit(^/y, 

‘‘ 114 . fifTo' %r5r5r, sftrrqii 4i4 fsrms?-” \ 

[451'. 4, 37/2 ;;/,S 9-'fl . '";4r. Ill] 
ir(4T, ftT^4r 

ROjiifr :~45 trf6t<j=4-3( 4ir,4rT.f4. 978fe‘% 28 45, 

1963 4fr 47r -"'i sfiX 04^5’; 4551 


Wl'fSa Tfr •'ir4> 

; - 

1 . 4rT.4:i .ftr, ?(. i 68i 

f?iTT45 11.10.03 

2 . 4rr.4;T.fti-. 4. sss 

fir4T4; 4.6,64 

3. ’11.4;l.ftl'. 4i. 297 

feli4i' !2.2.65 

4. 0'I.4;r.ftT. 4f. 1332, 

feTi4t 30.8.65 

5. 40 .4iT .fti'. 4r. Ill 

fe'lTi 14.1.68 

6, 40 .4>T .ftr. 41. 1 543 

felfi 1.10.66 

/. 4ri.4.T.ftl'. 4i, 607 

fSnlTi 29.4.67 

8. 40 .4rT .ftl . ft. 608 

f?nf4i 29.4.67 

9. 4rr.4.T.ftl. ft. 1466 

fg4t4» 6.6,69 

10. 4Tt.4iT.ftr. ft. 2707 

f?4i4> 18.11.69 

I 1 . 40 .4iT.ftf. ft. 130 6 

f30t4r 2 7.7.71 

1 2 . 40 .44 .fti-, 4r'. 1 

f44t4i 21.12.73 

13. 40.4fT.fti'. ft. 690 

f?4ri4t ''22.6. 74 

14. 40 .4ft .ftl . ft. 275 

feir4l 14.2.75 

IS. 40 .40 .fti". ft. 109 

fe4f4: 29.3.15 

18. 4TT.4.t.ftT. ft. 1300 

r4Ht45 11.9.76 

17. 40.4iT.fft. ft. 426 

f50i^ 8.3.78 

18. 4rr.40.ftl. ft, 728 

f30t45 28.4.7 8 

19. 40.45I.ftT. ft. 1296 

fir’t'r4r 4 . 10.79 

20 . 40 . 40.ftl. ft. 1100 

f?<li45 9.1 0.80 

21 , 40 .40.ftl. ft. 1099 

f?'tt4i 9.10.80 

22. 411.40 .ftt. ft. 164 

f?4t4; 141.2.83 

23 . 40 .451 .f4 . ft. 843 

f?4T47 19.11.83 

24. 40 .451 .fit, ft-. 844 

f40i4i 19.11.83 

25 . 40.40 .fit. ft, 217 

f<fri45- 2 3.2.84 

26. 4tr.45r.fit. ft. 231 

20.2.84 

27 . 40.40.fit. 4f. 21 

ferfip 24.12.85 

28 . 40.40.fir. ft, 275 

fet45 3.3.86 

29. 40.45T.fir. 41. 306 

feirr45- 11 . 4. 86 

30 . 4rT.4.r.fir. ft. 70 

f54f4? 32.6.86 

31 . 40.40 .fit. ft. 961 

fipTT^ 24.10.86 

32. 40 .451 .fir. ft. 353 

.fg4f4r 22.4.87 

33 . 40.4ir.fiT. ft. 365 

f?4T4i 22. 4. 87 

34 . 40 .40 .fir. ft. 430 

fetf4: 20.5.87 

35. 40 .40 .fit. 41. 598 

ferift 31.7.87 

36 . 40.40.fir. 41. 597 

V. 

31 .7.87 

37 . 4tT.40.fii\ ft. 921 

feli4r 30. 11.87 

38. 40 .40 .fir. ft. 922 

f^t4s 3.12.87 
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30. tr. 

264 


5.4.88 

11. 

GSR No. 1306, dated 27-7-71. 

40. tTT.W.ft. 

479 


18.6.88 

12. 

GSR No. 1, dated 21-12-73. 

41. Pt.w.ffi. 

515 


25.6.88 

13. 

GSR No. 690, dated 22-6-74. 

42. tTT.qrt.fir. 

597 


15.7.88 

14. 

GSR No. 275, dated 14-2-75. 

43. ri. 

596 


15. 7.88 

15. 

GSR No. 409, dated 29-3-75. 

44. *1T .q.; .fii'. q. 

598 


15.7.88 

16. 

GSR No. 1300, dated 11-9-76. 

45. rrr.q.T.fts tr. 

800 


22.9.88 

17. 

GSR No. 426, dated 8-3-78. 

46. m .q.T .ft . tf. 

961 


1 7 . 12.88 

18. 

GSR No. 728, dated 28-4-78. 

47. tTT.^r.ft. a. 

32 


6 .12.88 

19. 

GSR No. 1296, dated 4-10-79. 

48. ^fl.^.-T.ft. tr. 

959 


17.12.88 

20. 

GSR No. 1100, dated 9-10-80. 

49. ?rr.43.ft. tf. 

960 


17.12.88 



50. ni .^r.ft. tr. 

318 


6 . 5. 89 

21. 

GSR No. 1099, dated 9-10-80. 

51. trr.^tr.ft. a'. 

501 


22.7.89 

22. 

GSR No. 164, dated 10-2-83. 

52. W .sf.T.ft . ti. 

501 


22.7.89 

23. 

GSR No. 843, dated 19-11-83. 

53. RT.^r.ft. 

. 649 


22,8.89 

24. 

GSR No. 844^ dated 19-11-83. 

54. tn.^'J.ft. V. 

650 


22.8.89 

25. 

GSR No. 217, dated 25-2-84. 

55. trr.^T .ft. tr . 

6 51 


22.8.S9 

26. GSR No. 231, dated 20-2-85. 

56. tiT.^;T.ft. tr. 

8 44 


25.10.89 

27. GSR No. 21, dated 24-12-85. 

57. trr.^T.ft. 0. 

102 


5.2.90 

28. 

GSR No. 275, dated 3-3-86. 

58. tri.w.ft. tr. 

241 


29.3.90 

29. 

GSR No. 306, dated 11-4-86. 





30. 

GSR No. 70, dated 22-6-86. 


New Delhi, the 10th March, 1990 

""g.^R.” 303.—In exercise of the powers conferred by sub¬ 
sections (1) and (2) of section 620A of the Companies Act, 
1956 (1 of 1956), the Central Government hereby declares 
Messrs. Kellys Benefit Fund Limited a company having its 
registered ofifice at 29, Dr. Muniyappa Road, Kilpauk, M^dras- 
600010 in the State of Tamil Nadu, to be a Nidhi and directs 
that the provisions of the said Act specified in column fl) 
of Schedule III to the notification of the Government of 
India in the late Ministry of Commerce and Industry (Depart-' 
ment of Company Law Administrations) No. G.S.R. 978 dated 
the 28th May, 1963 shall not apply, or as the case may be, 
shall apply with the exceptions, modifications and adaptations 
specified, in the corresponding entry in column (2) thereof, 
to the said Nidhi and makes the following amendment in 
the said notification, namely:— 

In Schedule I to the said notification, after item 113 and 
the entries relating thereto, the following item and entries 
shall be added, namely:— 

“114. Messrs. Kellys Benefit Fund Limited.” 

[F. No. 37/23/89-CL-in] 

U. P. MATHUR, Director 

Note:—The Principal Notification was notified vide GSR No. 
978 dated 28th May, 1963 and subsequently amend¬ 
ed vide :— 

1. GSR No. 1681, dated 11-10-63. 

2. GSR No. 853, dated 4-6-64. 

3. GSR No. 297, dated 12-8-65. 

4. GSR No. 1332, dated 30-8-65. 

,5. GSR No. Ill, dated 14-1-66. 

6. GSR No. 1543, dated 1-10-66. 

7. GSR No. 607, dated 29-4-67 

8. GSR No.608, dated 29-4-67. 

9. GSR No. 1466, dated 6-6-69. 

10. GSR No. 2707, dated 18-11-69. 


31. GSR No. 961, dated 24-10-86. 

32. GSR No. 353, dated 22-4-87. 

33. GSR No, 365, dated 22-4-87. 

34. GSR No. 430, dated 20 5-87. 

35. GSR No. 598, dated 31-7-87. 

36. GSR No. 597, dated 31-7-87. 

37. GSR No. 921, dated 30-11-87. 

38. GSR No. 922, dated 3-12-87. 

39. GSR No. 264, dated 5-4-88. 

40. GSR No. 479, dated 18-6-88. 

41. GSR No. 515, dated 25-6-88. 
42 GSR No. 597, dated 15-7-88. 

43. GSR No. 596, dated 15-7-88. 

44. GSR No. 598, dated 15-7-88. 

45. GSR No. 800, dated 22-9-88. 

46. GSR No. 961, dated 17-12-88. 

47. GSR No. 32, dated 6-12-88. 

48. GSR No. 959, dated 17-12-88. 

49. GSR No. 960, dated 17-12-88. 

50. GSR No. 318, dated 6-5-89. 

51. GSR No. 501, dated 22-7-89. 

52. GSR No. 502, dated 22-7-89. 

53. GSR No. 649, dated 22-8-89 

54. GSR No. 650, dated 22-8-89. 

55. GSR No. 651, dated 22-8-89. 

56. GSR No. 844, dated 25-10-89. 

57. GSR No. 102, .dated 5-2-90. 

58. GSR No. 241, dated 29-3-90. 
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f^fTRr ?rrij,3RT ^fr waifOT) 

^ 7 irf, 1990 

^rr.'frr.f^. 304 :—tn^r^, % ?nj^ 309 % 7 ^ 55 ^ fro JT?fr w f'^ Jf «Tn:?r 

# ?i'&f^riT nrr wfftra ^.^.f^. ss, 26-1-85 f^wir wijw (^^^rTsiw) ^!rf5T'iT(5'=%^ ^r ’t^) «??ff Pm, 1984 

^ I IT I^^R^RT Pnpjft^ pTW ^JTRT I, :— 

. I- ( 1 ). ^ feirg’ miTw ^wf^riT (?ri%^ ^ t?) (ifsfrsriT) PfiT»T, 1990 ^ ^rr^firi 

( 2 ) ?f fniw ^^ffr TNTTw ^ sr^iwfT ^rfrw ^ imr ^l*! 1 

2 . ?rripTr (si^Pwr) ^ ik) iTcff i984 *r PrsTtf^f 5rPf?*rTfw 

^ ism^, jr^ifrT ;— 


1 . 'TST ^ qT»r 

2. 'TSffs^ 

3. ^ff"tie'll 

4. tcrnirr 

5. iT^TTir ?r2riTi' smriw'R 


3r:Tl^_’^ 

; ?r5=ttm: 

: 100 (^r4wR>ri:Pr#i:f^iTwrlr?i^'PT) 

r W srrrsnf^, ^rPTfw ^>fk 

; 1400-40'1800-?'.^.-50-2300 

: im'n' 


6. wr #.lfi . 1 : 1 ^. (^) fnJR 1972 
% PrqiT 30 % ?Prif5r srfer 

; IT?! 

: 20-25 ^ (%f3lir ?ri:4?.T sro wrI nr^r^r %■ ^r^isnT fn:^ ^ni’srrWf 

35 ^ ^) 

:n\ii ^ Pwtfcr ^ ^ Prqfii'P PfPr «Tri.^ if ^rwripiriff & qw 

inra qri:^ ^ ?rPnr Prf«r ^<ft' (fff¥ ?rwr^5r ift?r, PriftiTr, irpirjt 

6T07^, f^TTl, fwf^, isrRT ir^ qffjfiT TrsJT MtiSR, Wi-fr^r ^ ^pfpfl' 

ftrm, nifiiT % i?*srr f3i% qn- TOf ferrsTir ffr^qri: Stq 

iT^ IT# ?r«rt^q- % ffrdftrT qiPr-T fffPr q?! % ^rmsr ^ f^% 

Prq fqqfq^ ftwnii: quirfirq grri uiTat |, wfq ?fl-»rr ffrafftcr qr?;^ ^Prorfqq? 

PrPT -^STTR qrrqPrq rrcr q/q sr^gfr fqr? ^rr^ ^ qrPwPrRr^ift 1 

7 . wf f%iT ; fq?^ TTimT STO f^qf^5nT ^ w?rq> q?i' lyrifEi qrw^ wiifqi 

% fqr^ wfir^ it# qjszr qrlcrr# 

8. qin-^ar fqfiT iqr# qr?r ^8«fPrqT^ : q^ 

%fqri^ PraffTa vw qftr; tfqrqiqrf- 

an# sfra'ra ^ 1 " qqn a wnj; qr 
q^ I 

9 . qf^OT ^ qrqfa qfq qitt ^ : #t qq 

10. aaT ^ q^fa ^far aaf ar : (1) 50 % ataPa grri , irni a q?: aParaafe qt wRRrra gm qfta arqlf % 

afalaqfqq'/iFaTanTiaa am sPr fqpaw a^^r qa aaf gro 1 
qsfqaf gm aff ar^ qral faPqaaf (2) 50% aaP gm Pai a qi: aPaPaqPqa ai ^araraRa gRi 
# qfaaaa? 1 

sflaPa : 


aaf%aTaar5r| 1 
eqr. alaV aaf qT?r apataar#! % 
fair aia-alar 1 


11 . qtafa/jrfaraqpqQyfaraiaRw gmaaT 1200-2040 a. % taqara # oa %i=g’fa aPaqraa aa? iqafi- fapq^ q# a<r 
fqriT 3n% tf?: t ^fnrqf faa^ aMa (a) qrtqrPafq^ (^a q?fqfa#f, faar^a it# aqraS"# faara %Rf ## 

sTpaPaafqa/qaKfa,v.uT fear srsar | ara aa faaw %R asra ^ aa "a” araPafaqa q# ^fqrr) rr# q;Tr?r: 1200 - 

2040 a, % taaqra Jr (qrrara araar % ?fa 4 a ?rr# ara iRlTqriqTf r^- 

®>r=pT) fk^i^ ?rr^ (giaPa^) ar qrraPar ## ## sr^w qrsafaaf a aar a# 
qra Jr qa 5 aa # faafa'i %ar 1 

qfaraafaa q? ^aianaaq: 1200- 2040 % taaara Jf aaP aP # qa % qn? 5 ai 4 qp 
faafaa Jlar af|a %i#a aRar qaaPaar aaai %i5Pa arsa qriataaf # aag^a 
aaar aaqrw qqp qa mkxff qaTarfl aa% ara qrraa 7 a a# af apErP aaT 

ai% aTjraatT# % fa# PraPPra qppsfrqr ^-Mut gPqP' arP## 1 

afqfq^qa ^ qrafa a# airsa/Paara a pq:aP #a 4 arir qg qi: rfafarPra 

^ aaPsr afga #ar Pfa^fta %aRrfa' qaara #,a aa aPaq? q^ gto’f) 1 
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12. Jff^r ^rr^Pr ft’^rirrfr : i. (fRtrsfi?!)— 

t cfr fTT I ’ 2 . 5fi^ 

3 ferRT ?rr^ % srwrf!--7r^ 

4. ^ ^afs^rfy 

13. ^ 'Tf^FsTflmt f^TfrW w>f: ^ ^ ^ i 

sTTiTt^ ?r 'mw f^Ti | i 

[wpT?!. i/2/9o/5r?rr.-3] 
st. %, TOtT,'S!TW, »ffSFir 

(^^aiwr) 
5% f%#r!if itrfjpcr (^afsm) 

fzrCTfoft ; 1984 ^ *i5r feJT 1985 R ftff >r<T RsiIat^T g'o^.o'^fo w. 85 ffTi^ 26-1-1985 ir^'JTf.^.pT. IT. 592 

2 8-in-35 % sf'T-'lT Tr^fmTT ftriT jpr 1 1 

MINISTRY OF TEXTILES 
[Office of the Development Commissioner (Handicrafts] 

New Delhi, the 7th Ma}', 1990 

G.S.R. 304—In exercise of the powers conferred by the proviso to the article 309 of the Constitution,' 
the President hereby makes the following rules further to amend the Office of the Development Commissioner 
(Handicrafts) (post of Investigator) Recruitment Rules, 1984, published with the notification of the Government 
of India in the earstwhile Ministry of Commerce No. G.S.R. 85, dated the 26th January, 1985, namely ;— 

1. (1) These rules may be called the Office of the Development Commissioner (Handicrafts) (Posts of Investi¬ 
gator) Recruitment (Amendment) Rules, 1990. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In the Office of the Development Commissioner (Handicrafts) (Post of Investigator) Recruitment Rules, 
1984. for the Schedule, the following Schedule shall be substituted, namely :— 

SCHEDULE 

Investigator 

100 (Subject to variation dependent on workload). 
Group ‘C’, Non-gazetted, 

Non-Ministerial 
Rs. 1400-40-1800-EB-50-2300. 

Selection. 

No 

20-26 years (Relaxable for Government Servants iipto 
35 years in accordance with the orders or instructions 
issued by the Central Government). 

Note : The crucial date for determining the age limit 
shall be the closing date for receipt of application 
from candidates in India (and not the closing date 
prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur. Nagaland, Tripura 
Sikkim, Ladakh Division of J and K State, Lahaul 
and Spiti district and Pangi sub-division of Chamba 
district of Himachal Pradesh, Andaman and Nicobar 
Islands or Lakshadweep). In respect of posts, the 
appointment to which is made through the Em¬ 
ployment Exchanges, crucial date for determining 
the age limit wiil in each case be the last date upto 
which Employment Exchanges are asked to submit 
the names. 


1. Name of the post 

2. No. of post 

3. Classification 

4. Scale of pay 

5. Whether selection or non-selection post 

6 . Whether benefit of added years of service 
admissible under rule 30 of the CCS (Pension) 
Rules, 1972 

6A. Age limit for direct recruits 
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7 . Educational and other qualifications required for 
direc t recruits 

8. Whether age and educational qualifications pres¬ 
cribed for direct recruits will apply in the case of 
promotees 

9. Period of probation, if any 

10. Method of recruitment whether by direct recruit¬ 
ment or by deputation/tran sfer and percentage of 
the vacancies to be filled by various methods 

11. In case of recruitment by promotion/deputation/ 
transfer, grades from which promotion/deputation/ ' 
transfer to be made. 


12. If a Departmental Promotion Committee exists, 
what is its composition. 


13. Circumstances in which Union Public Service 
Comhaission is to be consulted in making 
recruitment. 


Bachelor’s Degree in any subject frr.m a recognised 
University or its equivalent. 

No 

Two years 

li) 50 "f, by promotion, failing which by transfer on 
deputation and failipg both, by direct recruitment 

(ii) 50% by direct recruitment failing v.hich by transfer 
on deputation. 

Promotion : 

Non-Central Secretariat Service Upper Division 
Clerks and Grade ‘D’ Stenographers in the scale of 
Rs. 1200-2040 (excepting Stenographes Grade ‘D’ 
in the Regional Offices, Regional Design and Tech. 
Development Centres, and Development Centre for 
Musical Instuments, Madras) and Storekeepers 
(since merged and redesignated) in the scale of Rs. 
1200-2040 respectively (excepting Storekeeper® 
covered by the Carpet Scheme) in the Office of the 
Development Commissioner (Handicrafts) and alj 
its subordinate offices with at least 5 years’ regular 
service in the grade. 

Transfer on deputation : 

Officers in the Central Government Offices or the State 
Government Offices holding equivalent or analogous 
posts or working in the grade of Rs. 1200s2040 with 
at least 5 years’ regular service in the grade. They 
should possess qualifications prescribed for direct 
recruits in column 7. 

(Period of deputation including period of deputation 
in another ex-cadre post held immediately preceding 
this appointment in the same or some other Orga¬ 
nisation/Department of the Government shall ordi¬ 
narily not exceed 3 years). 

1. Development Commissioner (Handicrafts)— 

—Chairman 

2. Joint Development Commissioner (Handicrafts) 

—Member 

3. Joint Development Commissioner (Handicrafts) 
(Inchrage of Marketing)—Member 

4. An officer of appropriate status from outside the 

Department —Member 

Not applicable 


[F. No. 1/2/90-Admn. Ill] 
D.K. MUKHOPADHYAY, Joint Development 
Commissioner (Handicrafts) for Development 
Commissioner (Handicrafts) 

Note : The Principal Rules of 1984 and the arrendment m".de thcirtc in 1985 have been published under G.S.R. 

No. 85 dated 26-1-1985 and G.S.R. No. 992 dated 28th Oct.’ 85. 

1228 GI/90—4. 
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ff*T JT^m 

(cfsr ) 

^ f^r^fr, ■•? tri'^ 1*190 

sTr-^r.^T. 305 :—TraTf^r. 309 sp ?iTr H9=^ wfwT? jTro spj-^r p, ?fF ?ip?rf5fTr Iwo, 

!!T4 jfp (T.'-r^ 5TS'-m) ^ pT'^fT, 198fi Tk % PT'l pT»=T9rf%^ PTOW 

t, 5r2?f<T:-- 

1. (i) 571 jfftrT q'ftf ijfi^ jr^^rPrir Pr*TPr, ?Tt ^ftr 'rr^TPr Prt^i'^T, (fTr5r?r?m5T^) 

^ Prinr, 1 990 I 1 

( 2 ) § tttsTT^ Jr WSR 5Pf Ti'A’? spt 'T^’5 #1 I 

2. fftr »if57i{T^: ft'OT'T, 5T# ?fhc »rtnrFPi ftfrr'tra-, H-sra Jt^ng^Tr’: (iTf^FT wsiiiTfi') ^r^ff Pn’T. loso^^rfT^ — 

( 1 ) 2 *r iii%fe % ^iTpr 9T PiT^P=rP3^ w'f ^rr^iiV, :-- 

1 * 

( 1990 ) 

* iT.ihrp % marr 'ir 'rfei^r ^rr i,-pFTr t-i 

(ii) ??iTvr 4 *r srfarfe: % tt srPrP:!: vf\ ^np'TV, ^r^Pn:-- 

“4500-150-5700^” 

fill) 1.2 *r, ttF^F®: ^ ?«rR tc Pi^Pirg-i- Tnife: T^i' sfFT’P, arajH :-— 

“5rPrTr<’rr53 ’tk (fiPT% vr^^T,- ^.-jir^rirsT^ jifeT t 1 ) 

tTJJl'Jf UT^TfT irr TPST ?m7ITT 71 1757179^1 71 7P77I; TFo 515^9717 P^'-TIlff aiK tIMt: PtCT B77.l?f % 

?rSi'7 ^ ^rfsiT!!^ :— 

(5fr) (i) !3T> ffTTpra WEIR tR 117111 77 a7fr7 f7rnr|rr f, zf; 

(ii) 4100-5300 Wi % t79tri7 71% 751 TT 71 TT^Rf 7^ 77 3 77 771# ^,71 

(iii) fTT^FT .1700-5000 47 R-.'RK 7,^ 7^ 7^ 71 fr7iJ57 751 TT 5 77 f77f77 ^71 # #, PTR 

(g-) fsFT^ 717 f7CTpTfe7:- 3Tf7 Tr7 Va .'"t fl' 

(i) Ft:# 717171 70=7 FT^TfTTim 7 ?iF 7 71 ff7 77f7R7 71 •747:==7 7 FIR’: F^Tt 71 77J~7 FfTl, Tti; 

(ii) ?T7 #7 Sr 77T77 7H7aH ’ 7 (f^7% TFOF 7717 7,f7T fT#77 7R 7^7 flPF 77# 7^^#! # ^71 

7T 717 71# FlT^r 71 t) 1 2 77 771 7777 I 

7TB#7 : 

F7# 7i?77T 777 FtstFtTRR ?! 7r77f7 77*:!7T 

(ii) & 777 FtTF 7 71.07.#. Ff# I 

(771 7757 71 ^5=317 TTTIT % 717 mT 7’7 7757 71 F7717 7 ?7 Ft 7% % 517 7^ TTRF F77T ?R7 TITi: 71^ 75 

77 SIFfFTfFtF # ’-l-f.ol 71^ 7f>ir77F77 7. fTf?-' # FtFf 5 77 ^ 7:77 7# 71# l" 

[7 13 0 26/6/8 6-317 5OT77] 

71 o % TR.', 7F77 


FsFRT ; 751 f777 7R7 % 71777, '717 2, m .3. TTlT? (i) ii FRtF’TIR % flfF 77177 % #1 7?47f’nr 


fTTlF # 5fFH'^7"7r 7. 1 301 Is'1/85-117 77177,7RPr 

7q # I f 

MINISTRY OF AGRICULTURE 
(Deptt of Agriculture and Cooperation) 

New Delhi, the 27th March. 1990 

<5.S.R. 305.—^In exercise of the powers confeired hy 
the proviso to article 309 of the Constitution, the President 
hereby makes the follow'ing rules to amend the Department 
of Agriculture fcd Cooperation. Directorate of Ecouomes 
and Statistics, Special Adviser (Cost Studies) Recruitnent 
Rules, 1986, namely :— 

1. (1) These riles may be called the Department of 
Agricuirure and Cooperation, Directorate of Fco- 


20 1986 (71.711.f7. 7. 198677 948) 3171 TTliFspT FTv'T 


nomics anu Statistics, Special Adviser (Cost Studies) 
Recruitment (Amendment) Rules, 1990- 
(2) Thev shall come into force on the dale of their 
publication in the Official Gazette. 

2. In the Schedule to the Department of Agriculture and 
Cooperation, Directorate of Economics and Statistics, Special 
Adviser (Cost SUidies) Recruitment Rules, 1986,— 

(i) in Column 2, for the entry, the folio’’, itia entY 
shall be substituted namely :— 

fl990) 

"Subject to variation dependent on workload,”; -• 
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(ii) in column 4, for the entry, the following entry 
shall be substituted, namely :— 

“Rs. 450U-150-5700.”; 

fiiil in Column 12, for the entry, the following entiy 
shall be substituted, namely ;— 

•‘TRANSFER ON DEPUTATION (including short 
term contract) : Officers under the Cential 
Government or State Governments or Universities 
or Reco^ised Research Instituteions and Public 
Sector Undertakings— 

(i) holding analogous ggst on a regular basis; or 

(ii) with 3 years’ regular service in posts in the 
scale of Rs. 4100-5300 or equivalent; or 

(iii) with 5 yeais’ regular service in posts in tlie 
scale of Rs. 3700-5000 or equivalent; and 

(b) possessing—Essential : 

(i) Master’s degree in Agriculture or Agricultural 
Economics or Economicis from a leccgnised 
University or equivalent; and 


(ii) 12^ years’ experience in research relating to 
Agricultural discipline (including Farm Eco¬ 
nomic Analysis and Cost of Cultivation of 
varioiis agricultural commodities). 

Desirable ; 

Ph. D Degree from a recognised University relevant to 
Educational Qualifications (ii). 

(Period of deputation or contract including period of 
deputation in another exrcadr© post held iimme- 
diately preceding this appointment in the same or 
some other organisation or Department of the 
Central Government shall not exceed 5 years).”. 

[No. 13026/6/ 86-EA3 
B. K. GUPTA, Under Secy. 

NO! £.—^The Principal Rules were published in Part II Sec¬ 
tion 3 Sub-Section (i) of the Gazette of India 
under the notification of the Government of India, 
Ministry of Agriculture, Department of Agriculture 
and Cooperation, No. 13013|lt85-EA dated 20th 
October, 1986, (GSR No. 948 of 1986). 


fevcTi, 18 «r?fr, 1990 


W. 4rr. fft. 306 : —TOs^qfcT, rtfrcTTfr ^ 309 % 97724? Srfeqf ^ 5pr>JT f(T f^Tor firt- 

WRPT (;3W fft- ?rfn4?r7[') wT l7T?rrr, 1973 w sr1t 7f?r1sFr % %( fTPiRTriacr fTqTt tErfer :— 


1. (1) frPTipn TT fjrtTmrzr (Tarr ^rrsrrrTf) wftT (otIspt ) firqir, 1990 |i 

(2) ^ if srwm # -rifra' fi*f 1 

2. Msir^nr (Tarr irfq srfwrrr) vral fiwjr, 1973 a, % wpt <tt wr 301^1, 

!r«Tf3 :— 


9 ? w Tm q^ff # ^irr TofTtyr tcFPpfr ?r«i4T 95 

I 33 45 

?3tJFT ffq- ^rfsiriTl l*.(l990) q’rJTT'T TTFf 2 7 0 0-75-280 0-?,7r.- TTET itnT 

'V’ TNqfwS' 100-40 00^. 

*4?Ff«rn: % artrn: 

97 : 91^9 RfTrr 

srr | 1 


Tftt? !3rr^ sqf^pif % 


^ itTftfmg-df9 ?r'spr?r%f^ %Tr (^) 1972 % 

Rpiir 3 0 % wtfrT I Jtr 951 


6 


7 


359T % ?rfa9t : TTU 2167 

^'Vq TfTTK SRr Sflft f^tr ipr zn sndrif % ?r6?ri'r ?f74?r7r 

%q7iff % fvpr 3 99 69? ^ 3tl 11 

fcqw : mq-7fT*rr TiqsrTftfr % fvrtr frrt'i^ 7ri77r*r 

9r»irrf%qf ^ str^f 9!T% % # qf riftw 

9mm 

srt^, qfriTT, TI7lT#i5-, fpfCT, f6^9?iT, srssi 9??»fR 7T3q 

% ws-, ffprm trtw % wiflsr ptIRt 6«rr •wr 

fsi^ % 9i7fr ?3T ?fT!TnT ?fl7: ?>i qr if 

mTffmf % fm fqi'lr ^ q# 1 1 



113U THE GAZETTE OF INDIA : MAY 19, 1990/VAISAKHA 29, 1912 [Part II—Sec, 3(1)] 


^ «T# feq 3 ir% w% sirfewff % ferrr ^fer^^ feq sfiSr^fe «)feaw%fWTfef|?r 

?rHr war srfe^ rrVr w 

?WT Sf wrir^^nft w ^"r 

qfe^r SETTS'irf?r^?> 

8 

9 

in 


WJT ffer 

rrr^j '■rrcr'f fetr wSr wSr sqfeRrr % 

(1) few sTRrmsrrw fe^^tf^i^tr^^r n gtrr^r Sr 


1 5^fejr>strr "n wSr 

irfe feSwrr rTFirr Sr tvfr.nrr'.gr./g^^ 


STferw % fen; 2 


ffq- ?rmr<iip5rt vfr |) 

t trsf.qn.gr. iri i 

m 

feffr RIHTTf TT'^T R trfiT HrI w/ 

Sr Frr=trTrT’: IWwr ?rlifr ^. 

(^'r) i 

(2) few ’Twrir few>T w few >sTTf(r 5 rr?r rrnta 
Titf Sr -cri^ ffe % R rjgTii ffe, 

feTr% »Si' |, Sr q^§^r!T tfeitfr 

Sr ^ wrvt^ 1 

feorn';—(I) ?f| 5 Tns ?r;-i'^ri 'r^rf^r R^jrfeir'f 
stWT Sr wT'Tfe Src,r 3 riTri»i % 

fefe^r 'srr ?w?flr | 1 

fe>rjr:—(2) iferjF sf^W (^rs^rrf) rf^r ?fRj Sr^r 
w^fe % «f^fen sirfwfr ?fn: 

arq'-giifttrn Sp ?r*En1«nff ^nf ??rT fefe^ 
w rr^rft | (|) wr^ % fe^ s^r tk 

^ Sn»r srrTtT =pr ^rf ’crq | fe ^3*r% 
feq smfeiT fefei'rff % fep srrferr 

w% 3 ^ r(>j5fnff % ^r-ftrifew 
% 'mfei rrsqi Sr 
^ I I 

wsifk ;—(1) fet'r wsTW srt'^’ fei^fentT'rrir 
Sr ffe/ 3 ^ ffe w ^wprfe f^srr^ Sr 
fe^ w wr^fJT I 
( 2 ) rrsai^^T^: 1 


wtf # Tsfe ; rfrj ftnV w sftrrfe giw w irkfeTfer/ srWrT/srfeTwrf^/R-irrw^'T jirr rrrrT w ' srw Sr # ^uprr fejrSr 

^TvrrkKOT srrr rr^Tr fefSr?r TSfcfef sm 'fTTt '^r^ ww fefettrisfj sft^/jrfMSrPrfERr/wrwwTDTfein sfrtTirri 

srfe^rarrr 


11 


MfoPw r fe r w: iF^rTTW^iT (ferfe ^fejfrr rrw^rferr rffew w |) 
?«rr5rrww’r ir^r fsrn^ ^r ^r wrsS’ 'rr ’ftsfS wff sm 

rrfew % feiT 

srfefSprfepT TT r^TFrrwKT/'Fife'ira'T Sra 


12 


irfefjT^Jfet w; 5«rTm?T7w (ferr% *raifrr ?r»Trf5r^ rrfesrr ^ |)/ 

^’-rpTiWT'ir;— 

%fefe rrc^K/Trsq rrr:^>rw/?rfe ^#-RTwfr ^^rrirtr ^rr ^rwrl 
rr'ts^/sfe fe^^feinwjff/Rrk^rrsnw ^r^rr'srr'i ’fe«rr?ff w 
% ?rm?r ^rTrmfr— 

(^) (r) ^fwrfefe wsTR Tr; ’TfW t? ar<w fen ,|!t |, irr 
( 2 ) fef^fe 2000-3500 ^Ttr W WT^^JT iaWTl^ ffcrf "Tt 

3wr fWTfirrr wrr €r Tf 
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11 12 

(3) 1640-2900 TicftT m ?nT5?iT tcrwrq- tr?f T?: 5^ 

f’j’rf’TT ^ I, ?fh: 

(sr) im ??rwr s % ^rsl wl Ppo: 

% !Tf'iJ4;rra'4i ^isTf/ sririff? 1 1 

^fiT’pf % r^PT srf^iPTfttr TT ^’TKfTSOT/j’fi^iflsPT 

¥ tr^ ^ «ff f^r grrtrirr 15 ft 

<pf sT^fsr % iTtciT | srr 

^ »«rpTRrf?cr f^nr f ?rh: tht ?5i»w s 

% sT^fq- ?fl«r 4mf sfiff siiftatrf fip? f^a- 

^rlrTTP SWR? I I sqrfiFT’ff fil 3 ^ fTTCN- 
jrftpT’jfw ^ ^RfET sr^R ^ ^rrcrifr ftrq- ^rIst ^ ■?# P'fFa’ 
^ f^if^cT f%!Tr i?RT I 3?f J^T’rtsR 

qr feir srr friRi | (firfer qflf % gftfjrfw ^ 

?Trg^1«RT ?rr7 ci^ jfrftIWtaTfT ) 

j4k^ ^ ?Rfgr, far^r# ^Rjf?r %?7iTr»Tr^T % siff jit 
nupf TTR Tt’TS’i /f^R if ^?r pTirfeT ^ q^ arfer 

%TT> ?Ri ^rsr: srr^ <r >r siffr^qfqrr ?Rfsr |, rerr- 
=RT 5fl?r^ % TTf^ f>rV i 



!tf? ^sTTntJtqljffir tfhffir I ?r> 

Ttcfi n hR 

ampn 

qf?iR%3fi 

n ?m srrzfhi ^ tott# ftqr 

13 


14 



‘t!’ fqiTT’fN qt?rfiT ’Tf’Tfn {’f’z % jfiffir qR?r % f^) 


(f«t^ ffif') 

1. (ftiRW) —31611^ 

2 ?rf=qq (iwRiq) —-a??!? 

3. OTqg ?ff^ (qR^rj —trtst 

4. fttrrq?, iraiTR', fq^^Tur -trw 


=5r!R, ?RTR TJ >rq ^>p *fs(T mtq ^ 'rmm # ftrqr 
arn^qr 


[?i. 2 !)- 3 /SS~fr.t’.- 4 ] 

?ftqT -CR, ^ ?rr^ 

fjRR: jfR % T?'^fT ft-qr-r>4 /rsfs' ^TRfcf Tt'r w^ffT^r, tr 5f>q? ^ ^rrirlrr % q^'tsRrsf w^ft 3nTR''i fef qfe sTR^r 
^43 ?rTqK3 qfr q,TTft I'^'r f^^TjiTR aWsf Trftrfcf tsq? ?r % trszrer r fTRt ^ ttrsrt 

ir ftR a ^"PTr I 

TrqfsRR: q^srPrqiT, wRq % TT^iW R.T^f.fq. #. 1071 arcw 29 - 9-73 srcr qqrrfw ir ?fk crtrit T-r^f qi.Tir.fq, 

’f. 744 cTifl^ 3 - 10-1983 am ^fwtoR ftRT 331 I 

New Delhi, the 18th April, 1990 

G.S.R. 306.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the 
president hereby makes the following rules further to amend the Directorate of Extension (Horticulture Officer) 
Recruitment Rules, 1973, namely :— 

1. (i) These rules may be called the Directorate of Extension (Horticulture Officer) Recruitment (Amend¬ 
ment) Rules, 1990. 

(2) They shall come into force on the date of their publication in the Official Ga 2 ette. 
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2. In the Directorate of Extension (Horticulture Officer) Recruitment Rules, 1973. for the Schedule the follow¬ 
ing Schedule shall be substituted, namely :— 

SCHEDULE 


Name of post 

No. of post 

Classification 

Scale of pay 

1 

2 

3 

4 

Horticulaiure Officer 

1* (1990) 

* Subject to variation 
dependent on workload 

General Central 
Service, 

Group ‘A’ 

Gazetted 

Rs. 2200-75-2800-EB- 

100-1000. 


Whether Selection post Age limit for direct recruits Whether benefit of added 

or non-Selection post years of service admissible 

under Rule 30 of the C.C.S. 
(Pension) Rules, 1972 


5 


6 

7 

Not applicable 

Not exceeding 35 years 

(Relaxable for Government 

Not applicable 


servants upto 5 years in accordance with the ins¬ 
tructions or orders issued by the Central Govern¬ 
ment). 


Note : The Crucial date for determining the age-limit 
shall be the closing date for receipt of applica¬ 
tions from candidates in India and not the 
closing date prescribed for those in Assam. 
Meghalaya, Arunachal Pradesh, Mizoram, 
Manipur, Nagaland, Tripura, Sikkim, Ladakh 
Division of J&K State, Lahaul and Spiti dis¬ 
trict and Pangi Sub-Division of Chamba 
district of Himachal Pradesh, the Andaman 
and Nicobar islands or Lakshadweep). 


Educational and other qualifications required for direct 
recruits 

Whether age and educa¬ 
tional qualifications for 
direct recruits will apply 
in the case of promotees 

Period of probation 
if any 

8 

9 

10 

Essential : 

(i) M.Sc. in Agriculture with specialisation in Horticul- 
ture/M.Sc. in Horticulture (including Floriculture, 
Olericulture etc.) from a recognised University or 
equivalent). 

Or 

Not applicable 

1 Year for direct recruits. 

2 Years for persons 
coming on re-employ¬ 
ment. 

B.Sc. (Agriculture) with Post-Graduate Diploma in 
landscape Aichiieciuie/Horticailture from a recog¬ 
nised University or equivalent. 
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______ ^ ^ _______ _. _ 

(ii) 3 years’ experience in a supervisory capaciiy in horti- 
ciiltuie including gardening ranging over various fiei.ir 
of Horticulture in a Government Depailm.-nt or in a 
private iirm of repute. 

Note 1 : Qualifications are relaxable at the discretion of 
the Union Public Service Commission in case of 
candidates otherwise well qualified. 

Note 2 : The qualification(s) regarding experience is/are 
relaxable at the discretion of the Union Public 
Service Commission in the case of candidates 
belonging to the Scheduled Castes and the Sche¬ 
duled Tribe if, at any stage fof selection, the 
Union Public Service Commission is of the 
opinion that sufficient number of candidates 
from these communities possessing the requisite 
experience are not likely to be available to fill up 
the vacancies reserved for them. 

Desirable : 

(i) Doctorate Degree in Agriculture/Horticulture or 
Botany from a recognised University or equivalent. 

(ii) Administrative experience. 


Method of recruitment whether by direct In case of recruitment by promotion/deputation/transfer, grades 

recruitment or by promotion or by deputation/ from which pfomotion/transfer/deputation to be made 
transfer and percentage of vacancies to be 
filled by various methods 

__ ^ 

Transfer on deputation (including short-term contract)/Transfer ^ 
Officers under the Central/State Governments/Public Under¬ 
taking /Serai Government, Autonomous or Statutory Orga¬ 
nisation/Agricultural Universities/Recognised Research insti- 
tions or Councils. 

(a) (i) holding analogous posts on regular basis; or 
(ii) with 3 years’ regular service in posts in the scale of Rs. 
2000-3500 or equivalent; or 

(iii) with 5 years’ regular service in posts in the scale of 
Rs. 1640-2900 or equivalent; and 

(b) possessing the educational qualifications and experience 
laid dovra for direct recruits under column 8. 

For Ex-servicemen transfer on Deputation/Re-employment: 
Armed Forces Personnel who are due to retire or to be trans¬ 
ferred to reserve within a period^of one year and having the 
qualifications and experience prescribed for direct recruits 
under Col. 8 shall also be considered. Such officers will be 
given deputation terms upto the date on which they are 
due for release from the Armed Forces and thereafter they 
may be continued on re-employment. (Re-employment 
upto the age of superannuat’on with reference to Civil posts). 
(Period of deputation/contract including period of deputation 
in another ex-cadre post held immediately preceding this 
appointment in the same or some other organisation/depart¬ 
ment of the Central Government shall ordinarily not exceed 
3 years). 


By transfer on deputation (including short¬ 
term contract) Transfer failing which by direct 
recruitriient. 

For ex-servicemen : 

By transfer on deputation/re-employment. 
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If a Departmental Promotion Committee exists, what is its 
composition 


Circumstances in which Union Public 
•Service Commission is to be consulted 
in making recruitment 


Group *A’ Departmental Promotion Committee 
(for considering confirmation) contisting of 

1. Joint Secretary (Extension) 

2. Joint Secretary (Administration) 

3. Deputy Secretary (Crops) 

4. Director of Administration Directorate of Extension 


Selection on each occasion shall be mad 
in consultation with the Union Public 
—Chairman Service Commission. 

—Member 
- Member 
—-Member 


Note : The proceedings of the Departmental Promotion Committee 
relating to confirmation of a direct recruit shall be sent to the 
Union Public Service Commission for approval. If however, 
tbse are not approved by the Union Public Service Commi¬ 
ssion a fresh meeting of tht Departmental Promotion Commi¬ 
ttee to be presied over by the Chairman or a Member of the 
Union Public Service Commission shall be held. 


[No. 29-3'88-C&A. IV] 
SONA RAM, Under Secy. 

Foot Note : The principal Rule was published in the Gazette of India vide G.S.R. No. 1071 dated 29-9-1973 
and subsequently amended vide G.S.R. No. 744 dated 8-10-1983. , 

as am, 1990 

nr. afa. fir. ,jo 7:^7 ao9 % rtsfr srfenfi tniJjT fp fiTWor 

irTtn mr. “jt" t?) wYf 1979 w ^ % bm f;TJsrbTr>aT I. ?t4f!r 

1 . fETfit-Tjff IfiTCET nTH: !r4t<rsTmT, T?) (fisftmr) bnTrr, i99o|i 

(2) ^ TTiiq-af it srwsnr ^'r ^ fhf 1 

2 . TEftrsrw ‘n' >t<) firr^t. 1979 if ^>T 'ftTW 2 trU wfspT trfit- 

fiiCTT TEff 3no;>ff. :— 

Etr^fsfT 




Tu Eft n'’E5rr srjfbfpTir ^ttmuEt tfpf wetI fei str^ • qT% 

?RjrT "T? 3!Tb=nff %bttr OTtt tifrrr 


2 . Erg-rpiT 


( 1991)) 

muTT qr 
qfe'fET fiFrqr 
■3ir ^ I 


nruK’n’ ibrr 1400 - 40 - 18 OO- 

irits‘<?rTni- ^.'d.- 50-2300 

qbtn 


ETOT. ptnT 


tTVsftrtff fqti 3tr% m sqfiFrqf % 

ftTtTsrrstq ?fh: stbt ?r?fnp 


tffu sttff fipp Esrr^ qt% % bri 'rb.qfstr qfq qrf ^ 

fqfqq nrq wb: sfftmr qr.itmf iftwq sqfiFtrf 
qfV qm if trnr^'ihii' qr 










tw 3 (i)] 




li: 



^fV T^f^r/^Rff iW> JTT sr^srRr sm m srftrPfijfw/wRTROT 7>?rftT^ricrPr7.fe/?srRnRn?iT ^ 5srr ^ t ^Nrt sft^iftr/ 
STO ^ f^5r >T5i%>f? fTO '(rV ^f% ^ ftpRpff sffV stfitsRWr stfctfwftal^WRTOi ^ !^rw 


11 


12 


sr>gl3 !T 0 <K sfirPT^to <rT wTORncw sto sr>5?ftr: %s5i^ toww *rh: Rfin^ ^fwisr *f ^ 

<11^ 

^ I ^r'k ?rfw5w irftRTw srw qf 

ftwflr & 5WT ?rm ^rsf stRiot srr^ 

ferr FflR ?TOT ^T W ^ ?IiT?R |t I 

sr f d '^f^ <K 5«rrTRTOir: ^ t?% ^rferct :— 

(1) 3ft ^ <K aror g't t, jtt 

(2) 1200-2040 ^rij ^ #ift jf S ^ t 

ftf?^ d^wmsf srftRfni' wksraTst ^rf fewt & -(t^ 

sfti: ^ar ffii-rji- ^ srRrsrir sttcct fartrr ^ itt 

aftr "Tto ^ ir#f&ar asiif a?r 5ft^ a'lf ^r 11 

5Ff srafsr, ?rajf?r ^ irr ftrift 

?TO. /fa^TTfr ^ ^ fffjrf^ % sra> srrrfer %# 

^ ^ IK K JrRfPrsrTfcr ^ K-i% |, urarorKT 

5r>T k' & srfe ^ ftiff i) 


af? fKTnftjT Ttarftr I ?ft 's^afV wf an:^ t fef| qrM?«rrcmf Jr ?nr ^ftar ^a’t Jt 

ferT 3iTfjf]i 

13 14 

fKniftir irWrr irPift arr ^rs^f “ir") ^trrT 

1. f?r^, ir.'KrfT ftIt stftm -^TSSTST 

2. ^ fK^r^ar, =3#^ ’TxtKrT Tkot ?rV?: ^stssm itkri 

-KK 

3.5r?rrrrffr=F srrKriTV, %fsk kkt .TnrKrT fK^rur stfTOur 
TTKRT -^r?K 

4. ^Tfc % tRUf^g- arfaK^t -ir?w 


[#. 10-16/87-13^] 

IT. %. jf^>1:, tw ^rPETafrff (ir'Sw) 

New Delhi, 23rd April, 1990 

G.S.R. 307.—ia exercise of the powers conferred by the Proviso to article 309 of the Constitution, 

the President hereby makes the following rules further to amend the Central Fertilizer Control Laboratory, Farida- 
bad (Group ‘C’ posts) Recruitment Rules, 1979, namely;- 

1. (1) These Rules may be called the Central Fertilizer Control Laboratory, Faridabad (Group C posts) Re¬ 
cruitment (Amendment) Rules, 1990. 

(2) They shall come into force on the date of their publication in the OfBcial Gazette. 

2. In the Central Fertilizer Control Laboratory, Faridabad (Group C posts) Recruitment Rules, 1979, in the 
Schedule for serial number 2 and the entries relating thereto the following serial number and entries shall be subs¬ 
tituted, namely :- 

1228 GI/9b—5, 
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SI. Name of the post 

No.’ 

Number of Posts 

Classification of the posts Scale of pay 

1 2 

3 

4 5 

“2. Accountant 

One (1990)* 

General Central Service, Rs. 1400-40-1800-EB-50- 


*subject to variation Group ‘C’ Non-gazetted 2300/- 

dependent on workload. Ministerial. 


Whether Selection post or non¬ 
selection post. 

Age limit for direct 
recruitment. 

Educational and other 
lifications required for 
direct recruits. 

qua- Whether educational 
qualifications prescrib¬ 
ed for direct recruits 
will apply in case of 
appointment made by 
promotion/transfer. 

6 

7 

8 

9 


Selection 

Not applicable 

Not applicable 

Not applicable 


Period of 
probation, 
if any. 

Method of recruitment whether 
by direct recruitment or by pro¬ 
motion or by deputation/trans- 
fer and percentage of the vacan¬ 
cies to be filled by various 
methods. 

In case of recruitment by promotion/deputation/transfer grades 
from which promotion/deputaticn/tisnsfer to be made. 

10 

11 

12 


Two years Promotion failing which by 
transfer on deputation. 


Promotion : Upper Division Clerk/Upper Division Clerk-cum- 
Caretaker in Central Fertilizer Quality Control and Training 
Institute with five years regular scrv;ce and haAu'ng successfully 
undergone training in cash and accounls at the Institute of 
Secretariat Training and Management, New Delhi; or having 
three years’ experience in work of budget and accounts. 

By Transfer on deputation : 

Officials of Central Government:— 

(i) holding analogous posts; or 

(ii) with five years’ regular service in the grade of Rs. 1200-2040 
and having successfully undergone training in cash and acc¬ 
ounts at the Institute of Secretariat Training and Management, 
New Delhi or with three years’ experience in work relating to 
budget and accounls. (period of deputation including period of 
deputation in another ex-cadre post held immediately preced¬ 
ing this appointment in the same or some other organisation or 
Department of the Central Governmrrt, shall ordinarily ncl 
exceed three years). 
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Composition of Departmental Promotion Committee. 

Qrcumstances in which Union Public Ser¬ 
vice Commission is to be consulted in making 
recruitment. 

13 

14 

Composition of Departmental Promotion Committee (Group C) 

1. Director, Central Fertilizer Quality Control and Training Institute. 
—Chairman 

Not applicable”. 

2. Chief Analyst, Central Fertilizer Quality Control and Training 
Institute.—Member. 


3. Administrative OiScer, Central Fertilizer Quality Control 
and Training Institute.—Member. 


4. One gazetted Officer from outside.—Member. 


[No. 10-16/87-Fert. Pig.] 

A.K. GAMBHIR, Desk Officer (Fert. Pig.) 


?5rrf«T ^;??7r>T *TaTH«r 

5lf 20 1990 

»rr. ^r. f^.sos.—TCK’Tf'i, ^ff^errsT ^ jttsS?- 309 %-<ri?g?r ^ar sr?tT ?i%prf Jf'Tf’r Iti llwr ^- 

t sr^'SR:) "fr. iT^. -T) ar'a ■fr.'^B. i?.) % 7 ?! 'r -k tirff ^1 q^Pa qsr I^BT^T^rfg-a 

ffnrtr |, snrk :— 

i.#r!fr<:?r fTTH 3iT^ 5raTii: ( 1 ) r-rqqt qrr#F?r=ci qrrjr ?r^r jrcrf'f^^rnrq (-fr arh: qiftiss 

q->. P'S. t^. ) I95if f'TJftr, 1 990 Ij 

(2) ^ ' Jr sRTTqm ^fT crrfTi? ^ ifri 1 

PTHT ^ fJrqHlf Jf ^ ( 1 ) iK/q?f ^ ¥inj for 1 

2 . 'T?-^«qT, q'rrhaw afr?. tRf q:'r ?rW s’rfel’Jl aiH #itnafj Ifrft-iJlTf ^ 

Sl^Tf^r % ^3r>^ 2 t 4 ^ fqft-fiw I I 

,3- »tfrf #q^r3, ^fT^-’fl-qr arh ar?q ?iffrr't srrf?:—-jw <r'.-,^1 ^ ^rsf^, sffi 

sTfii ^ ff ft % ?ciF^ 5 Jr 1 4 q f^FjiFi'ss f 1 

4- PapI : ^ :— 

(^) fai^r^ p Jr aqfqcT % ftrrrqiT qfai qr qwT afn^^r f^r | ^ 

(^) fa!rr% qfcnn srq^ 'rfqt %'3frfrfT sil^a Jrf^qrf fei |, 

^ -R 'R ft'lfe qn qr^ ^ : 

rr3^ qf? %f3rq ?Rq:r3: qir qf Hirraiq ft ancrr | ^ aql^Rr sft^ ^ q?mq; ^ m’l; ^ ftfsr % 

?TEf)H sriTO I afft tJ^rr q.a% % fm s^r^T; | fit ^ %)rP szrfqa qft f?r fJrqir % ^ 1 

5. ftrPrar # wfez—aiff %i#w # qf v^r |% '??rT qrarr |, qp e?i% %!? afr ^i3.4r 

I ^-1 Jrsrq® qR% iqfnqift ^ %#r ^qsr 1%^ qw qr srqir ^ sqfiRpff ^ tRi WJrar q;^: q)%’fr 1 

6. stnrffJr ^ ^<r, ,’^Jr srr’-OTf ?ri^-#jn ^ ^sfk sRq ftqrqrff 5t»rtarq(ff sr^, 

^Rqrr^ 5 Rt i?r ?r#«r Jr ?rqq-HJrq tc o” ?n^ % qpr^qr^ sirfa^,, arsT?if^ qrqqirfgriff, 

sriT arfq fqOT nq^ % ®ifq5rqf % far? qRm qi^srfr |: 
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<K w !ff*r <i3ff ^ j smr ^ ^fri ^ ?fr& ^cff ftrt? grlr 

19 ipi 'crair sifiaif % fspi srri eVit 

fE%r &9r (i?ifr) 

fHiir i972 %Pm’T 

30 % ?f^ ?R'#1 

>• 

t IT iff 


2 


3 


4 


7 


(llr.’TTi.tT.) *4(^R) %9r, 1400-40-1800- 11^1 oTT’T ffff 

(1988) 'V ?IXI5|- 1.ft.-50-2300 

lf^ 


25 11 ^ srfau 

(%l^tl E^ITT^ STTT 5irfr 
IT 

% ffT:iSTfr % 

ffii: 40 11 (sii- 

fffii 'irfoif sft?: wfiiftn 
sii^iTfaii 

45 ii au) 4t 

3TT ?W5ft I I 

fstro—?ri atir ?ti- 
irffa i;?.^ % firtf 

fi»rfii7 aTft^ «iTTa 

STJlifllf & ITT^' 
int fwr; fnia 

i>t if ?iffai arfw^ 
(1 ft: 1? iiffaiT aifrii 
3ft ?r«TT %i wi, 

JTrftj?, irniTO, f9jo, 

flftHI, 3r*1-1Tl4t’ TT31 
% liW?ra iji %rri5r 1%?! 
% fTTftar 3ftt afrfer 
f3i%’ air ifiiT fsi^ 

%■ itit ai-ifi sr'mra 

3fh ifn 

IT vTSlfil % ^i^Siif 

% fai^ fi% if 

11 


«Rff 5iT% 11 % 3qfi?pff ^ ?ifsT^- afk «T?i at& laf firq ^t% ii% sifiaif ^ iffftsn ^ snfi, ift irtf it 
arfaii fi^a wi aflt vrfsii; itan; itifa 

siftalt ^ 551T *f ^1 ifjft IT 

8 9 10 

ir^a *f firs’ STTT ^irfia 'fi?at fi?if^mi it % ait 2 i^ ati aaf g|,% 

^Rrn % flit ftui Tirqi ifr fm % n i Tfi it it ^i «ifiaif % fari?) 

IT itu IT isiifit 17 isr^ fiiwT fisia it wis 
sftf f tFi^ IT ift srWrfi^ t fM I 

ffet<ri> 1- stiarri^ stTiir ^ni|a snsTTfiif 1 % ?irr i niarrft 11 a srrili ^ fiiwistt ftrfig’ 1 O Vr aiifft f 1 
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»i<if # |t4t 0 aftarrct antt jt. 5rfiift'^a/?«njrr'?iT<ir sft^rRr /srfafirf^ stv ^ ??ir ? t 

sm fjsii fsffiiw nsfaiff sm »ifi- srr^ srr# ^ sfasjaart srRrfsr /srfa^^^r /WHrfgT«r ft*iT 



25 srfa5i?t 5frtrfg fRi ^ It <r sffgft^fira st 

?wif5i'5s<it 5itr, 75 Tfftm « ?«rHr?5iT<iT JRt 

iftnl % !t ?t tra% tR fRT 


sWa gRT qlr it's %' gtt ^iiil 

jf s Pmfita ^ 1 1 

RrptTfcf^ir/srfafjr^fiRf "R ?»rrit!tRir gt^i — 

{?) sq%iff if % <ig atKir |it t 

(^) 1^% %*fnq tR^v/nriai wwxf 

ttsq la^TTOrn'i % 1200,30-1860 a.Tt. 

40 a. 3040 a't^ ^ ^ Jr 5 a# 
jRrr sft I 3r>T ^ irrft^nr ^ tf^aa 
«Tsr ^^cm/ ^ ^ 

aia & ara 3 at ^1 ait ^tailor 1 1 
{srfa5i5j.faa ^ star? ?Rawa %'#!! tRSiR % 

^3^ at fiBat wK( trirsa/ftnTa Jf ^ 
ffifca a:^i? iig It? !rt%fa^aa 

^ ?r?fa tl t, ttr^TTwaar aVa at a arfaa: ar|f |Wr 1 


afa faaffta ataft afafa | at aaar tRaar 

aaf t faa Hfi,raqfaaf t aa at^ tar arata Jr iRraa 

faar aitar 

/ 

13 

14 

a^if "a” faatara at«rfa afafa •• 

(af-sa tR rt faaR % fa-t) at Itcrfara-a t ftaa.^ atal:— 

1. fntsitai (wa-t al? aattiT) asust 

2. afraa! afrPitaai ('fl Rii t ) aa« 

3. aax afaa (aarai) ^ara'^i sflR af^aR a^ara aaraa—aata 
1. 3 a fttfia; aaiaa aata 

a^ ^at 


1 2 3 . 4 5 g 


^TjTfss 2 ( 1988 ) airaaR ¥ wraR tnam tiar aa^V’ smsiafsTa i 200 - 30 -i 560 a ■d - uwr 

('ffott'BoiTo) 'R aftaaa fafar atr sRi^aata 40 - 2040 aaa 

aarar ti 



afafa srt f^aa a ft aaia a?: atafit affiR? Jr faafiTa ?rrgra a^ ^fta % 'Raia 

afirPr^fsRf rz tataiarta sm aa ^ ^ s aa' tt tar 1 


aftPprfta artatararw— 

(ar) safaaaf % ataaaaa am ft |; 

(g) ^ saftatf t ^i#a a^^R aya?R/aa irrsaaa aaraa 

% a#t 975/1040 950/1500 aaij # aar t 8 at tefaa tar 
all akr^if aia ata^am taafaa aTaa>iar/affr7?r/at^ffa/a*'aaa 
aittaataa aaa'arii^iqa |i 

(afafa^faa # aafa, faia% aaiira %’tta atarR % MV aar tasa 
faata t fa fa^fta t ^ af# arfca fe# ajaa arrat ar^ij 
aar a? ^ aafa a> |, aratTBiaaT tfla at t wfaai 

ftifr 
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13 14 

(5f% tp: % ftr'i ) 

!sft rn^%fei % :— 

1. iTcrf^rr)—?is!i¥r 

2. ('ll iiifi 

3. ?rr; (sriin^), ?r>. 

4. srffWft— 

[rf q.-120l8/5/88-5r^W^ 11 ^srFrHr.iJ 


MINISTRY OF HEALTH & FAMILY WELFARE 
New Delhi, the 20th April, 1990 

G.S.R. 308 :—In exercise of the powers conferred by the proviso to article 309 of the Constitution, 
the President hereby makes the following rules regulating the method of recruitment to the posts of Investigator 
(PFA) and Junior Investigator (PFA) in the Directorate General of Health Services, namely:.— 

1. Short title and commencement.—(1) These rules may be called the Directorate General of Health Services 
Investigator (PFA) and Junior Investigator (PFA) Recruitment Rules, 1990. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. ApplicaEon.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to 
these rules. 

3. Number of posts, classification and scales of pay.—The number of the said posts, their classification and 
the scales of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule. 

4. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment to the said posts 
age limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the Schedule. 

5. Disqualification—No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to any of the said posts. 

Provided that the Central Government may, if satisfied that such mjarriage is permissible under the personal 
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, 
exempt any person from the operation of this rule. 

6. Power to relax.—^Where the Central Government is of the opinion that it is necessary or expedient so to do 
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any 
class or category of persons. 

7. Saving—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions re¬ 
quired to be provided for the Scheduled Castes, the Scheduled Tribes. Ex-servicemen and other special categories of 
persons in accordance with the orders issued by the Central Government from time to time in this regard. 


SCHEDULE 

Name of post 

No. of post 

Classification 

1 

2 

3 

1, Investigator (PFA) 

lour *(1983) 

♦Subject to variation dependent 
on work-load 

General Central Service, Group 
‘C' Non-gazetted, non-minis- 
terial. 
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Scale of pay 


Whether selection post or non¬ 
selection post 

Whether benefit of added years 
of service admissible under rule 
30 of the Central Civil Ser¬ 
vice (Pension) Rules, 1972 


4 

5 

6 

Rs. 1400-40-1800-EB-50-2300 

Non-selection 

Not applicable 


Age limit for direct recruits 


Educational and other qualifications Whether age and edu- 
required for direct recruits cational qualification 

prescribed for direct 
recruits will apply in the 
case of promotees 


7 

‘Not exceeding 25 years’ 

(Relaxable for Government servants upto 40 years 
(in the case of Schedule Caste/Schedule Tribes • 
candidates upto 45 years) in accordance with the 
orders/instructions issued by the Central Govern¬ 
ment in this regard). 

Note:—The crucial date for determining the age 
limit shall be the closing date for receipt of app¬ 
lications from candidates in India (and not the 
closing date prescribed for those in Assam, 
Meghalaya, Arunachal Pradesh, Mizoram, Mani¬ 
pur, Nagaland, Tripura, Sikkim, Ladakh Division 
ofJ& K State, Lahaul & Spiti District and 
Pangi Sub-Division of Chamba District of Hima¬ 
chal Pradesh, Andaman and Nicobar Islands or 
Lakshadweep). 


8 9 

A degree in Science with Chemistry No 

as one of the subjects or a 
Degree in Agriculture or Pablic 
Health or Pharmacy or in Veter¬ 
inary Science or in Food Tech¬ 
nology or Dairy Technology from 
a University or Institute esta¬ 
blished in India by Law. 

Note:- Qualifications are relaxable 
at the discretion of the Staff 
Selection Commission in the case 
of candidates otherwise well 
qualified. 


Period of probation, Method of recruitment whether by 
if any direct recruitment or by promotion 

or by deputation/transfer and per¬ 
centage of the vacancies to be filled 
by various method 

-10 ~ n "~ 

Two years (for direct 25 % by promotion failing which by 
recruits only) transfer on deputation 75 % by 

transfer/transfer on deputation 
failing both by direct recruitment. 


In case of recruitment by promotion/deputation/ 
transfer, grades from which promotion/deputation 
transfer to be made. 


12 

By promotion : from Junior Investigator (PFA) with 
5 years of regular service in the grade. 

By tranfser/transfer on deputation: 

(a) from persons holding analogous posts, 
tb) from persons in the grade of Rs. 1200-30-1560-EB- 
40-2040 with 5 years regular service in the grade 
under Central Government/State Government/ 
Union Territory Administration and having a mini¬ 
mum of 3 years experience in the field of food sampling 
Monitoring/Survey/Investigation work relating to 
Food Standardisation. 

(Period of deputation including the period of deputa¬ 
tion in another excadre post held immediately pre¬ 
ceding this appointment in the same or some other 
organisation/department of the Central Government 
shall ordinarily not exceed 5 years). 
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If a Departmental Promotion Committee exists, what is its composi¬ 
tion 

Circumstances in which Union Public 
Service Commission is to be consulted in 
making recruitment 

13 

14 


Group ‘C’ Departmental Promotion Committee (for considering con- Not applicable 


firmation also) consisting of:— 

1. Director (Administration and Vigilance)—Chairman 

2. Assistant Director General (PFA) —Member 

3. Under Secretary (Admn.) Ministry of Health and Family Welfare 

—Member 


4. Deputy Director Administration—Member 


1 

2 

3 

2. Junior Investigation (PFA) 

Two *(1988) 

♦Subject to variation dependent 
on work-load 

General Central Services. Group 
‘C’ Non-gazetted, 
Non-ministerial 


4 

5 

6 

Rs. 1200-30-1560-EB-40-2040 

Non-selection 

Not applicable 


7 

8 

9 

Not applicable 

Not applicable 

Not applicable 


10 11 


12 


Nil By promotion failing which by trans- Promotion : from Field Assistant (PFA) with eight 

fer on deputation. years service in the grade rendered after appoint¬ 

ment thereto on regular basis. 

Transfer on deputation : 

(a) from persons holding analogous posts. 

(b) from persons in the grade of Rs. 975-1540-/950- 
1500. with eight years regular service in the grade. 

Under Central Government/State Governraent/Union 
Territory Administration and having a minimum 
of 3 years experience in the field of food sampling 
monitoring/survey/Investigation work relating to 
food Standardisation. 

(Period of deputation including the period of deputa¬ 
tion in another ex-cadre post held immediately pre- 
ceeding this appointment in the same or some other 
organisation/department of the Central Government 
shall ordinarily not exceed 3 years.) 



Group ‘C’ Departmental Promotion Committee (for considering con- Not applicable. 


firmation also) consisting of:— 

1. Director (Administration and Vigilance)—Chairman 

2. Assistant Director General (PFA)—Member 

3. Under Secretary (Admn.) Ministry of Health and Family Welfare 

—Member 

4. Deputy Director Administration-—Member 

[No. A-12018/5/88-Admn. II (Estt. 1)] 
G.K. CHANANA, Under Secy. 
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9 if^ f^RT ^‘ar^ 
fff fe 5 f)’, 25 1990 

537.ft'. sog-Tfsjtrft, ?fftOT ^ 309 ^ < 17 : 5 ^ rro jt?w 5r%*ff w sprft ^ nj, |%?jhr ^ft^ ftftnr (swt 

^ft^) ftirfw Tiaf ft 4 »r, 1936 aft ^ % ftT ftT^ftftRT ftw a^r# f. 

(i) f^r ftaaf ^ aw ^ ft^rW ft^ (a<w a^rft^?!^ ftijfa) asff a?f)aa ftw, i 99 o| 'i 

(ii) t wm # ^ 3^ ffifi 

2. %i^w ftaftr ftara (aqraftft^aai) ■ (ftaftr) *1^ ftaa, i 986 ^ wia ir ftwftr ft r a ^ 

5iTt^. aaft;;— 

__ 

w wa ara ^ aafanw aaaara aaa a? aaar a^ w 

aaaa aa ■ ai% ^ TOar %afW .fttaalrar 
wTaaaffta (aaa) ftaa, 197? % 

wa*^ ftaa 30 % ’sf^ safe 

I ai a|f 

__ _ — — ____ 

arr^ift^aa ? '(1990) . w=T '<a * 7300-1 oo-760oao aaa j aff fn\ 5^ Iftr 

(ftaW) *arraaR tr arsm; • ■■^ " 

<R aftaaa ftar awafta aaa- 

ar t 1 afa^ _ __ 


atsT fta arr^ wftaaf ^ aft^sar ^ aaftr aft ailf 
ftra ftfia ara *fft ?lfear atanr 
afta «Bfft 3 a l af aar Jf W’l, 
fftfl ar a^f 

( 9 ) _ ( 10 ) 

ara a^ fftr anj; a^ ^ 


# atfrf/afl ala |Wr at aWft anr ar Mftftafta/ a>aft/aftfa^/aararaTw srcr aarr ta ftat sftarft/ 

^lawwa aitr m\ ftfaa asftalf aw -Hft aft arwr ft^/wiawwa ftar aiiwr 1 

fcft.i-al ^ aftwaiTT 


afa' aaf fw; 5rr% aift wftraf % faa *ift 
aw a^ara' 


( 8 ) 

wa^ a^ fftr 


jfhift aftr 


aMa ;— 

(i) aw aaa vflftai: (ftfta) fta^ OT ^al Jf aft aa ftafta %aT 

|i 

(ii) aar ^aa aaftm (ftaa) fta% OT ^ Jr aft aa'ftafta %ar 

ipr ti 

ftwa:—(i) aWft % ffta araar fal trrftafrftat aro sml-sml- 
i^aaf if ftfta ^ arft €f arfft % Jtft- 
f^ ^ian: ^ waft 1 

(ii) 1-1-1986 % ^ 250o-275oa- % laaara t aaa ^aifta? 
wi: i^^^^afjrar^ 59oo-670oa- ^ ^ 

ataar %ar ^ awrr ^ 7 % % aafta % faa f^ara 
t ftar orraar t • 

(Hi) aft aftVra aft ^ tar ^ arft ^ftw wfta ^ ftwa 
fWr war | at was wfta aa ft aa tt«a % fft 
qa ft wft aftwa aft ft tar aff ft I, ftatr. ftar 
waari 


1228 OTJ9V—6. 






144 THE GAZETTE OF INDIA : MAY 19, 1990/VAIS AKHA 29, 1912 [ParI H Sec. 3(i)l 


’^'^ ’fflT %vr rntfm ?r ^ 

1. wsirar/^Rw/^nr ^ ^ 5rr?ft^ —^?raisr 

2. sn ?rftt ft^---?r?^ 


3. tT^Pt^W (PwW) —5!I^ 


Tz^: —Pfsw, HT. ^r. Pr. 95i (^t) 

(5r) 13-10-1986 OT ^rsWtra ntT 1 

ministry of urban development 

New Delhi, the 25th April, 1990 

G.S.R. 309.—^In exercise, of the powers conferred 
t^ proviso to article 309 of the Constitution, the President 
hereby makes the following rules to further amend the 
Central Public Works Department (Additional Director 
General) (Wohks) Recruitment Rules, 1986, namely ;— 


['U. tr. 2201 l(l) 8 rt l] 

^r. trtr. TrtPir, tif^ 

8_7_i986 sto jm. ^ Rk »tr. ^ , Pi ii 48 


(i) These rules may be called the Central Public 
Works Department (Additional Director General) 
(Works) Recruitment (Amendment) Rules, 1990. 

(ii) They shall come into fore® on the date of their 
publication in the Official Gazette. 

2. For the Schedule to tire Central Public Works, Depart¬ 
ment (Additional Director General) (Works) Recruitment 
Rules, 1986, the following schedule shall be substituted, 
namely:— 


by 


SCHEDULE 

Name of post 

No. of post Classification Scale of pay 

Whether selec- Age limit for 

tion post or direct recruits 

non-selection 
post 

1 

2 3 4 

5 

6 

Additional Director 

General (Works) 

/ 

2* (1990) General Central Rs. 7300-100- 

*Subject to Service Group 7600 

variation depen- ‘A’ Gazetted 
dent on work- Non-Ministerial 

load. 

Selection 

Not applicable 


Whether benefit of added 
years of Service admissi¬ 
ble under rule 30 of the 
(iienti'al Civil Services 
(^*ension) Rules. 1972 

Educational and other Whether age and edu 
qualifications required cational qualifications 
for direct recruits. prescribed for direct 

recruits will apply in 
the case of promotees 

Period of pro¬ 
bation, if any. 

Method of recniit- 
ment. Whether by 
direct recruitment 
or by promotion or 
by deputation/ 

transfer and per¬ 
centage of the vac¬ 
ancies to be filled by 
various methods 

7 

8 9 

10 

11 

Not aj^icable 

1 

Not applicable Not applicable 

Not applicable 

By promotion 
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In case of recruitment by promotion/deputatibn/ If a Departmental Promotion Co- CircUmstattccs in wtlch 
transfer, grades from which promotion/dfeputation/ mmittee exists, what is its com- Union Public Service 
transfer to be made pesition Commission is to be 

consulted in making 
recruitment 


12 


13 



Promotion: 

(i) Chief Engineer (CXvil) With three yOaTs’ regular 
service in the grade. 

(ii) Chief Engineer (Electrical) with three years’ 
regular service in the grade. 

NOTE: 


Groufx ‘A’ Departmental Promotion Consultation with the 
Committee : Union Public Service 

(for promotion) Comsiissioa not nece 

I. Chairman/Member, Union Pub- ssary. 
lie Service Commission. 

—^Chairman 


(i) The eligibility Kst for promotion shall be pre¬ 
pared with refeS’ence to the' date of cOmj^etion 
by the officers Of the prescribed qtralifying ser¬ 
vice in the respective grades. 

(«> Service as Chirf Engmeer> Level-I in the scale 
of Rs. 2500-2750 prior to 1-1-1986 will count 
for the purpose of reckoning eligibiUty service 
in the grade of Rs. 5900-6700. 


2. Secretary or special Secretary, 
Ministry of Urban Develop¬ 
ment—Member. 

3. Director General (Works) 

—Member 


(iii) If a Junior with the requmte years of service 
is coasidered the seaiior will also be considered 
not with standing the fact that he does not 
possess the requisite years of service. 


[F. No. 22011/1/87-EW. I] 
V,S. RAMAN, Under Secy. 

Note: The Principal rules were published'vide G.S.R, 951 (E) dated h-7-1986' and amended vide' G.S.R. No, 1148 
(E) dated 13-10-1986. 


’thfr WRt- 

?rf2'4 1990 

310.— fWfir, ipfhRr # 

^ i7(i) sfb is 

% m«r <Tf35r ^.nr.Tr. srfalmnT, isss (isss 50 ^) 

# am . 26 X 2 ) % sRrf ^ ?fircr 

ntat TpsthT ^ ^ 

?iszrTO> sfk +4-4i<l mhrw fnrfeer 

sTSint^r d. 2 ) | 1 

% mift sfk 

4i4^Tfr 4t mfhw I, 

1 . 5mr sfb: spfiwRn- <pt 

^ sfr %i . Mfrfg r tg ‘V’ 

nWt 'usfbr ^ % m4t 

nb: 


^ stssn^ 20 1935 h bPj 1 

2. 

jrf? sTsmtdf % ¥ d4sr t dtf' nw" | !il 

grm »ainpr swn ^ inj ^ wftjrr 1 

td. 2/89] 

V, 'frWTiFr, jw rrRPT 
SfWIps 

^ fhre ftrebr'sftr » - 4<f r < t 

snUw t, ^ IWtJrtw w0»HN- 

(s>) fziwt wfrit 
^ ^ .SHUT : 

(t) ihftr— 

(i) (Mst) % ^ if »rf sffjrr 
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(ii) ^ snr ^ 

MPaRRr ^ 

{iii) SKT 7 ^ (*r-#Rr) ^ 

(iv) ^ ^ ?f ^ JTRft ^~ 

(^) % fin?: ^— 

fg«rnr ^ 

(«) ?gT?OT % WOTT TT 

ftfhT PT*i^«jraT 

si^ ?rt »mRiI Jf srt srtk # ^^ra% 

>iim gmt? nt^^, ^ ?Rfl >tt it % f3r?| bT^ 

Hgugr I 1 

2 . (i) g i^Pw ^ ^ gKT # 3mfV I fWt 

^ ^ 5n% gr^ft ®P^Nrt 

*f 12 %THftrs|f “g# ~ . 

(ii) ^ ^ % vf g- r< ?Rt Ml 

vpu 5RtK ^ ^ % flTar ^ gff ^ ?M1 I 
wr mtsrM ^ «frc tMk 

% M wM t, 3ftt tsrr ^ I i ^triiif^'if. % 
?ki!T arr^ «n5ft ^JTt 5?ggT airaftjw ^firf 

it g|f Pnfr anr^’fl I 

fjfvN srppft»w^ 

3. (i) Mt ^ ^ wt 

t 10 M % ?rf^ ^ l>rT, Mrf^g ^irqf ^ 
^ arr r^ktI |: 

(^) 5il^ ?rqr <rclsrr ^ gqqr 

^pq 5^ !PPR Mpff/gFTRf # Tcl^TT qqr- 
fer ^ fil'? ; 

(«) nit^k^ ^ ^ % ggs q ynitfi ^ 

Msm ^ % ftp? ; 

(q) IqiiqMm snftTOft^ arrt qnq?iT jtrt Mm 
5RT ^rratM 4?rrM qqqr 

in%pr, qr tfipm; gr ^raqr- 

^ ^ qRifqfgql Jr mq ^ ^ M ; 
(q) ^ Spq wq ^ % M M fMg 5KI 5RT- 
M qiTq % w if ?qM: Mr qqr ^ i 

MwT—M Ftpff <« 'tRrrt^%q/qfirWsi>^ |; 3^ 
TqTfff<rT?nir qi% ^ qi tnM Mr ^ qrr M ^ imr 
^ qqq qq M ^ ?q ^ if wM Mr sirqqt i 


(ii) srfqMr wsfff^M qWr «ff Mq qrsfrffqq? 

^ qr ^+cfl I I 

(b) tMt WM qqqipq % srsftq qq^ srMq 
(qJrMqf qqqr Mqqqsf*fr) % M[ i 
W qTq% if # qfqr b^ qqq Mq ftqT i 

(’?) qq q%rr qMiff ^ aft qsrrqM qqqqt bMI. 

I I w qrqir if ^ # tfrqr ^^fq? M ^qf i 

(iii) Mq WTBfWq sri+'R+i'+- ^ ^ q ^ 

ft qqqft I q ft ?n=q sbr ^ ^ 

^ qrq aftft aq q^'t | i q^ qrtarfq^ ^pff % qrq 
ftqiBT qt art qqqft ^ i 

BTqfq ^ 

4 . (i) qiiqW ^ fqwriqfe'q MMif ^ ^ an q^=ft |; 

(b) ntn^rq^r i qq bT qk it qqqr fqqgq ^ ^ 

1?^ fqqqMiqq %qq qipftqq qwtq-fi/Btqqf/qqtfaajff 
itrq qi tf qtr qqt smq Bt qfq qfMqfgqf if qrq M; 

(«) VT R qq fqa T qq sra qra M ^ fqqfe 

3T?T qq^ M qr'q qi T ^qt qfqraf ?fk fqsqMrqqf 
% Mqq qq qq q^rmt qtq fqqfqwmf q aqrqqiq 
tqr: 

(q) Mt ?pq qirgtq Mirit fq ^ M rqq, qm mm m sq 
if Biq Brqr i fqfq^srrqq sttt qfirfq^qq anir 
qq srqqr RnqMiqq ^ M «pt rbr qtr M 
Bqqr ?ftT 

(q) qrrq qqqqq, traq qrqrr^, fq^qMrqq q^ qwtq, 
fqaqMr^ qqqr qqqr qrqarfq^ fqqqq srtr 
Prqqq jrfirfqMsar qqqr qfqfq % M ^ i 

(ii) fqaqMraq ^ qrqpq arerMr srqqqiqf qtt sqrq ^ 
T3rt ft? ^ Bt qqfq ^ 5 >ft qrf^ fai% q^ftqiqT 
qrfarqrrct q#i> wq % M ^ qTq?qq> qqqqr ^ 
^ # qTa^qq qqfa qq bV ft i 

('ii) ^ ^ tqq qq q^ qit arr qsp^ | qq?5 ar# qf | 
ft) qft qrqiqr ^ qff qfM qrfir % qftrfqqq qMrft 
Bt Bt| Bqtftrq qqqr qrqtq qqqr ft^qt mr 
fMtq qftqqi fqarat ^ qt ftqqfttnarq ^ Mrqqt 
^ q^qiq qqnT qi^ ^qq qtq qr qriqtq ^ 
W'^0 Bt ant>; I 

(iv) ^qqtq srfatq tqq ^ qqraTrq ^ 

■■^ qrq Mr^ arr qMt | i 

qfatq 

5. (i) qrqqrftqf apt qftrq 

(b) q>4qi<l % if stM art if qfqt 

arqqCt «ftc qf# ^^qrl ^ qsf-qqf ftq aft qM 
^ ft^ 4 arqr qq ^ arrijift i 

(aa) ftpqt BWTt aft Mart Bqrft % sftr if arqr ^ qqaft 
sq^ q qqr qnr ^ antjaft qtg fq qqrrc % arqr ^ 
qft: Bf qit% % ?tTiq arqr B^t ^ qMqq qfqr 
240 ftq %■ qfqqr q|f ft4t (30-6-1986 SB qf 
qtqr 180 ftq qt) 



[wn 11—9'’^ 3 (i 


114 


-rrf.s w 19, 199o/liam i ?, 191 a 


(jf) ^ % !n# 34 f % ^ if 

sj^a if ^ aiar w fti ^ ^ aafa 

aa ^ taa % firq aa?R ^ r?aTa!JT ff i 

5 . (’i) ftaf afr ff aaa if tm: aff ^rr^ ar^ff 
afaa ^ anr 20 # S 7 aro (12) ak (13) w^aa^arsff 
% ?r#T 120 fer ^ afa^ ^ 1 'kg 120 f?a ir afe 
afaa ^ aaaw afa^ aaar aaai'a arja>rff ^ ara 
aa % ^aaa% % afafka a^ftaf spt a# fNfa if irf^ ^ 
aii^ff ^ sffat aw aaarr f® am area % aift aiaar- 
tw, am, «ff#ar, ^arar aaf ak aiftyan if, mafa f^ar aar 
^ I aag w aa-#a % aaifa ala 120 apf aafa ^ afe 
# s#fa ^ aara # ataf t ar araa t faart a| ^af ^ 

^ aaft' fw fikrr ^ aa|aa #arsff ^ araa a|f ftaf 1 

5. (iii) af%a ^ # aaar 

{w) ftr^f ?#aKf ^ % ana if ^ aa if a^ 
^ I aa aaaa aa % ar^ a# ir ^ arir ar^ 
si#T *1^ ^ %ai % fat> 21/2 ka ^ 

aa I'sflat w ff 3 nit»ff 1 

(m) (i) ®? aflaf # ^laflf ^ pT?kr amakf ff ai faaa 
^ arat ^ *rw frar % atma t $ at a? 05 
a^ ^ aar ^ %ar aaar arraaar # akfa 
aa? am 5^ 21/2 fta aa ^ 

if ^ 4 f antat 1 

(ii) aa ^ araartf %aT % israr aa? aaar aatka ^ 
ant %aT wa if aa# ^ ^ ant at ftra 
a^ if lanrr aar ^ aaar aafer famr aar 
aw akkf W g»t afa it af ^ aa % a^ 
aik «p «fa aa? ^ ^ 

at 21/2 # at t it afaa ^af aa ata Mart 

(a) afa feat anrartt t aarama ^"t at | ate: aaar 
a a aPfa fe ^ f® aafe # aitaf if aara feaa 
arar aar ft ft aaa ®f aftaf % aa if aaa ^ 

% art if it afe aiat ^ ar ara ?a aarre ^ 
^t/aaaa faaar ^ aafe aa 1/10 fra ^a ft ar^ai 
aagfa^ aftma afar is fea ftat 1 

(a) afea ^ast ^t ara ^ aa^ fea % afa ¥1 gsT fea 
spe feqr arw 1 

a^aeia 

8. (i) am ^aaifr % a#asa^'t%g7t a aifasias^ae^ 
aa if aa-aa feff tt ai feaff a a-aa; afat 
aaaat afta afat aft aar eft aimfr 1 

(ii) f<?f) aaara aa t Tm aeanfr waift tar 
fafcT fit arar ft qr tar t eara aa t t at 
®fft t'qrfeafe ar rqraaa €( ak.if am 
' gt q# ^ fVf s/j faa *ft a< t ^ar ^sr 
arqift 1 

(a) afe-feat araaTO *r far it antaaariaaTati feqx 
5)rt araar if eft ft ^nfit tf gff 

#%<• ara'^, fa# # tar t fxrqr atn aaar 
fatfas feqr am araar a#t a?a ^ ant m 


tfaaaf ara% sfa aar 54 
ar?r% fsrr 5/3 f# 4 t ae t xrwaa 0#t at 
ar#! I 

(a) aa aaaftaft aw fe«faa eft aafa 4 t feat 
Wf'r if ama feaa araT nar ft ft aaft 
®frrft % ^ f# qaerfwr 0fft % ^ if 
aar ft art arft t t ?ma fwr ft 
esrafff epx lia ft ffft ft arftft ft arftft <kg 
af ¥ftft 10 fft t srfear aff ftft 1 

(iii) wrt feftT % 3 f#?r fsft fefew wenm % ftc 

aaar fear asra % fent ft ar emft | 1 

(iv) anana % g-ft t 0 #t aar ar# aaa fea % 
feft afeft ^T fea arar afitar 1 

foaar:—araarft i-i-se t # aafa % fer^t ae% # at ft 
tar 4 fer 20 fea ft aaaaa ftfpara ftari 

afeaRra aaaaa : 

7. mrrft fraaifeft ft fefe??rT saraaa ae qfeataa 
at tq aa aaa ft arft aift t afaq? aff ftft, fem- 
ferfea aft ae aara ft aritft ; 

(1) aa aftataa fsft aata ft artat at a# faft" 
ffeaqt fti at aaa if t aar ft ar^it 1 

(2) feat at #arft ft fa nszirkr ^ afta ftf ft 
afeafta ssft aara aff ft arftft aa aa; fe feft 
#5 aea aitr asra srfesprft ft fa ara w fewa 
a ft fefi #aTft mp ft aarf^a ae ara ft fte 
araar 1 

( 3 ) afa ftf sfiftnft fat afeafea ^fft aaraft af 
ft4 ft anraara afre tar ft eara aa t % aw 
eaw ^fe tar fea-; ft aia ft ft'^rfira 'f^ ft 
aa#a arar aran fte i# qfearaa Reft % 
0 ^ ana ate at aa^ seft ft .C,a ^ ftre aga 
fear aitar 1 

(4) # taifta ft ftern afopaa iso fan an; ft ftt 
aern ^p (fefewr aaia qa ftga feet feni) 
afe^ireia as’rf .ar aaat t aiaf ,fe 'ftt ft ar^ 
ft ^ ftf< qi’ca art ar/naft af aarfea aft fe 
af a»qaa ft esaaa atrsaaa ft f# '^etara ft | ft 
faeafearaa ft ffa ft | 1 

feaft:—afftafas esftarft ft enfcra ae aa feafa ft at 
wn ft ar aa# | aa 'raft g-ft ft ejfaa ^t 
ftr ft I 

aarsrna naaiei : 

a (i) mrar asftarfeaf ft warea e|ee^ femfftftr fea%af 
ft wa ft ar a# |— 

(er) m # w aqua ft ft^ ^et fta a ft , aw 

(< 3 r) qeq sr^re ft ®zei ta ft aeag ®.ftarft 
aarnrea wa a# ft fert fefea' araaa 
ari: 1 
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ftp ^ii) &' (iv) nf. % ^ ^ (6) ^ t?PT ^ tfTT- 

% ^ ^ iT TTTJT t, f%4t w-qrftTr am ^ ^nrar ^rn# i 

f^r^^IRTii ^ arf^ q-'? 'MftlH afiT % f^TT 

^■jfTai^w sKG qfr i (^) fVferr sraw %■ arerr’c qt ffl »rf i 


^ 2 ) ?nrarr % tj: sfh: ^ranw % 

arrt^’T qr cott, twr M?qMawq, tq^ qpraarq 
TOW qmr ^ Rqrn: 5 ^ to ^ qr#r 

q? qmr 'feftfwq q>W % ftw 
am m. sfwt | aiq f^iqUr % wr ^ aw? ^ 

Fqw f qgi ' ^q % %'f qr srl^m srro 'rfl 
^ I q| %qqrwr TOm ^ ^rr tott 
i qfr ?rW q? tcptrI ^ ^ rqn^H'gmm ir 

qrq ^qrq ?> q# ^ Iwr # ^1 qt^f *rT^- qf«ff JT# 

I fq ^ W qq; ^ ^ arlfq PtHfafew ^ 

«f^ (iii) % ®WiRT TOW ft% % qwra 

fr !RW ^ qfitnfV I 

^ qrr wftqq qqto fro^s % fq^?rq> % qrsqq ^r 
#3fT qmwi ^ Fr^siqr Mq % ?nreqiqq qn jM i R rf # 
qw ql asTH if fti Mw TOff fimfW ^ I 

fq 5 # TOTiqq: ^ # qf ^pV qqftr tow ^ qq 

q^di qq qrqq q Pn% ^ R^Rk ^ ^ ^qrq ^ 

qf qMff % qq: IRr ^ qrflqr ?r tow ^'f w qq^ 

t I q%’ srqfqq % qfi irf ^ q^f qfqq qf 

qt TO swu *Pt wf^ qiRw I) % qfqnq qfr qft- tqq ifk 
vrff ^ ww qf ^ Rrwfqflraq 5^ ?teiql |Pft 1 

{ 3 ) jqqRr ^ Mq % Rpqf qt wnff srsqrqqf q?r 
TO ff m TOOT qf sTTO qrt qqst | f^rqjpT fw?I 
fqqqftOTq, towr qwrq tow^ rot # qw 

TOT if qsqrw qr q ffl'nM qpl % fqij tot 

ft qqr ft aw Pp ^ fTO - fqtaMq tqw^TO 
^ qi| Ciq> ^ ^ ^ Tfk ^3TOT TOTO PfTqrqa Hq 
% RIOT ?r #5rT5fh: qqf^ ppqr qqr ft 1 ^ qrqrff 

if ^"t qfaqr it qfro st to qt TOfq % f?rq ^ 1 
feft TO ROT qfr % ft^ gq Iff qt ftwt 

TOOT ^ tq ^ qft qf froqfqOTq ^ qtfPTOqrqqr 
w qq qfq OTrt I qt ^ TOf^ fro 

TOT ^ ^ I fq Rrqrf qf ^ ^ ?Tq% ^ 
qror qfcwwT % Pqj ^ qiqift 1 ^wq^froqt qfro 
Pifa qrqf % firq qq TOf& qf qro q^qq qff qt 
OTI& TO TO qTOTfqroit qftw Prfq qr qq 
qpqiqq sni tow f^qr Mtot grtr qff to feir 
TOrr I 

qfe qanqq q'^ ^ qf TOrqRq qt to1 & % qqrw 
f1% TT fqqqlqOTq if jq: qqqr qr q wq ^ qf qqqr 
OTW ^ ^ froqfqqrqq if tot qq it tot qq f tqw| 1 

(4) pTWprfTO TO TO (7) ^ TOSfWf % qtfrq fe# 
TOTtqq qt TOfw TO TO ( 2 ) ^ (iii) % qww 
q^ qt qf jq TOTaim east qq^ qijq* 
^T'q ftrtq qfq qf % qftq q^ ^ 1 

(s) q-r^rrarw roft tot 'ftrqTtTO' t; ftqf 1 TOTmqq 
^T % ?krq qqf % ij^q tk rps fqqq ot 
ftq I 


(q) qrqqf 4 - fqqpr q^w ^ ftf '^t 
TO qmt ^ qt qf qf fro qr qqwrcf qr qtf 
qq qff qr q^ qnrfiq wrfq qqqr 

qr Trr^ qr if toto to ferr qr 
arffqq fqqqr qsrq Pp qwqrff q qit if ^ 
tot rot qfi TO q ^ I 

(q) TOq TOqqq qrft % fqf qft qf t 

(q) qfeq qq tow 'rotfro tow qta rtf qfeq 
qq TOW qqqf^ w qqkq q^ % qrq 
TOtqrr qW% fqrr »rfT ^ w% qrqf 1 

(7) TOtam ^ wqftqq tfrt Wq 

TTrqfiqq wctTi ^ stTOrT pRrft qw ESdEt % rnq 
>* > • «•> 

Pr q r w wqqw aro fq wr^ % towr stwrftqq 
qf^ qt fw TOfa fqrfr qt Rqfir if jq qtq qt ^ 
qfaq q ft 1 

(s) a i laqiO Mr aqrq qr^ ^^t qPw strw | qfq 
q^ ft fqw ^it qff qTOPw Pr !fr TOfWf ^"iq 
sqrfw qf^ TOraTTTir ® ^ if qfrofqir to qqw i i 

qt qqf te r (Leave not due) 

(1) » -iiqq1s q 0^, fqqpT t fqtq if Pp 4 t ?qi 4 t qfqr^ 
g?r TO% gft itw OT % fiTtq 36 o ftrq «fr qqfa % 

fqrr JtWq qt Wf Ttqtt | qt ^ OT if 90 ftq t 

qftq qff fi«ft nth: qq fqqiTO iso ftq # ftfr 
ftra% ftn^ fqftwT wrnq qq qrqqrq qff fw 1 
W r wff STW %ft 0^ qrq if aMr to tro 0^ 

if % qid’ 5 Tt qtrnft I 

ftwqr;—qq, jsss t TOqifiter 0sf’ rqftwt OTTt qq 
f- rfrgtrq | 1 

(2) TOtqqtw 04*1 qq qq qft qqrq ^ W^qt qq qq 
jwrfqq^'^ q ff ft rwt qftq qwqqr f ft qqqrft 
0^ qr qwPq to to qrwrw qn^w aft 
rfro ^ qf 0^ qftq to ftrr 1 

(3) qft qtf qfwft ftif TTTOWtsq 0^ WfW ^ Bftft | 
fTOt TOTOi ftqr qw t rwq to f f tow Tq^- 
q^ twPTqtr fr w^ ft TOqqtsq 0^ Tf ^ ft 
TOift q'tT: qqqt irwPrqft ak qrrqro TOt ftq t 
qrqr wwrr ftq ftq q iq qqnr qt 05ft qq ff tt 
tfiT qqq 05ft tqq qjq to ftw 'TOtnn to^ 
q#^ TOWtsT qr qrq ww qrft % qrq 

TO w OT tftq qf TOt % qrq- if ^ 

Tiqftq 0^ qqrw ftt t qt otito- t at qt to 
qqftq 0^f % ^5^ tqq ww qkrr ftw 1 qwg 

twfqfft qft qq% (i) TOwq fPr %■ qroq ^[ff 
tw %ftnT TOffttr ft qft TO ft qf ft tow 
q^ ftnf ft< w (ii) qft qqttfr qt rwtt dk to 
qqqq itwfq^q to ftw qw ft ft wrir qtf 0^ 
tqq q^ qff ftWwtqr 1 
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10. (m) STEqTT^l # 

(i) fsrsk ?r«WT ?mT anf)- % .firq 

srlr ftr^ q-5,ff^ 

s^sim ^ % fwiT srs^mr# ^sTral 

iftTOTft^ '^T’TraK w 

^ 9mj.nl ^ nwm 

nrsn^JT Jronr ?rmsf@m 'rrsnniJT ^ nr 

^ ^ wm i1% ^ wnrnr ft ?fr 

n^nfesr^^nrlffrf^^ nwr^i ^ Mn' 

t #n ml # ^RTWrc ^ # n# % ^ n^Krr |t 

(^) ?T»mT# ^ wrnl rtrsirmr ^ mr? 

^r^rr t ^FTram %srT ^ nn ^ nm # 

nff I I nr mwam ^ sft 

fipmftw'W fWoi ^ ftsifF M4ltt41f ^T -dO^i +i*f 

& #nT ^^*ftn^ra^rTf^#^nl9inTnlnf it i 

ws^t^njir : 

%nT sjnfe ^ nnnr wr JErnfa ^ nf Pht amr 
W T 'C t- 'TftntJm' qx nr nnf fr - 

{w) qnfnrfr nrtnn qrl crrrl^ % ?m nsnrnr 
WtT 

(^) ;3J!m qfif n |m ^ i 

(ii) srsminm jvmfn 5 ixt nfer nftrfir ^ fmmftw 

TJ! nammm rmm ^ qim^nt’ i ts^ff jrs nT'rnrfnqr 

nin^'f qrt ^nrc fjtnJr srnar fr fr ?n snor 

nrr n«pn ^^rfnnr snan: 'k | ?fiT 

t nwm- t, nl nn ^ 

nff !ft 9rr^-I 

sjsJTORTn # n«r% fWf nl ?TO?r *r win % nfaq; 

^1 

(iii) ’ n s nmnn ^jg- wszrmr ¥1 qm^nt 

mAmin ¥1 nmPn % nm ¥1 

?j^€V<n: nmn'nrn ¥r nnrnnr ^ niTlin n nVq 
mJ % ¥nT nrar fl i 

(iv) ?Tswn 4 trqr nn: nfanr nf ¥tj: ¥r nr 
nqrrfl | nnf fe nsqm ¥t wrmr nanr fnnrn 

¥1 q^ rmfri'^ qr qn ntqn nrn 
|JT ^ ^ qtn mf qrr mmr nln ^ i mn 

^ JTSJronrn ¥HrnPi ¥ wsmqqr ¥r q^ 

¥1 nqft' % ¥km %j^ nxr aptn' q>T n??iTn 
^"tnr sfVn snrnrfnn ^rsnnn ¥1 nnf-i % ni^R'’ 
ftrtr 3rr¥ nrt q>T4 qrr ¥1 tnr ftni ; 

(v) f¥?ft ¥1 nsnrqq? ¥r fn¥ n^nmr ¥^ ¥1 nf f 

ana ¥t¥ ¥1 wnqflt % anr ^twm qr^ n*i nw 
a^a'R qriwT ¥tf¥?fw nn?r ^ ¥1 nmrfn nl 
mj^nl-1 aft mjm qrwm ¥^ ¥t qf srsnmr 
¥',qi^ ^ ^ wsnw # nmn qi^narq 

^ qnc nn nm'WRT qtnr nfn wnl ff 

¥r ^nfa ¥t nraim n?? ¥ mn ¥¥# 

ana ¥tt ¥)■ ^ ?¥l'fl?r arnr n qn: ¥1 nf ^ i 


!¥?¥ ^ nfR wrqmf ^r t ftrn aTssm¥t 

¥1 wm ¥nn ¥)■ naint ¥ ?wnnT¥ ¥ 
fn qftwfeaf aiR ^ 7f¥ ¥ qm ft¥ i 

(nr) nsqm asjmrn ¥1 ?wfa ¥ slfR'nwRRtnr 
nqmr f¥nm wr ¥h: nmr afnnn^ nw ¥¥ qrr .|qnK 
^ 1 q% fnqfir nfa nrl st f¥¥l jtr¥ ¥1 
qfifinfanlf ¥t -ft? q¥ TOf ¥ ntfifmr nq ¥ imr 
n^q ¥ -¥t wrfifn ^ nqin | i 

(vii) fan rqsroqr ¥1 ^msm ¥^ ¥1 nf | n¥ nf 
nf wsrnf^, ¥¥il¥<t ■ qmr n?wsr ¥1 qiftr 
¥ tmr ¥k st?¥ ¥ nm ¥1 -nf ?rsqmn¥ ® h€1 
¥¥l^nTaT qtnt qtf sn smn apn¥i'.nf ®ra^ 
fna¥ f¥tT nwmnn anT ¥r- nr'? «¥ tnn ?flT 
snaif ^r fnaSw ^ nnn ?rit¥w_ f¥nT ni^nT i 

(viii) nfe f¥# wsqrq^ ¥t «tsm ^sl ¥^ ¥1 
nl f>, a smimn ¥t anfa ¥ ^r arornk 
jcinnu ¥ qrfrn^ arnr qrrt ^ aq¥ qra qj3-¥ 
¥t ¥r aHtrfd ii¥t fe:^ n¥ -aTanTORr nmmr ®e€ 1 
tmr anm q|f fq^r mtinT aftra nn arnaf ¥ 
M>iq>ito' Ttsran: ¥ ¥na ¥ ainr ¥1 nf qtfq«rf¥qr 
¥t TTftr np n?¥ mnl nuj, ana ntt awq> nTq¥ 
¥ fp 9 n¥ nT¥ asamr ^dil qrr ncpr fqqq qrq aqrar 

I ! 

fiTRofl ; fm nsanqqr ¥r ?rwRTn ®i<¥ nnr # n| | ot^t 

sfTrTar ^Inr fe q1¥ 5% *rmnr¥ ¥ ¥>qR 
f¥¥t ¥1 sqfp qmr menr ¥ Mt ¥1 n:q ¥ ^ 
«fipT aara* il ^ ^ ait ¥ fenfnam 
?RFin 5 ?^ qft I 

(ix) wsmRW ^¥t, ^r a¥ )|ii?r, sjarartn 

¥ aw 1¥^ nr awl | naa 1¥ qn 9 n¥ qq 
¥ aqqRnla ¥1 a fawn snftr qtn n# ¥ srfaqr 
a ^ qftn "stBqiq^ ¥ sml nw nfw wmww 

¥ fu ^ Ct ¥ ¥t I 

(x) fan nsqiq¥f. ¥t nwwaw ann ¥1 nf | ar| 
5w qwl aa¥t nwwqr ¥w ^ (nfeqt) ¥t ftnl/ 

¥p ¥1 mt^nl/nTcnfl i q^ awna^ qq 
at nwrqqr fTf¥ aa¥f ¥a qfra^aaf q¥ qrfa aq^a 
gqjqaf (vii) ¥h: (viii) ¥ aqaaf ¥ aata w w 

Cl I 

(xi) qfe asaiqqr rnraV awaarn ¥ aarw ^ an 
faijqraa ' wa ¥ qq arqa ?rr mu: sftq f¥a aaftr 
¥ fair aaa aw atr | aaal aafa aar ¥aT w ¥ 
at 9Tsaaaw .^?^t ¥t qaa/aaawi afaw fafir ¥ fan 
¥aT arar aif^ar i 

(xii) f¥¥t irsarqqr ¥t a^ ¥r a| awaaw ®sat ¥t, 

afa af a% aa¥t aatV ¥t ard^ ¥ 1 2 aft¥ ¥ ¥aq 
a ¥ ?¥ a¥ ¥^ ¥1 al awaa naa aaift 
araat 1 qr^ la swa asaaart ¥ qp 5t¥ 
^ sfw^ asaxw 5a: as ^ ai¥aa w 

awT t I 


(vi) (qi) faw^fer aq-¥¥f (ii)'qftn (iii) ¥ a¥tasft¥aT 
atn ntatf ^ swa aa ¥ -g^- ¥aa ¥k a¥ ¥ ara 
taa qa awaar# a'^ ¥t aa^ft *fta aq¥ ara 


(xiii) w r aa i^ qa ara ¥¥ aT¥ aw in* ¥t a^ 
aaaqa tar ftar ftr ai nwaar^ ^s¥t ¥V aafa 
¥ aafir ¥ ftra aaar c¥a a¥ q¥ ^rfa ¥ ^ 
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#3 if cfr ^I^IT 1 ^ 

ifrrfsr ^ wit ^rspmn s 'tpht 

ITT # mttw tT ^ "smTift i 

•v A 

(xiv) ^ sfwm - 

(^) ifr ^ '¥'1 »lt •itXWTR- ^ ?T?FJ ^ «f'<T 

Tsrf 5t ?wt4 ft 

(n) 3 fr mft ^ wmffr 'K 

^ ^ T?: 55r; ^ t| mwr 

■ {^) isft *f TJfT ^ % TCf^ JT; Him- 

TtK afJT ^ # 'Tf^ %m-3pr fT^lfer g;fr 

(tr) ^ r<<i;»tr«t^r ^ q skt ^ Jf ^m?crw?T ?r?T 
^ ^ 3niT iTf ^ srswT TT^jm % 44s Jr 
igri WEtr, tirr fflT ^ ^ ^5r TT ’EfTT 3IRT 
i5tw ^ w^mr -JW f%tr ^ nf rrf^ ^rrffl 
^ : 

TXr^ ^ ?ISTnT^ % msss 15^ ^ 

TT ^ ^ STcPfiT PfWPifiJIH^ [# ^«r ^ ^ 

^sraflr ^ Imr ^ I ^ ^ tPcp^ 

Tifir ^ TTftr ^ # ^tw ^iTjfr i 

tif? ?rt3Tm ?fk w?ff ^ ysq^j^w s^ejV 

flr'^ ^ »rt I fft ^ ^rT?n^T ^ Ril^ 

^ Itpt wk ^ ^ flk 

fKT ^3^ S^am 'TTEim ^ ^TR »R 
W»T3R 5 kT 1 

Itk ^ srem^ ^ SIWRR srf^ wk' 

sretPHR ^?Tf 'STR ?ftT arf 'T^ »r^ ^ ir| 

0 ^ ^ ^nnlR 'k sTRt q-t 5 ^: fr ?rr<T ^ ts 
■ wwk5r % % stJft-snr % ftrcf ?t? ?r*rfrr ^ttitr 

^ srRT jpt rtttIr k k iTkr ft nff 1 
(qr) TRET ^ 3Mq+T ^ ?R^ TUtsf ^ WTT f fifT f»r 
iHTWTikr ^ qitl 5R 3R wrm k wr R|f ^ifr 
f3|% sp ?RIR ffTcrffTT Jr^-q>K Jf krfecRT WarTT 

TT 4r( ffR?T ft'4 ^ ITTRra ^ JTf I I q-f ^"r 5R 
I k qq-J q'rt ftlRl WR ETTTqrrqp qrq^ if f© 
wtf ^ w ?rsqikr % er>r xrsqrw jirr 
qm ^ qrR qFff Trfq ^ ^ r^rf ■! qqTr 
qnr WK I 1 

(xv) qsTTTP ^ qk qf qR ^it tt qk ^ 

ftqqfsRrra-q ^ qfq qrr ^ ftrair qq 
-Rq 'sq^'f (xiii) srk (xiv) ^ fqqffkr 

to!' qff ^rr qn;% % %n; qrsq ^qr fqfr ETf^RTf 
^ Tfffe 5p fwq 3q Trftr % Fqtr ^qq- TfqFtr qff 
srffnjfe qraqr f^r qFtr ¥q^ ^ fqw qr?. qqqr 
WH f lW qT gKT ’rtkl krr wqqr ^ T^rnfl qpq i qTi 
qfi'.qqrqcr fkmrqr qt iq^w qqqfq (xiv) *P wwir 
fqijqfigMq ^ kfr qm qkqf 1 

(xvi) wpqiqq? pm piwr ^ qRTff kfli prq% qqtsw 

Piw qRT ^ qw % RTsqq % qfqq pmr w 
qsfrqq ip kR qrfqfq mr prfqqnff q?r stp^ 

qkirr 1 q^ Fcqti sq mfqq % fqq mtqk prflrqrtff% 
qTH wm ^€r qjf sRiff ^"Y Trqrpq % 

% pfk fiRr vrrfr qrfl^ 1 qfq frfeE wr % 
SRT qf ftfiT prfqprO' ^ str q q> ^ Wit 


5 ? STJ'? q f% .-.®' ' 5 ?T' Sf’sr fT sfUTrtT ?sriqq fetfi?’ 
wrr I 1 

10. (qr) PTsqiqqff % mqrfVqf % ^717 prmqrq srsf 

ink' qrrq # siT' - 
«\ 

(1) fmftqnm qff iRT ®pY wFqqmTPff ^ ^ fq 

pjpqqqpF ^'Y SR- ^wff tf^ # 5 rr pmfl t sff 
RK?r skRT qm % qrft qfrf prsm qr^R 
qnk % kraif arRRTffR pmr aRkWl fqqq 
if SWdT PTPqqq smt SfftRTR fROT WfOm ft PTRT 
Rit pft^ qfr sq% qrm ^ % Rtqr pfk Ffqrr qrr r'to 
<iadl ^ I 

(ii) Ptsqwii ® 52 t Ffk fkrkjff if »fr rstt qft qr 
|:- 

(]) SR sfftrsrq qmqsr ?r«RT %mss-itm % ftR 
krat <p 4 qr 0 TrOr Rsrfw pmr prt-srsqfqRi 
qTsqqpR t rtr q k qqrqr ^ qfqqf qRifqq 
ft RTtT fqr srr?r«rq qrjqqiq ?mr PTsqqq-siraT 
feqfqqiMq % ffs qft % ft- fr q q ^q % 
Rrqqqfr t xfk pskrtfr % qqq ^ #qTEjq 
f-, pfk 

( 2 ) pfk qwrqq % 5f% qr qpERlir ^ qqlRq prmq % 
qqtm % f?Pi Rt q?rq ^ ; 

(qr) ^ 4 Rsqqq fq^rr jmr q s qqq qrar sptRsFt 

^ fr fr Pik 

(g) Prsqqq % fRiT ^ ;rf ^ qjRRRt 

sm qq pTR qEt grt ftqk sr% rirr prk 
qq sp^q ^ptst PTRRq? ^ 1 

(3) qifm qq ftr^ qr 4 qrct % qiit % stwr qr fqqpE 

PR 3 q ^ qk5 sRt ^ qq if sfr% 

Rfpm> qft sqiT qqk q«rr sqpft qfjqqr if g hit: ?ik 
pftp) ifqr q>l ptr qrrarpff if fqqqq qnhnfkff % rtr 
pftT Pifkq> Rfqfq qi-Tt^ iftR qqik ^ RRrqqr ft 1 

(iii) PTPqqqrq ^eY qqqp qq^q^ -itii7.it qfq— 

(1) ^PTTfq 5KI qf qqiFqq q %qt ^irq f% TOiPiR 
qsqqq qt qftRm qts^iTJpq fiRqfpRrrqq % ^ 

^ RlTi^T I ; 

(2) qf pfsrfVq qr q.^Frqp TqTq ^ ? qp fqqjff % 
PTPqqq % fqq q ft 1 

(iv) qm % q.'fT f^qf % qprrqq fqq qsqspKsif 

sr^a q^-E sft * qrtqt qfqgr mm 

if ft qtsjf 11 

(v) SR qrqqifr qft Ptsqqqrq srqf qft ft qi§qt:— 

(1) Ffpit fqqiFqqrqq ^ qrqqf t pr ^ pit ft, 

(2) qt ®E,Er qqiR ftq qt qrqq arrq pfr 

4 qtq qq % qffT ^ fqqrf fR qfRt | qt %qr. 
fqfR ft R^qi I I 

(vi) qt qFjfqiO- fqqf qfx0/^?r | fi,g% sr% 

fqqfqq qqq' % srpr qq^ ^ qt% qi .3^% qqqf% 

% pfiTR qqq pfqqY qTsqiiqf smr fk p3 trqmr ^ ^ 
sir Pisqqqiq ®jjt ?i qtq-ijti' 
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II- .^j 3 (i )l ■ 

(v!!)' ^# srl^s^r 

•rtw ^ 41 — 

(v) 'T^ StTt W 12 W 

(sr) .?T% #rof ^ (1JSW5T in 

%nl wJir Pot % ^ftnn ^ irf fnf sr?'!^ 
'^rif »p> Pnrr^fT- ^ 24 #i 1 

fviii) ?ieoti 4 % Pni WiOT:— 

[?■) % fww % Pr$ a??^ 

srw ^>1 nfsan ^ a^n oti it9t 1 

(if) 5i!#a^ ^ fn OT IRT 9I>!I CT ^ 

#t«r fil Pp #Tm<nP ai nfa^ msim 
^ wt 'OTT t 3#? aik nir 't^isn. ^ 

^ ‘5IT?3! 11 

('2) % W «pi%?nt?n *f siot^t ipinri 

Ptot ^ #n«r «T^ wf nf? inrn If «rffic !«% % ^'slf 
?pnf an^ t aanr an nTtirnn oti If^nan 
mjf^ arra # famr ■^it -nan | ?if;3lr :j*rair art fn^,tir 
afffj fWfh ^ a^nn armi ffm aftr a? ^ nff 
a^lnr nt'siwaa: ?n OTn anrafn If arnnfn ang a a;? 
^naaa; nrssrant artwfn an% in an ot If t3?i%irn 
nn fanf a*? ^ ^raf ot ^ f'-u^ara- ^ 

(ix) *rsiiasn«f aft ifsrft- 

(3) (^) afta? araV'ff f>3raft asOTfa ar^ 
atsiTpr %f^rT aftnar-ft # aft | ^arsaanrn 
ar aiift ft a^ ar naft afnf nf mmHt'f 
apf atttn ipaft ft a^ fftafftn OT' ft ffip 
ats- snnai astan i^ar 1 

( 9 ) nr? IT aft aainfaiaft fti^isft an:tca 'sinfft aff 
arara aasrrft ataaftOTna aaiFaajrft fri 

.( 2 ) anftafff aft araaaia a^xr aiaft aa: atn ift»rf aftsir 
ar Pr^a atisimf % srnrn n# i'anwft nnft ■^tr fami t, 
na% anta aiar fxt ^ # auKlar artfft an aiaft 
fi? ffl'ftft aftsTw^ar laaft^a ana ^ 'nsaanr jrarft ,^ 

aftf sTP^a ?ft aft a? aft ftaf ?ft<ff i 

(x) asaanta anr n«r aana: 
fftnrft i^arrasffft. 

(t) tsaaa'^ aranilft % -?«# ft anfr 

ssnfirft I 

( 2 ) nsaanfft saaf arfa wrT ?! fnnr? 

nr ar^ | 1 aw # fftafa ft annnrw ®esft % 
nnraf n? ®s^ef ana «<sf %m«r fftanatc ipftat^ % 
fnaffta amf ft 2 pi^ Wfn ftn^aflafft ftarffta. a^nft'fti 

( 3 ) Prn ^anrlft aftsna rntx^srii % nin fftnr^a 

arsOTtft ftn^T i^ral afftaf ot n^ta 

% ftfsim' Mar ifr mxn a>w ari| ®ftT Tot ft 
^ nf naff aft arr awr ^ rftnnft fft# arsOT Kmr # 
namr | 1 aayn ?n naf # '# arftft afht aisim 

irfft r^a: ^ OT ft ana ff ?ft m nanr aft ®fet 
<hpotw nff-nrnf ni^afi' 

(xi) ars^imft nia' ^ wsot;# anfftfft?ttR 

'' ^fk ¥4’v:ir aftaf ftC arsOTift. ^<,ef #«rafft- 'ft a^ 

^ ai^aira |> nift ftafa ft anfarr^ aft araft . 

122* GI/90^7. 


an5«m aft axr aiaft"% st? mrft nrn 

TO# ^ ft.ah,*rnta!TO,%S 

an ft maft % fftt aFPtf^ fta^ ff nt^f n%t^ . 

ffti 

(xii) ar^OTf# ’S%it % sft^nn ®?ef ftan 

(1) mra %■ nr?’' arsaa’n# ft aVra nTOraf-ff 

nnnt gf #fin-fft|irf .Tnanr to? n? sHOTnt# 
snf^ araft ft fi;w a?# fftanfftanw ft #T?r nf 1 5# 
m«r # nft- w .n nanft.ffPCTar w# ft nnta'i 

nsOT n?n nf a? nfr n# ntaafnanx ft 

anhnfwf aft Pf!>:. niftnr#. srsaim vr# ftf anf sft? ^ftf 
wnft Twftfn fnrTn fnrsna a??*M 

(2) (n) anfni^ aftnra ft aisaani# ft^n 

nam ^ Bjsf -#?iff Pr#in f^anr agn a? 
nsiOTt# arrTn anft ft nw a?t ftw- 

fftarma ft ft’??! arr 1 TOft wiat nnfts (Xiii) 
smmftf ft ar^T gft nfatf ftt ^ftr ftann 
farttm amr fen nrftar 1 

(at’) gaifeg afn (v) ft aw-fa ann nf^ft'ax 
Ttnrotn aftf- fen nrftai ajftanft TOarwa 
an jratir TO nroa a?l»rt fe a? feftr .# sann 
ftf swafe, -afftrpi ai -ftaRnfeai an# arrft aftf 
arferfna: ■^t 1 

(a) afe ipftarfTf srsaaaift ’fsrgf ft aVna ffta na>K ftf- 
TOiafe at ftnarffe^ ana a>?ft arfeaPw ana 
arxgf | #f to Tiftr ftf TO TO ft?, ft.wfa fftnft. 
aw ^ aro ft ft anr art fear anTO* ’W# fe 
fan ftf ajfe TO f|f ftan ftf Tififf .^’ TO a ftf srnr 
aft TO nft-aaa ^ ft atw fftroti 

• • . ' - - . r._N 

(a) niTO ft aiTOaftf ft feif wsOTia'^ ft ataift «OTa 
am 3?f fen artnni 1 

(xiii) arsnaa aft ft ftmai aft: 

(i) BTSOT# ft a?# J20 fe" ft ftftm’d aft 
aana ferrai am- to wnr to gaa-awa ar a^tarrft to ft ^ 
atTOJ fag ?anr ft a? asaama' ^ ar »ra( an 120 fe^r ft 
aiaanfar^f ftf aaira fe?iai am ?g n# at feat apra't ^ 
?fjTii..^raa to to ^fwa an a-ata-a® lat fe ^ .arana 
ft mnatf •?? ??i I afe TOft TO ^ aara aft ar TOft fegf 
feftr aft feat ma saPfa aft fena to aff feat 11 

. (3) anfarfi aft OTfe {i)^ 3 fg#g srsaanfft 

ft atfta ^aiana' aana fa;<tat am .ftjfl mTOi 
afti’ana' ^,a?t.a^uf am aar asaaa am tf feat 1 
a*rft armat .fttf. am; feat VTOt r 

(xiv) 'asaaftf# ^ ft aftTfa atm am few aram% ftt 
atsaanra' ^ ftro ftt vf | sft awr i«wi# 'fear 

laiaaM fe«r-aam aft# waatfea arafeafeat,ft ,TO-g<? ft a# 
ftt-«frffe TOta- wann |i ■ 

at .af 1; a?. gtaTOTOai^ «tOTa ’’^v ftf W# 
?4i feif aSTO. afe'.maaifep aw^ ft to ' a?? ft tow # 
ftijff ft Wfgi 11 
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(iii) Prgw T'f' tcf 

(^irT ftr wt ^ f%Jrt mrt ftt ^ Wit 

■sri't'n ■ifi ^ fspTW ^ # I 

femrsi -3^% tsth W?rl- ^rst ^ m ilsTf #¥- 

fTT^ SiTrart ?ff Fi»i <rr fifTfj^T <rl ?ti 

(iv) fststiR ®ff % «rrm m % i%fft 

fHT it ^Efr ?^!T sp^l I %T «ft jrf% 

f¥*fi ?fswT if p!rT«fr fT^FfT ir ^steF rii ffrr jii 

si%,?raw bi^F^ m % ^rt^r fiW ?rs?irT«f sftT 

m ft^ff ERST ti^iT ?t?T!Tm srt'^T ^jttT ^r 3*r sRT^irfft ^ 
Wt gwir ^ W 1?,^ RHT5ff if Jifir ?ft 'ERnn; 

jpr ^=pT fl^T T’: FhW Bfr ^"r sfffr ^ ?r^a! 11 

(v) eieti'RP ^ f«i«rr»T Etfl ^qfar ^ if giflg- ^ 

oifimr ?3 sittTjfi I 3H3rf Bjr »nTt'^ ?>% tt Jift srf 

fswr^rar^iq if fijiT ^ ^iT'it I ifi ?5rT/^Tt!fi s%!f ffrls 

^ SPffSlsT % 3^ Bffjff ^ if'^f ^!5r % if RI3f 

I 

fir^ : 1. ftEn*f Bff % tIttw 3ft iff ^ 

Wrw ^ % ?n§T3 % w«r P(i'<iFiimsrsf Yr 

T fifiT Htg?! Tfvfl f>tt I 


, <nsg; lift ytf iff «tri ^ iit 

# ^ |,tn. W# ^ ^ # srfefW^ aftRiffW iiitff ir 

^1^ ^FW! ¥t # JIT 3^ ^ RSjft # tiff ^ fft 3 ?wT 

?fEW5t ^J!^ qt ^ ^131 irsf 3^ Wtf ^ffni i 

(xvi) 'frEJTORnif % ttT tirt-wq 111 ir.,i fTirFr ti iisn- 

^ fa ft ^-art I 

(1) J|W ^t| ^jfsriff srsjwfitsf ^ ^ Ei^fg- % srr?- ?rT^ 

TT grfiiri, l-fi Wii jjr 3 m Tf ^qf^sra ^ 

ifpf Mif %• SRXT cJHJEr^ t I- JTf pRffT ^ 3|ifr fer 

tan ,%■ mm ft «rtr irr irsjppT jkj t <trft affr 5*1 
ff srvm ^ iff sR^a 3 wx fft At ft^ r f^ a f ia a rrW sfi'w 
iPTsff ^>ft:— 

^ ta3, ^v\Tm ■hti, % aifJT, inat ita afh: nfct 

fawTar^a^ t <Tt; Wn ff fft % 31 ft tt 

m f aft 31 T 033 OTWlft airaff 3T 013 ^ OTT ^ OlffOT 
tr 30% 5313 30 off 333 33% 31 itot foofTt # siooFa 
t 3^# 31 00 % O aft Bfsir t Tflf 00% OfA «Tf afifl t 
37r55 03 33f3.T33f % 3t3# %t ®f?3;3 3f 11331 TISOW 
ftl Off 3iT 3Ht 3f f333 03 ^wfotff 3t 013 off ^ fait 
oftptnftf ^ %>i3ar wt % 313 531713 % trTfrn; 35 tot 
ft^ -apt *I33P* ^f 3| ^i 

( 2 ) (^) apjfotA % 1|33331<!f O of I Of|%f 

B?f %f 3E333I3 ®^fr % WlN ^ cUffO % ^ 
% ^ if 3f03 f33f3" Bff if ofTOffm fen 

01331 1 3S333rsf ^ % ftiORPT of 3f WOt 

of SWT %f foofto Bff %f ?0 Jiofoo % foil 03t- 

. offon 3iO foot OTtfOl t 3f% f%3 of 0«335 t ^ %f 

03f% #3 t?fff t fot 3ft3ft5t off fettr Ot OOToT 5ft 
^ OOtam ^ 3t3T OTtrin I 

(o) orooiff ft 03^3 03^ (2) % 001351 lt30 3% 

OT% <tiof 5if% % oFnfisa 3 ft 0 % iaftoiif ^ too 

%f Ttfo % fB ofto Bff too 31013 if t fWl 331 
t Tf 3T‘ T'l^fT Tftr 0> 3S333Iif ^ % 
3fT303 % 313 3133 BTOf ff3T I 

, ( 3 ) 3313 oto^O f033 %f S3353T3ff % 313^ 3f3 f353- 

(3«ia3 % fp %f ^ % 3t Flpof 3I3T 3331 trsfi If ’ 0% 

inoof %f foon ofxfiofo'ff %t soto if tot ftr otowa ooot 
ofhito 5m of 31^ aiiA 373% ooraar or or^tft 

33 .3% 3t30 Ttf ailt 35of Tlfo % ^ % 0%3t I 3! OOff' 3|fo 

%t 373 11 

11 . 3Ei|T3%f % fon f30T3 Bff:— 

. (i^ f35 crf3 t t T03 % OTlfr 3B3t3%f %f Of 333f 

tw- % ^ 33 ^ 37T 3^% I 333T OfOlOt 5I3T foOOfOOIOt % 
fotf TTRf 031%35n % ffe 375% % f03 155333 3t 330013 
31 WaftO Olf 375% % fo3 foOTO ^ of 01 3375% 11 30 

srff' 30 063130 37> 3|f‘ f- Of'foaoToOrOO •% 337 ?o 

% 0*0t'%3tf%3rr |f% ,3*OT |l 

(ii) off of 031% OEOW 8Kt ^ 0^ foOTO ^ 

% 3130 01% % 013 foaofooroo if 03%t BOO: 3 spf % 370 
31 6 3^ Of 0t50f03t 3rif OoTo % 03315! 6 of% 31 12 off% 
%_ ?jfsPE off ffof, 05of 3f 05f of I r3> 0531337 37f fOOlO BOOi 
■i3W 3% f' 01.331 ^ 337 f% 33% frsff 0E33%IO ^ IRO 
f%of 3305; % jrfwo 37ff3!0 % ofO OI<Rf lTt% 3% oF^Ot % 
01 T' ft 0% f I 


7 . 0531337 37f Bifi % 0133 OtO 05 % of^O f%n 03 

0E330 0^3013 31 IRO O-lf %! OOTpl %r fuffi fOToToORTi. %f 
SR^OrOlfff'ff I 
stgfo^T 

12 . (i) oof'of^i OTtfoif' of foarf of % 370 oso offoo 
t ^ % mtH f% %f oiffo t 90 Wr %f^ too offo Isr’jfn 
^ ifaiT %f OI 337f' I I 

(ii) tiff «P30I0f %f (ort 33B O^of of 3731 0® 

or ft f03W 007113 31 0031 a ft 031 4 [3i%5337 % SOlO 30 
off’ 01030 to 35! 3^ Bfl T^lfO 3% 3)1 3375% % 3*10 f37 33 

6 O^lf % OfO^ 5 ft I 

(iii) O^Fo ®ff of%3 osf 3nO ^ 31 OW!Ot5JT B|f 

% 313 f35il| 31 305% t fspjft 3f 3(5% of' % 313 

OijD % 01333 %’313 f3f%5337 3il 0013 30 35353 ff I 

(iv) ^ i 2 (iii) apomiof % oio^ 37ff *% Bjr (fsioir 

60 F053 5337 %r 3f53ra51 »50f 035 jp^f^ % stO % OfA Of 
oF33lfcl07 337 03 %f oooofso ^ OlFoO t) Oltoo 35% 35! 
ftOl f5f7A rofe531 3013-30 %30T off OI OOA t 1 

Fosto Piotoai ^f7 

( 0 ) 01033 %X 3fO!f 0# ofa % fof f%%3 fO!jf5!T5il Bff 

13. (i) q% f%w 07 #oiA %f f303 ioA»33i ^1 *3f-#g spf 
01 I of 33f3 3)13 t foonoo 01 03%f 33f0 iFoOn % 

IJTOIOOO 010 OllOT 3f3l| 0§ of® %3nT3 fOJfftO ftOOr ft I 

( 2 ) >5A ^ 33 Fofa ifoatj- off A 31^% 30 337 f07 

Foo 3001 % PtoFoOI |l t 03 3301 A 5if6ro % Ao off% 
% SJ^OT Of oiFft 0 ?f of ft 3if5: ftofro soFOO % ooof 350im 
^301 0 oA ff I 

35*0 513 0^ Pa oft if A 3001 % AO 0^% 310 foOfJOOl 

HOTS'If |f of 0 % oitrAf if^"r ooo 375 % % fto tr>3i» ufo^iA 
0^ ftof5«mi A om % 5f%tr ft 310 of oA %> »%t 075 :. ooroi 
5 t 



•{sTfl- It—3 (i)] 

^ '4^ 1^- 3if ^ ^ lETittsf 

,5TO ^ ’ll ft^t ^rt ^^5^% 4 24 ^ wf?ra 

5e) ^^f^'rifr I 

(iv) fiffiBT ftsfS^jrsi ^r wfzr W w % 

5|! || 

(v) ft4f^?n sfr ^st % ^rfsT^ 4 ^t v 

1^ feTjirai ^ gnif sn »if?6JT 4 %< sfiq ?r> 3T?; 

'®l^ ^ t ' f44f»4cii % ^r 

3n^ ^ 24 4^ ^ srf&^r jf ft^> I 

(-vi) ^'fPT ¥ firi^ 4 frsN ^'r 

Wf.! 3SfT ?4 srwiliff % (vii) ^ ^ (?ar) 

^ si4ari4 % 44K ^ 4f sfr % ?r4i4i a*' ^r Jf % 

5iff ^ie)' I 

(vii) ^45 r:u ^ ?■ 5T"^!4 |i f?? # tfl'' 

^ %q^ 170 fer % f^ri? f3t44 (v) % sra^fa 

wftra- I ^ 4Tircw?%?i 

sfy ^4 1>I; 3fk 

(^) ^ ^ ^ ^^fsr % f5r4 sisf 4 cijt % 

4yti4 41# ^ 444 ^ arT(4< ^yiff ( 'T’lrf Si?f 4f 

4f4 4m41Ty 31^ # 4-^ 44444 ( 4 :) % 44^4 ^Jt #44 

414^ 120 fer #r 4T4fe ^ f^'C^ feTi m 44141 | S&C 44t 

4 sfy # 4r4f£r 44 # srsf #44 ^ Jr ^ 4ne # 1414 # 1 

(w) 5rt4rr44^ #4 % ^#4 f4?#4m 
(viii) 41641^ % 414 (4i) % 414414 ^ 4!44 TCi TT 
vfr firtrliii^i 4n#y44i ^ % ^r# % 4114 :^ 

ft 41 W% 44^4 4>!4 % pT^ni^JT 4t I#!! ' tf444 % 444?! 

41 f¥# f45T4 4?i4' ^ f4<4t44r % <6514444 4# ftl# #41'6’ % 
4>m fat^^n 45 44tl4 If f? 414:-41< #414: <Tf#' 41 

»fte 411'4rfi4;T :3»r WSIT^ ^?: Jr # 44 4J!q # ■34% 44 

% 4tw f?r. 5 % I 

(iv) ^ 414 # Jr f%5i4 f44{444il %r >i'^# 45 f!l»t- 
r^rfel W # 5^14^ iW ;— 

(m) 4f4 f44fi4?il f%# -4141# % ^414 || | # #■ snfsr?<( 
f4r4!?41 -1^544: 5141 4^ a4nf44 f%41 31141 4lf|4 f% 
ft4f>441 34 i4?I4 414 % f4<4144' % #3 4r4<4i4 5444 

if I, 

( 4 C) 4 ft *R#4I\r %’ %4<41l?r Jr ^r 54 44^1 4rc ft4>44i 
^4 4r5% 415f 44T4 4^44115! W 4f 44 
f|4n ^TifilT ft 4^ fll44Tft4; Jftft # t; 44T 

(n) ft4 si34ft4ft # ?t4ft' # srrTa^ ft-fttsi 4r54r4: sro 

^IBlftw # 4f t 41® -W*! ?rS41%4-% ^T#) ^ 
% isratiT sum §> *Tft 4iiir 44 : ?i44 4^15 %. ^ 
%ft44’ 414 5f #5 #44 ’^ % ftq 54y4ri4 ^r 
444 %'. 44:144 ®fr 444 44 : # irf' f^or 

ft#q4i ^ # 5r4ft 120 ft?r Jr ^r^fi 

enftsr ®|y 

14. (i) 4ft ft# 41441# >if4414: 41 44: if ft# ^r 

4 4J43 5>4 fr 4 :% %47i'54 4^111' 34# ^ 4ff4ftrft 41501 tn4'344; 

#(?#■ ^"y ^"y 41541 # I I 

(ii) ^ir^y^r ®fy ftftefi wFim-nr si^ior 44 - % 5isri4 :45 
5f&4r Jr 4ifs^ 21 fto # # ^ I «rt44nft^ 414 # Jf 
®ff.#y 4 r 4 ft 30 ftn ag: 4 fTf 4 |t 44 # |l ' 4ft 5 f 4 #«r ' 41 I' 47 ir 
344 #4t % #441 ^ ^nl‘ 44144441 5># 33 445 # ^^4# 
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31314:3 i^|y 415131^411 ^'I'Jysr ©fi 4iy stpsa ^|y ^ taa 
afy 41 44313143 ^%33.f43141 31 3^51 | I 

(iii) ft# 4nftit# % 5f-i4y3 ^ 4=5 4^ % 4;r4?r ( 3 # 3<ft 

444 Jr woftjg 4^ 4t4i 311445 #41 341 %5I4 441 sftf 

4414 5^ 4f4n I 
15- ( 14 ) #44153314 4Hftrr# 

.ft# 41441# %y ftl^fty ft4f44 43 ftra 5415 4< 4ft#5TT 
#f4ft4a 33 ! 4'’ 4r4#5rT3f %=g4 Jf # ’ll | 3% TNy^TT 
35f3 Jr 3# siPrT ®|y ftg# # 3jr 33 ftifa t ^ftr^f ## 
4ft 45 'Tr4#«rr3t4r n5>fr5 43 4445 ^ 1^45 ft^r =3(iat 1 4ft 
4ft#6TT4f # J4rtift# 454343'34i'3 ^ 41 35014 ft4t 
cfy jifty # |f 4iyf # ^|y 33 3i#3i % 3331 4ft4y5Tr 

413 341'3 51:41 I 4 ; 33% 453 4% 3.'#3 % fta# 33# 
%4II4’ st#r m ^OT' 5nf34n# % 4il%3 %344 ft# 41143 
% 331'3 414# 4t 5%, 414 041 4# ## 31^ I |34l' 314 4ft 
ft# 4133f# %y ft#40 4F4#3T4f % 34 Jf 334% 34^001 
oit4% % fto. ft# ^ <14 44 %i isrtr 3% 330: ft;4a 4 # 31 
3% 04 041 3|4 041 33 34 % 33# jftr 0# 314 ^ # 44133 
354r#W3I4> 3131 3Iti3r I 

4ft 3Tf «4f40 f33rr3tK33 3153T# 33=45# t 3r< 33 
353 44 44 4f4#S3r 44 OrSfO ^4 r?4r 3iq 0% 4f4#3f 34^1 

Jf 3% 34 ®# f443% % 3 I 3 Jr 3f34 3# ftoi 31IT4r 31 =f4r# 
44 44 f33 451 44 I 

16. ( 4 ) Jr4if34%%4i4 54f4r5f4a 

4f4 333i# %4t ft^ft % 4t4 54f3fro 5% # 44 3E414liff 
% 414314 33 44 5# 4314 3I’(, 5%>'r #% 33% 33 0f#<3 %! 

453y414.%4t Jf44'3ft4r ^I 'StftffO Wt3# #1.3% ftlf| 
^1 % 314^ % 4f#PgfO 3131 3^1 I f3J3tfta #3 20 % 
345R 12 % aft#! 35 ft # 5#?ft 4 . I I 

17- ( 4 ) .3«n# ^'314. 

35414. ouftriftslf 44 43 3S-qi4JEff % 7)14 ( 41 ) ■% 414454 
31*1^ 5f4 4<!=5 33 44 ftwilftO ?T3 3l4 34414 3, 313 

( 1) 3ft3 ®|. 

( 41 ) 354rff. 4n^'4. 543?. #-5 ??fto 

4.1 8^414 5>rr 1 
. ( 2 ) 34 404 

?I54T# ^iftt# 4> 33-4'0'4 04 001 3# # 41^# 44 OOl 

ft.®# 5344 5P^ 413 .4rf4 4il# #• 35 f4W3 3 ^414 ft 43 
0554 % ^ ftoi4 %.414 01#4!# 14: 34% 0114 44 wft OTl-qai I 

( 3 ) 4f=0#I3^#-.- 

?T^3r ouftl# 54T# 01341# # 015 # 3®' 404 ^'l # 
ft# 3% f5^ #1 4FT4foo ^%4ii -50>4t4 5>3r i 

( 4 ) 3314r44.®#' 

3541# 0134;f4# 3133 3 33:4T44 ®# # ft# 3% 

f54fo % fttoftfeo #31' %'3#r0r45f #4% ■ 

%T4 Jf #4 451 % 

( 3 ) 4ft 01341# 34# Jr4I # 3«ftOt4 il^ 4® ^ 014 ^1 

# 34T f4ft531 Jnrlor^ # 31414 4C 04 31444 
#, %% # -34^1 S 3^% ^ I 
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^ ^ 'sfrc/jj' i cr?«f ^ 

w«fr TniT^if ^ cf3r4 ^R'snfTJff ^ aft-f wr ^ f^ro; 
’viapfa ^.iT JTtr I ^'r T> n| srsffe n 2 - 1/2 farff 
srf?T»TR 5Fi ^ ^fT.'cfr I I 


(«t) aife ^ifififr ^1 JiiHTai arr^ srwaiw 

in f«£ tVi ^1 =ir^' ?> nf s^a' *pr 

1 8 Rfi% fmf I 

(<?) (i) sww wtx^ 24 wfi% ^ 

311 w-fV P>i% !finf«ra ifiTsi ilnr ft ji^ ’srsqirir 
fir??rftgTOT % % fter ^in 1 irnf »r?f 

JI?| ft f4n ciKW % WnUTRnr ^ 

■SB 5f,fr« ipT ^ ?prifr ^ 

aw ^ aj'^ftrr ft i ftar wiiftf w itf w 
n art -41 ijii-if ^ ftfff wtnsrTTq- 
stfa ftw.' waTii: # ^ tpir irrirf irf 
% ^ if ^ysti f'r 4 ; trtvft-1 (aft 
it OTifcg ITT %mr % iTiltirt 

wfa aw" ^ ari: ft'T ft tft iW7^a (a:) % aia- 
lifl 3 ^ ?rtr:*rm aif nfttfet 

!Eft I 

(ii) ifft ^?afr7t arjfwifr 5Rrffro>r ^sf aft 

naft % twiig fft at wt isrit aftr ipr »rf wr 
aaft aiatr a witt ai wtf arfaifi f4% wtt 
ftff # B^r 44 t w irf aft fttfr waft 
na.' aija % Ptfrfaaio t| ^ :?% at »rt wwiariMr 
^aat aft fertaiT ^ tffti % wft^ ft 4n» fttr 
Hfti aa; ^ af ^aar Ttfam) (i) ^ sftw at 
4i ttipfr aft nff jpfa fif aia^ vr wiaaiftar 
aftfetftsrf art aait, ftr ar'tf jna ftaa a # 
tRT ifiin 3,itrai ft wft aa it ?aia aa- f 

ftai I sftt: a^ aratr: faafftirraa an ip4aiff 
aft T^i I I 

(^ 5 ) aft watism at aic # af ft atft fra a wr^a 
aart^ ^ 1 ^^ at ft at ft ft ^ aiwf if ^an 
trwfa (ar) % (a) aa; % iftaarff % tar ft 
WK if ft at aaiaiT waianw Ba,ft mat aitrai 1 

(s). fftr waaaatf Bsft aat ftwra Beat 
wWtft arawJ'tt wf*r«ftsa sacr wsaaaif ^alt aat fasrta ^er 
% rtff fff I 

fjB{iirft:__tt^iai' ^awifisff aft aaftar, fta, ai aia- 
fta % atfta fft rx aawT % ftra wfaftw 
^i\ ft »{4rf a'r 41 ?ra.ft | awf ft (i) aa a 
^ ^ anaaa % aia ftffttw aatw aar 

ftai aaift (ii) arawi^t f arm it ant i^ar aa ft 
iraj Tct^T ft ft (iii) fta aa % a.#aift ^ft ar 
41 aft I a? Baft % aTOwft Bar aai a:f 
(iv) 3fta ^ Baf ft Bj,fr araNiat fr fw fat waft 
if 369 fta f wfta; ft a ft 1 5Bf a.a ft awtar 
iptftifoff aa ana fft aift w^a artf ft ana ffat 1 

(®) fftai aafaaas afanat 

IS. fftai aa fti^ari ftn aa araaTaff ft tfftai ft aaf 
f -Bsst aaa ft an^at 1 

(a) waBft% ftai aaa a.faiit 

19 . (i) fawfaffi aa f waaftf araaiat, fasaftarraa % 

^[faaftra aaatsrt ^jNiffff ar aia aff f aama ft 

• B?,^ f ffii I 
■* ! 

(ii) fta antatftaf ft "patin a^atft arraff % Baf .‘faafta 
ft at I B!^ Ft' aatftff f wBaa a^tifr ataatftaf 


(B) aratfa 

(i) Btana sH” : 

20 . (i) ^ar—ftfl aa.Ta wftB f 1 ^itfr f: far ana 

SRt ff wftB ft arft I I ftaiaara %ai if arif b 
» t at waft ft a45_€r arat 4taar aa# ft a?.it 
ft aaft f ftci Bia'r atm % aaata art ijim'R ftat 
aar ft I 

(5) jr art aftarta' 

.?»sfr artararwftani f »--a ir aft ftat 41 aarBi f 1 
Bi-rr aaa area arrti B^tta afttnar raaBraartra f 
%B if ftat ftfr anaor aata ftft ft aaa ft , ^a> 
aft BKarsm waata? ar naar f 1 

(ar) fft arawitr art Bzft afa wft aft witiar ftft nsta 
sTtfeartat ^ 'la^aa &«it t ftanaft at wfta’a a^a % 
iraiftfet aiaf ar, fafa f ftat | fra: a ft farft 
Bifwift ft Bfft 445 art -aicTat aft faraftra ft 1 

( 3 ) acaff ft stftarBa waft ; 

(ar) ftfr wr arawift ar't gniBiT aft aw ^ wfaar ft 
3r«ift f f4tt ftwt aft stariT ft Bf£t fjfi: aft art 
411?,at , 

(«) aft ft? arfwifr vtaiBta aft aa' ft b^ f aia^ 
tr^si ar aft wft at ara araft.ft aft aa ft ^ft 
ww.rB fft f at a ft faatrrtT itwi if at ftwBtst ft 
Bt« ar o.wt waft Ba ft a% f4T ft af K^ft ft 
ftBnar aft aa ^ wftar fi saft ar aftsatT' a wir? 
Bt aft was atf aia# ar't w^isR’a oftftaftat ft 
|a ftf wrm ftara a # ft ftgiftB ifftafi % 
wrjaiT ^ai % ftanatftai 'niani 1 

(4) B^fi % ftp wiaaa 

ws,2i' f ftp wiaaa ^aan a?^ ft araaiftifgtr #i wiafr 
ataaff if owt w^a wBta-’iaar 4 inft art sft ar. ^..ft Ta 3 |ta 
it ^ am wtftanTt ^ Bsft f 3 j;r^ ariat .wiffq 1 

ftaw,:—44 Bar lisst Bfff fl' ftjrf an wifa 4iff a ft 4ft 
anfw.f ft ftta Bt? a>a: aff 414 wifft; 1 

(5) B2,^i art wrw fta armf'B tnwtnt Best gn Bifl® 
it wiftr ft# f f4ar ftw ^ arfaift fa^et aa; aft wiBt | 4tB 
44ft ann'B Batftw 1# | 44 arfwi# 44# ar gaftra ft 

41 BI I I 

(ar) ffwK Bat waa wfsftB waanat f fta ftwif aarftaar 
Bf^ at anfaBt | b^^# a^ • atft aft 444 atft- 
arift ft waafB ^ B^/r a 4 ft ata if ft? 4 i 
ata,^ t I 

(e) ^# 44.at fft % ^ aft aa aaftm fm : 
4t ar#45ft Beet aa | a? aft 444 aiftanfl % 44art 
^fst 444 ft at wa^afa a - # ^ B^et ft waft 5# fft 
It If# ^aat areafftB aff ft aaat f 1 
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(«) ^ sar (^’) *r 

■ % 5ti^ %^OTfftr nn 

!f5<Rr % ?4!T^ ^ %3t^5r^ ^ 4> 
s^’Tftr % ^ an ^ 11 I 

{ 7 ) ftrfem % 5BmR Tt '^z^ia %• f^rir f^fetri sR-tw ts 

2p> % ?;iarrc xx ^x^ 

TK % jrrfaf^ nfst^r^ ^ 5?i 

wfsraifl ^ pT^a s!|f ft I at a'^sTTfi?; f^rfeai 
% l%iw ^»n«r xs W ¥Taf |>n 1 r^ «ft Tf^fc ^ 
«rr^ wra sTfsRnfr aff 5fW % aia% 

% f5jq aa?aj I I 

SRTW Ta % srisrr? <*x saal ai ^zr a?T% <rf 
jf^fr OT fnw % ir ^1 -v^a ^ faOP?ai ?Tfaafrff 

aj ^ ^ RTTJft' XX % aia %ai % ftri^ ?r!7f«T atftia xx 
f?Wi I I 

( 8 } % sr/STt m % 9;fl«rrc 

!rfoi aRar ; 

^itf sprar^ {^rmritir^ ^ ®^) faf^Rar 

!^»rn>PRr % srraK 'ir ^ *r^ ^ »rf it, ^sataar str'it 
aa ^ firar ■r air 3 Tf nmt I 1 

( 9 ) ^ ?><ra xinxix 

^ ^aaw fa^a^aiaa ^ far^a %' faar, aat^a 
ar aaar^T a^a % aft| ®afan: at wttaR, «afaaaa afira, ¥tf 

aR wafa^ taa ar at^a ftraar |, a^f ^ a'tsar i aa a^ 

Ma ft;# fawtaataa # afftrr, ata; aa arala, fwr #t 
at a# aanr at afaf^ff/^ar# at ftt# aiiifiaa ara at 
aaraa at ^aat at ftwt: attaata jaafa # aaafa. ^ ftti^ 
aa aar ft;# wa aa ^aif itar | 1 

!?lr a;#at# tera acfti% % ^tra afttart spaa 

# t^tsfa faa aft, awiaa ## arat a-ara aa afaaa ata 

I 

( 10 ) ftr^ ftar aftftafa at a#fa ^ %, aftR; 

aaa a^B aaafar ; 

aft: #f spaar# ftat saat fta ar ^aaV aatat ita 
% ^ # aaaft ftR ftat a f t f aaa # ^aa afrftaft % 
#ara aatr # taa a# ftr^ar r- aft a#fa 

an:% arar srtfti^ aa# to# # aafa #a a aar # a? 
aaftr ftar .aaa ®^ 5 t ata^a aa# ^ arft a % 

VK # aii^at I % aftf^ # a;ai=arr 

atar ;?maar 1 

II. ^ ’^sr ; 

aaNtfr # afa ^a artrra«ra atftwft aa aftta 
|_^ %arPifer 5 # ^ aanra aar spr at iaa % ^r 11 
# a^ft % 24ft ft# a afttp a # aw ft; a# 
%aifafa?T # as#ar it aar aat # araftr at 

■ wfaa # I 

fea#:—iMJftraftr w % aa t tafsa TOat a aarmxa 
9it§*a,.a|r.^ i. , , 

( I2)'lw-ft3r^ftfar #??r # artt^ ^ % 

aa% ^#Jaafa ^aara 1 


(1) aatas# afr fa*aft rt ^ ### ^ ata # 
a^ aft ¥V ant# 1 

(i) %atftaftr # artta 

(ii) aa# %af aafftt # afta anda 

{iii). ar#^ aa af fwft # atiro taR ^rfafa- # 

4 aT’fta#lf?rTW t3% atfta a4;t: a; %aT 

a# % ar^a <t% #rsa % a^ aw a# 

^ 3% %arft^ aR Tft I I 

(iv). #rr t Rtaw aa # ; 

(2) (ai) #f ataarfr aft to# ^ar 'rc^rr^ift ar# 
at# t; sr^Tftatfta aff ift w tarftfer iftt|# 

trp atwr asta' atfawft af ? 5 ftsr 
af# at^ k ^r^aftr # aiftw aft to# #f 
aftra to# aatiar t # taa % atrat: ;s% aw 
rffw at wt aw ft; af'^'t 240 fta tafta? 
# a it I 

(m) taa {m} # afura aw trftr # aaar fttaftiftsa 
w % # araat aft tow aaara aa; an: t ^ 
it fwratt»aT 1 awt fwiat wrr araac awr 
ftar aftat 1 

aw ' Tfftr' taiftaftr # ariiw #' aa 
aaa +TO ai#ar # aa aiarf aro 30 x %arftafft 

# at#® # ^ aawa aiaa Sfaaat # war 

# 240 fta % aft^ a if I ■ 

{iir) TO# # af# tt arar afaw# ^faffft # ata 

ift XK %atfaw i# at# fat# a?aatft # aft 
tatfta fft ar to% ft»? aawrafaat .ar srratrfta? 
wtat# ta I; ww a? #at I fw, waafft awr 
it% %a)a ai-aaa|ft; TO^.fa; ^ a^ fp ara 

# t?# ftaft # a? aiaa to# ^ aam aaro aw 
arftr ar tow f® ara #% ^ awr t 1 wtasfr 
aaa # a# % aia ftwftataa # aa aa to aan; 
#% tft aa % a^a w at# ataa Pw awr | t 

(iv) (a;) aft aft; #Tr% fta ^ft# wN# w%arwa 
TO# ^latfta^ # at#ft- ^ ara aar ftar aar | 
at ftroftiftfa at- aw xrfii ar wr 
a«# t i 

(i) ' aatf at aafa % aftro TO aw? # aaftrlr 

#ffw afaa ^ftsat tot # aRia aJiaat 
TO# %aTft|ftr # arftar m at# # 1 
aft 5 a ftaffftf ^ea# % a^w? aar- 
fftrfcT afawa ar i2'o/'240 fta # ft 
aa# I I 

(ii) 'afrf at aafa aaw ^ ^ ara ^ 

20{ 12) %' a^r? at ataaftr % awr? 
aw rrfsr (K) tarPpfftf %■ aaa awat 
aftta ^aar tot a?rt af sraft %aft?af 
afw «feaar 1 % #' aftf at 

aaft'% #na % # a| f a*! w# & 
w w fta a# ar aftwa 240 fta % 
afaat a if 1 
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( 9 ) (*p) % fji) € %!r Trfir 

^ >mi 95 20 (12) (ii) (9) ir 9 tT ^ 

I 

(v) fwt 9 t 5 rr 3 ft fm I !TT 9 r 95 

20 (12) (i) (iii) ^ afetfef tRf^T ^ ^Jtr snm' 

|. ^ 9r?r 5RTir ar fi r ^itd - sm ^ 9r 

240 fct. & 9 fa 9 H tRt ^39# .a^m 95 atR ®%af % 
arm Ttfw aff #55^ ^ stHt 1 <n?f artf 

t fe a? 99(9 fatt 9T5i9 aft 95 ^ 99K ■ 

I 9 t ^atPaatt fear arrar | afk ttWRr ara^ if ^39^ 
%aT 95 9t9 ^9 9t9t atm % atsffa ft-alfe ww ma 't|'99 
% 919 % 9 l( 5 i^ fl% % ^ 9 t 99 f 9 9 - 9 I 999 

^ 5^9 9 t 99 999 ^ 99 ? 9 (W 9 99 T 99 
^ 99 aafarri +99r<t * itmfaaf^ m 99 tfa t Ptati arR 91 
mrrer aft ma ac % *f 99 tt 99 % m 99 9^ 240 % 

999 93 ; ^ I sTOirt. ^.1 W9 ajk 9af9 % mtam aiftr 
m ^ 9atf9f9 mm 9f3- 999 ar 999 9 ^ 991 /mnia?: 
9^ T 9 9t art %99 ^ ^ at9% % fmt (^ aq aft #99 9 
% fta% (99 - 99 :? mTOT Tt(w mr I 999 tl miral 1 ^ traiK 
9 ( 3 ! a i( t 9 95 arftt m mt: tra^iaj 9 ft l 999 t 9 % 9 tr 

99 99939 ^ fam m99T 1 9999 fatw ttm m 999 irm 
9 ^ (am Ji K"i 11 

?(? art 999 ^'r % fmt 999 tK atrf aanr mtf 
ir.,'^-it rt att 999 ffr- % 9ar? mram mftr aff tr arprar 
(vt) -(a?) ■{()• ttfa 599(91 ^ant alfe9 srm rntrat 
ata: ?1 mt 9T tri^tr ^ ama #99 ata 9 m t ferr arm 
■39^ f 99 fif 9 99 aitf % ar 99 TT 9 % ®|1 99 ^F +<'1 999 v¥r 

ta:?Xtfe att tl 240'ft9 % artemt % aifaa: 9 

^ 9 t#r aftstta at ^ 99 t 9 (amt rntniT f ataatar ?9 satK 
mrarsT '9a??' mft af % ip? mstr 'oaRR at mrarw 

fafa %■ 9999 atf attitr nm at rntral i 

fjcqyft :—59 ^199 % aRaK attmt ^ 999 % 99 a>?r 9 ar? 
mfw % a t ldfta rt ^ 5ti( T t % ' 9f«r<. at tfnf arm 
tl Prtar aft 59 993 9 aim? 9 antsr mt' arat 
9T,'^ ftm mmrr 1 

(ii) tar 5 fm^ ap-Rirt m (Rtr 9 ^ 999 5 mrar^- 
■ 99 ? Ttftr at mmt;— 

• m ti Ritrai mftanrt srm art 

% 9 a % ■ftm ^ 995 9 af(3- Rtf 99 % armr 9 K 99 art 
ferr nm |, ^ at tft at atm «sr9 mfeamt tar t 
armt frt % a^ at mt^ aaaat ^af % artar ®fi 
#99 # araatsT aar? aaata tar aatf tar ^ 
at arafe ftaw at aat? mftr fatal aat ma' 
at aRtar 95 -a^ I faaa mapt araaat a aar 
arm • t aam? • tarfipfft % -fmr fatffta # af 
arm me a^ ^ -i sa wra am 't af 

95 ? mftt 'ta 20 ( 12 ) ( 5 ) % (9999 aftas^ta 

999 % maa? Hat 1 aaarat ar ataaral araarft 
at tar 't ata' ait # rnTWr at at ta ataaa 
^ 5 ■ fat ■ #99 ^ aaam 95 ? mfa 5 I am? 

9;t 'tr amtl 1 ' 

1 

•ftWat :-'»-®9 5#a#caf % mm® it fta a? aarmtt afaaa 
ftW (taa aia Ht |, fapafamaa at aara i tl (aft 
% <TO 5 ta- % ^ #99 #t aaam 95 ? arfa' t t 

a:^ aHf at mtat i. 


a^ aara ar firvix) sirr artrtr ^at-.a^itartafa H 
W I. 99 # aatar art^ ^ at 240 (ta t attar 9 H, 
5 9»a aaw Tift ^ aaf;^ raata ?1 at aamt 1 1 

(ii) af? atf araarCl a? rr ar? ar alart ^ at 

^ at aart #9 mm amr aftmt # 

mfrer aar aa^ miaar a(^ tl trat, at j-ao 
f ?9 t afaar a fl, at 95? aa^sr mft at a^ 
raata t aarar 1 1 

(iii) aaimft faa^t fafaffaa aarfaaftr % m? |f | 
araal jaftaftd ^ aatfar % m? ^ # a^ ^ 
art a«a srtfearrt aafaafaa (t aarfa ^ art^ 
aar aaat aanar afaa ^f^ai 3t at 240 fta t 
a(t5 a H. 9^ mata t a^ar 1 1 ( sat 9 ^ 
aaa al anfaa | fe?t> %rt '^R ralffa 
tairaaftr #> aaa ?1 af at 1 

far) 3 ?R af^afara aa^ vi (5) % aata ta 9 ^ 5 ? «a^ 
mfa st amrr 20 (i2)(ii) (ar) % a 9 arr; at aiq»t am: 
aataa 'aata vi (5) (Hi) % arpm afawr ar 95? aaam 
rnfa 5 fmr 59 l 9 afaa ^ aarftr ^ artar at faar.mt mar 
taa aH al ; ^H(tafR t a^t % a? % taa 5 a % 
maaiT at? aaa tai ( t^ rntf afk aa #aa % aamr 
at ^ aaam taa % amalaa % <1^ fraa fW 
aar at t 

( 13 ) aa mfarfl # ?a »|1 ^aat 5rawr a H *159 
.^. m^:— . 

(i) tt *PWt 1 ? mat t (amt mtasm t fr 
H mq, aaa • % •aft af? a?- aftfta ?pT ifl? 
afta ^ at ar aa' am % aaiaa ar? ^ aiHar 
at atmt Har 

(14) 5 tart ^ ata SRff? ^rt m ^ taa t aa^^r 
95? Ttftr 99 ^raR: 

tmma X tarfa^ft ar tar ^t .aarfR % at? 9373 

sar aferfta aata (t2)!t3:(i3) % aaaa f?q ai? 

^ aaa t aa^^r 95 ? rrft at t aft ^aarfl m 

ma Ht m af PrRftftra' (f #a ^— 

(i) afe ^ miarcl . 59 ? I ^,. ( mr#) ftarar at ar 
.af? t aftar faaarq ft al aat aat srt al^a 
^aar al at af? ga aaarfl affm | a'r aqt afa 
5(1 

fawfr ;—aat pa m ft^a art t ^raarr 9 53 :% 

alfaa faaar % faatf ?t ai^a % aaarr %ar 
arqm 1 

(ii) ^®ar at afa 9 Xt ftafe a mr^f aat at 
alfaa. at at at? ft? at 51 ; 

(ii) aft 3m ft? (i) 4#lt (ii) t t atf 9 ^ al 9ia% 
afr al^ afaarftm #€l m ; 

(i) 3m af^arfw (i) t (ui) a t 9 ^ at sat 
a?l alfaa faaar a€l at; 

(v) 3 m aftafsa (i) t'(iv) 9 '^iifi fiar ?t, 

(vi) 9 . 93 : (i) t (v) t tatf '9 ■# atanH 
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(vii) ar?: (i) ir (vi) t 

mf ^ 18 M % CTff; 

(yiii) ^ (i) (vii) ^ IT !T ^ ^ 

?ifir«n%T tfT «f?r, ?fk 

(ix) 3;qx sfilf ^ ff ggt iift Mtr ^ 

=Pt; 

(15) iT^ 5WX w |«xt- Sr 'rfTafgg *frxg! — 

(^) fx?qft?rT 5 fii ^pjfwixt' % Jrg-d*r 7 T'j^»r t- w 
nf fgigi xwx ^ (f^gSf srHigm ifr 

srrftw t) gitpiA snrt? # Jr 
viTTX ’TfX'^Srg spt mnr I tt rf^ 'rrax^ 551 
xisfi wgiff sna srf&gntgxiT ^x^gn 

(^) tig; jrg;ix # ^'r fxl: srgnx if gftsrfggsfr 
■snrfir | g> tgg ^ Xifsr ^ftx fftgr.g ^ # 
‘I’Jigi fax % 5 titiJ^ sftx tmfx*rfg gasgi ^ 
%rH aftx wTf ^ xjffr ai ^ngig ax fmn xititn 

XI ^rxi xi »rf xifir x^gi ax ■sn^'u, . . 

(16) "sfr % ^is tgg ^ 5 ;—xfe tgg xfe griafftra 

'^, griafwa aixia ^ xi fx^x 

^ % graixi ®fi % xTixix I, m txx 

ar iTiJ^rx gixi;^ xx srfta^r xmx fxxi mr aixN' % 
^gx ^ ^ ^it^'V aifxixl' aixmx irfx a^i 1 
xf xio xrx xtxxrlf Jf xnn x^ jrtx)' 5 i^ ^x xfe #r ®|t 
at x^ fxxi 3iiat I 

(17.) ^ tfx :—xfir vx wsxi^ % ■ JTxt'XX % %x 
im % ; 3 ^ X ^x! xici ?ft XX srsx ai xiXT^ at^Tx % 
wxfJw ?<■ %ax t-x-iTx xxr'% - 4 ^ ga % xx ^ ti 

(ii) aff ^.ifsixt' ^ irax vrishPi^i 

21 . gtxxfg at ^ ^ fXTafx ^ ^ xfxg xr^ ^ 3ftx 
xfx X? xrf iff fxxxftxnxrx % faxf afaaif) at x^ aPrg 
xH xa% ti 

(Hr)* ^ ^ 

( 22 ) ( 1 ) xffl aifxn^f X. fxjts xiafwra 

^ XX I 1,^ % gpjsfxira ^xi grixi 3^ -5^ 

tint faff srxx 3 w x^ -apCtf wbtxw# afrx 

fesfrx i||r % xlxix p^-ft ^ ,ifW! 4.10 ^x 11 % 

.imsTxl % axxJ'X ^x fl!#twV' 

^ ... 

(2) lafira 10 a#«nxr ar ^ xx aix n ’nrx 
ftra% xin xxx a xxixx ^x fx^tai 1 

( 4 ) ■■xft#ii <f% 'X!?n ailxr'd 22 (2) % 
srxxjx xxWix' ^0 txx ai laxix ii 

( 4 ) ar##ifx ^'V xr ar#7 ■a>5« awi a4a:x>, 

%^‘2-2r’(2) t Xlf^ % 4 WfX ffr txx «n% 

ar iaxtx |i 

( 5 ) gramix^r #% xrxi a^ixr fax:_ ar swx a 
®e€r XXX ai ^pxtx 0 f>n 1 

<«.) fxxx %xT*^ ^xT -xrgn a^ixr gfx 1.1 % 

r*sfrx rH^xaf ai faxrx"|r; 

{ Tj; SF^ ;B^/-i!XT xxxTrj xt^ri a#xi^ xx 

ihm 'ai-^fwXj^^TPT !ffc> ax ,xT?f % XXX 3% firx x|t xt 


(s) % xfxrx xffxrf, xaix faxiqr 3ftxxxt.»mt 

% -iRt t-'xx*rpr % --^iffiP! ■^''i % ^rrasm 

xixff-fi 

(9) aff axxixT fix 20 (12) % ?r^rx ■nPixix 

^frxf^/ xxifxxfe qi &4r ^ xr fxxfx ?), ar xi^^ 

% XIX xa ®fr ^ tTr xf t, xaix ^ % ^xix 

gfx2o(i2) (a)%xg>fx arXXTX % ax,i<ix '^^ix ^xxr 
^xx ai^ at ^xix linin’ 

( 10 ) a»fxi]& at jxft^ag % xtxii wPsix sx^ arxaxt 

% xtx^ ff^r.xxx ^ rxxrt.git xxn % ^ria-fX ax ^ 

xitTxri fsraJr ?xx sftx >firg % xaia xxt Jr«tifSr#T, "lix 
xifxx ^tr I 

( 4 ) rpr xsxiarff'jr'ii'Xxix “Nxa xxixt 

( 23 ) .%5rarx 5X % X 5 XIX, frxx fgi xat 

• xxr XXX® gat I faxx xixxf. Jr ^-xT aix fgftr xaxil 
.«re:-.- 

(i) sfi- ^ % fxtr gxr ^t wxxFx xaitg ^fx t a^x 
aix 'ax gftat: ^ <rxxf?) t xn^xx ax xxixi- 

(11) ^ ax XI S^r t -'x ^ ^ ifl^'tXr 
xxr f^OT axw fs tii axxi 

(iii) ^ xgg ai x;xgix 

(iv) txr. fxaii. xaxi. sftx 

(v) »#• fwrt isjxi t 

. (24) WXK :—^ srsaitur ?x ax xrx x^-^a (a) t 
xta fiix % i%c[ fexfxxrm xrxi- ai f<TOft?rrxa % aitiff a 
smrxt % «rxgix ftwx xmix fpt?: p | at (^) xia ifrfag 
xm;% aftPrtftx ax wJr atj xfm (x) xtrax ^ax ai 
axfaxfXx sfjx (a) aia axifxx aifaiff sftxfa) t 
xagtn aiaftxa fi'ftr %'faai ■nigi Ii 

( 2 s) xxrsrx ;—>iX aa xfxxi xfxt xi«|tx xag fxxx- 
fxxixa a i»}'s % ?rWttnr xatf sffx^xxig a ■^, 1972 
% ^tx fxrxa ta; (^t) rxxaf Jffa# sraix % xnfTsx 
ai ?rx ^ xsxilxt % ax? araxTxf ai xsfraRi xiai vnura, 
XI aftf *rit5t/as liffia axaix frxi tnin flittVati/xi ftii^ stix 
Xi#"aaiafxa srxia asxiisff % afgan xilx ai swiirfaa 
ta^x xti.a xitiJf'I t' ^tXn aitf xa grxr^ t axtraf fta 
fxat axaix Xfia axifr |i xaava amra gTsaigarf 
at. ftsaaix. r^r #: axgiaat .at fxxia ax a:a^ a|f 

star I 

76. X'ftr ?t^ fa a.g t V> fa la Jf Jr 
fisgl ftrffx wa-? Jf%^ asaiiT t xmixfxa a'tai’t ft xfr 
I, at aix»ff at axt in rra® xt^ x% xa a. 

xxxaf gxT xaaiat %■ aaxnx fa fx aa axr xa f<^xfa«ff 
it t Jra® IfatC gf ^rraa' ^ ia^iVi axrgff 

t t atwa at^t 

asaiix ^ ax taig agwr trx! fastuffg f^m 

xrt arm xaaxi 

^ axix at — -^—arxtxi--- 19 —-— 

fifX! ai«^ I9s-«^i98 5 

^i5o) % asTa aftia frofaii ftaia I fat ai^' ftxirxa) 
fxKtinraHa atfi aiw %■ sitx 
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(i) 

(f«l% Wife wif (fTOIW) WnwitTlff "ftfl 55tW': 
iffT 

(ii) 

(iii) 

?^tjf (ii) srk (iii) ^rPnffra (»nTT ^ ) 

sf?iVT ^;ft ^iP»n I 

tfro »Tral fPT Jf w^Tft | 

WT ^s!i?nan'^l ^ TiToff ^ ^PscrTCT fe fir^ 

sntw Pim ^ I 

3rtt fwPnira*r % 'R «t5!OTi^ ^^0 *rfc ftnrrl 

fn ?rsTOT tt msircffsrr^ ^ Pr9?f?r?rT5n *f ^t^vnc 

sfiir !|%r ’(Vt Jr ^ ^ ^ ?R? *fr^ i 

^resr^rrar?) ^ af ira ^ w) | ?fk afaf ^ ^ fa??faarm 
OTwraa I Pp ars!i:f:rfr ^rPrsr Pf^i^4=f? Ppitrtpn 

1. %t mr I Ti'STOimfr ^rsfrtpr wrr^ % 

3(r5t r«fiMft«ii»r ’ 'tr ^ Prrr % ^ % f^rr afarnsr t rwrr 

fasaPram t ^ ^ ^ ^ sfNrfl Ttnr t 

2 . *rPf arsTgiOTfr n&npri^ ?mr sram 

^ aff spT arm ar % ara ftw- 

Pra ra' q' Pst ^ rrfa aff a? ^r^ir ?r^ ^ 

% arr Jtar sfrr^ % ari ^ Jr < 1 ^ 

pp|r fsTwraarsTT ^ ^ ^ t, 

?T»TiT % WTt sro Pp ar^ ar ^ qr 

afartaimfr tfrr ?rPTaiST?f.aiTr ^rrr wstr^nri^ 
f^q^Prar^nr % W'fl ara' fTTr >r'Tf aaPraPr ^-rr ^k aa 
qia# % ^ R ft^PraT'TT qft ?rf faJr ^ qr|, am qr^ 1 
aPr aiairarmP asT-w.a a am ara tt is ai)^?fppd 
I aa afPTTi arP' at' aPaf ^“r Praia f aft m a 
aWT ''f’f' 

3i arsaararai sflt afta Prim artr (2) fe amia m 

r»Pr qc 6% a.^aal =r ''<' a sTia ar a •'1 

4 , aiSTTiarTf srpif awi arr alt am aar 

qiTft qn aaaa aiPica mar a'ra fawftaim m am ar 
prat a a) ra ana aP a^aq:%a a am'^nr 1 

.s. WTK faf^ aq: aa-.a.r aaa aiar aftaPr | aaamPr 
€)' #rfrpt Pam % q?iaa ar a^a mra ar faaaftaraa 
# 5 (fir ar aa% 3 Ttr arfam Pi^ar ®aPFa ?to aaa^ ar arsaar- 
mfr ar Fa»P aPra a afa fa^araaraa era # al ftataa % 
spim m ar ~^a a#r ^r ar rfr 1 a>*: fawaaraa ?a %a 
■aftr aa aa am ar -=aa' ^ fa:aT aa: a a^ja ar'% Jr aaa 
?lar I 
( 

:, 6. fa?afa3iaa aaa-aaa ar: aaa raraaa star, aPra a 
fa?r ^ arsaaraiPr t't asaaaia afr aa?ar | aar aPr ^ 
ar sranr Jr vsaaa 5 ^ % aa aar at f aaa % faa a), 
aa Taaff m aar' ara^ % Pa'T famarr afa 1 

■:: 7. Iff? f?5?r?gTaa aro 'aiaa ^ ar^a aaara fmi r^;ar 

I at arsarararfr irP: aaiaPraf alt aaraifr ^aaa ara ararft 
ftfam m % amir aa^r aaqfa rrTw vrafa rpa t ’ aar 
«?aV r^t-a 1 


fa% ai 5 a tma asrrr^r p tr ■r‘ waP ^?n: irr | 

ar?it rfmr-i ?rai. fraiarr 


(ara: fTwristfr 

rtaTr -2 ?rar. 

laaisrr 

(ant 

miaatr rfaar -1 

mst mat-1 mrr. 


(ara ; pa7«TT 


aaraSt mar -2 

mar-2 f?ar. 


(ara : 

arsfr mar— 1 ^rar 


(ara : 
r#aar -2 fsar 


(ara : 

ar«ft mar -1 ftar. 

Pt^afaaraa art aflrafflt 


(aia . 

mat -2 ^r. 


( ara : 

INOIRA GANDHI NATIONAL OPEN UNIVERSITY 
New Delhi, the 24th April, 1990 

G.S.K. 310.—In. exercise of the powers conferred on 
hint uiKler Section 26(2) of the IGNOU Act, 19"5 TNo. 
50 of 1985), read with Statute. 17(1) and Statute 18 iji the 
Second Schedule of the Act ibid, the Vice-Chancellor makes 
the following Ordinance (Ordinance No. 2) for governing 
leave of all employees of the Indira Gandhi National Open 
University, including Teachers and other Academic Stalf. 

ORDINANCE GOVERNING LEAVE OF ALL EM¬ 
PLOYEES OF THE UNIVERSITY INCLUDING 
TEACHERS AND OTHER ACADEMIC STAFF 

1. Short title and Extent of Application.—The ordinance 
as set out in Annexiire ‘A’ may called “Ordinacc for 
regulating leave of all employees of the Indira Gandhi 
National Open Unievrsity, including Teachers and other 
Academic SafF’. 

These Ordiances shall be deemed to have come into force 
on 20th September, 1985. 

2. Interpretation.—^If any question arises as to the inter¬ 
pretation of these Ordinances it shall be resolved by t.he 
Board of Management. 

INo( ADfOyOfd. 20) 89] 

NlAl^YANiAN* ReiHstrar 
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.^ANNEXURE ‘A’ 

ORDINANCE FOR 

REGULATION LEAVE TO EMPLOYEES (INCLUDING 
TEACHERS AND OTHER ACADEMIC STAFF) 

(A) PERMANENT EMPLOYEES 
Kinds of leave admissible : 

1. The following kinds of leave would he admissible to 
permanent employees—• 

(i) Leave treated as duty— 

Casual leave 
Special Casual leave 
Duty leave 

(ii) Leave earned by duty— 

Earned leave 
Half Pay leave 
Commuted leave 

(iii) Leave not earned by duty— 

Extraordinary leave 
Leave not due 

(iv) Leave not debited to leave account— 

(a) Leave for academic pursuits— 

Study leave 
Sabbatical leave 

(b) Leave on grounds of health—i 

Maternity leave 
Special disability leave 
Quarantine leave 

The Board of Management may, in exceptional cases, grant, 
for the reasons to t* recorded, any other kind of leave, 
subject to such terms and conditions as it may deem fit to 
impose. 

CASUAL LEAVE 

2. (i) Casual leave is not earned by duly. Total casual 

leave granted to an employee shall not exceed 
twelve days in a calendar year. 

(H) Casual leave cannot be combined with any other kind 
of leave except special casual leave. It may be com- 
bii^ with holidays including restricted holidays and 
Sundays. Holidays or Sundays falling within the 
period of casual leave shall not be counted as 
Casltal leave. 


SPECIAL CASUAL LEAVE 

3 (i) Special casual leave not exceeding ten days in a 
calendar year may be granted to an employee— 

(a) to conduct examination of a University, Public Ser¬ 

vice Commission. Board of Examination or other 
similar bodies/institutes : 

(b) to inspect academic institutions attached to a Sta¬ 

tutory Board etc ; 

(c) to participate in a literary, scientific or educational 

conference, symposium or seminar or cultural or 
athletic activities conducted by Bodies recognised 
by the University Authorities ; 

(d) to da such other work as may be approved by the 
Vice-Chancellor-as academic work. 

1228 Gi/ 90 — 8 , 


NOTE—In computing the ten days leave admissible, the 
days (rf actual journey, if any, to and £rii»n the places 
- where such Cmirerence/activity f^es place will be 
excluded. , , 

(ii) In addition, special casual leave to the extent men¬ 
tioned below may also be granted— 

(a) to undergo sterilization operation (Vasectomy or 

Salpingectomy) under Family Planning Program¬ 
me. Leave in this case will be restricted to six 
working days. 

(b) to a female employee who undergoes n on-puerperal 
sterilization. Leave in this case will be restricted 
to fourteen days. 

(iii) Special casual teave cannot be accumulated nor can 
it be combined with any other kind of leave except 
casual leave. It may be granted in combination with 
holidays. 

DUTY LEAVE 

4. (i) Duty leave may be granted for— 

(a) attending conferences/ccmgresses/symposia/seminars 

and other activities of similar nature, on behalf 
of the University or where invitations are accep¬ 
ted With the prior approval of the University; 

(b) delivering lectures in Institutions and Universities 

at the invitation of such Institutions or Universities 
received by this University and accepted by the 
Vice-ChancellOT ; 

(c) working in another Indian or foreign University, 

institution or organisation when so deputed by the 
University, or for performing any other duty for 
the University, and 

(d) working on a delegation or Committee appointed 

by the Govt, of India, State Governments, UGC, 
Universdttes or anv other academic or Public 
body. 

(ii) The duration of leave should be such as may he 

considered necessary by the sanctioning anihoritv 
on each occasion, taking into account the normal 
academic programmes of the University and subject 
to a maximum period of one year, 

(iii) The Leave may be granted on full pay. Provided that 

if the employee receives a fellowship or honorarium 
or any other financial assistance beyond the amount 
needed for normal expenses, he will be sanctioned 
duty leave on reduced pay and allowances as per 
University regulations in this regard. 

(iv) Duty leave may be combined with earned leave, half 

pay leave or extraordinary leave. 

EARNED LEAVE 

5 (i) Earned leave admissible to employees 

(a) The leave account of the employee shall be cre¬ 

dited with earned leave in advan(% in two instal¬ 
ments of Itfteen days each on the first day of 
January and July of every calencter year. 

(b) The leave at the credit of an employee at the close 

of the provisions half, year shall be carried for¬ 
ward to the nejlt half year subject to,the condition 
that the leave so carried forward .plus the credit 
few the half year do not exceed maximum limit 
of 240 days (180 days uptp 30-6-1986)., 

(c) A period spent in foreign service shall ■ count as 
duty for the purposes of this clause if contribution 
towards leave salary is paid on account of such 
period. 

5(ii) Subject to the provisions of sub-clause (12) & (13) 
of clause 20, the mixiraum earned leave Aat may 
be sanctioned to an employee at a time shall not 
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exceed 120 day?. Earned leave exceeding 120 days 
may, however, be sanctioned to employees other 
than employees below the rank of Action Officer 
or equivalent rank when the entire leave or a 
portion thereof is spent outside India, Bangladesh, 
Bhutan, Sri I.anka, Nepal, Burma and Pakistan. 

Provided that where earned leave for a period 
exceeding 120 days is granted under tlii» sub¬ 
clause the period of such leave spent in India shall 
not in the aggregate exceed the aforesaid limits. 

5(iii) Calculation of earned leave 

(a) Earned leave shall be credited to the leave account 

of an employee at the rate of 2-1/2 days for each 
completed calendar month of service which he is 
likely to render in a half year of the calendar 
year in which he is appointed. 

(b) (i) The credit for the half year in which an em¬ 
ployee is due to retire or resigns from service shall 
he afforded only at the rate of 2-1/2 days per 
completed calendar month upto the date of retire¬ 
ment or resignation. 

(ii) When an employee is removed or dismissed from ser¬ 

vice or dies while in service, credit of earned Jeave 
shall be allowed at the rate of 2-1 /2 days per com¬ 
pleted calendar month up to the end of the calendar 
alendar month in which he is 
from service or dies in 

service. 

fc) If an employee has availed of extraordinary leqve 
and/some period of absence has been treated as 
tfles-non in a half year, the credit to be afforded to 
his leave account at the commencement of (he 
next half year shall be reduced by 1/10th of 
the period of such leave and or dies-non subject 
to the maximum of 15 days. 

(d) While affording credit of earned leave fractions of 
a day shall be rounded off to the nearest day. 

HALF PAY LEAVE 

6 . (i) The half pay leave- account of every employee sbdll 
be credited with half pay leave in advance in two 
instalments of ten days each on the first day of 
January and, July of every calendar year. 

(ii), (a) The leave shall be credited at the rate of 5/3 days 
of each completed calendar pionth of which the 
employee is likely to render in the half year of 
the calendar year in which he is appointed. 

(b) The credit for the half year in which the employee 

is due to retire or resign from the service shall be 
allowed at the rate of 5/3 days per completed 
calendar .year upto the date of retirement or 
resignation. 

(c) In case of removal or dismissal from service or 

death while in service half pay leave ^all be 
allowed at the rate of 5/3 days per completed 
calendar month upto the end of calendar month 
preceding the calendar month in which the em¬ 
ployee is removed or dismissed from service or 
dies in service. 

(d) Wffiere a period of absence or suspension has been 

treated as dies-non in a half year the credit to 
be afforded to half pay leave on account at the 
commencement of the next half year shall be le- 
duced by l/8th of the period of dies-non subject 
to a maximum of ten days. 

(iii) The leave under this rule may be' granted on medical 

certificate or on private affairs. 

(iv) While affording the credit of half pay leave fraction 

of a day shall be rounded off to the nearest day. 

NOTE-_For the period prior to 1-1-86 the employee shall 

be entitled to half pay leave of 20 days in respect of each 
completed year of service. 


COMMUTED LEAVE 

r 

7. Commuted leave not exceeding half the amount of half 
pay leave due may be granted on medical certificate to a 
permanent employee subject to the following conditions : 

(i) When commuted leave is granted, twice the amount 

of such leave shall be debited against the half pay 
leave due. 

(ii) No commuted leave shall be granted under this ordi¬ 

nance unless the authority competent to sanction 
leave has reason to believe that the employee will 
return to duty on its expiry. 

(iii) Where an employee who has been granted commuted 

leave resigns from service or at his request is per¬ 
mitted to retire voluntarily without returning to 
duty, the commuted leave shall be treated as half 
pay leave and the difference between the leave salary 
in respect of commuted leave and half pay leave 
shall be recovered : 

(iv) Half pay leave upto a maximum of 180 days may be 

allowed to be commuted during the entire service 
(without production of medical certificate) where such 
leave is utilised for an approved course of study 
certified to be in the University's interest by the 
leave sanctioning authority. 

NOTE—Commuted leav'e may be granted at the request 
of the employee even when earned leave is due to 
him. 

EXTRAORDINARY LEAVE 

8 . (i) A permanent employee may be granted extra¬ 
ordinary leave— 

(a) When no other leave is admissible; or 

(b) When other leave is admissible, the employee applies 
in writing for the grant of extraordinapy leave. 
Provided, however, that save under the provisions 
of sub-clauses (ii) to (iv) below, which are appli¬ 
cable to Teachers no extraordinary leave shall be 
granted to an employee for holding an appoint¬ 
ment or a fellowship outside the University. 

(ii) The Vice-Chancellor may grant on the request from 

(he institution concerned and on application of the 
teacher, extraordinary leave to hold an appointment 
or a fellowship under a Government, a University, 
a Research Institute or other similar important insti¬ 
tution, if in the opinion of the Vice-Chancellor, such 
leave does not prejudice the interests of the Univer¬ 
sity. This leave can be allowed only to a teacher 
who has been confirmed in the post held by him 
and has served the University for a period of atleast 
two years. Provided further that such leave shall 
not be granted until after the expiry of leave sanc¬ 
tioned under this sub-clause and sub-clause (iii) 
below. 

The application for such leave shall be sent through the 
Director of the School concerned and the latter shall give 
his recommendations taking into account the strength of 
teaching staff of the particular discipline. 

In case of his future to return to duty immediately at 
then end of the period of leave sanctioned to him the ser¬ 
vices of a teacher shall be liable to be terminated from the 
dale of commencement of the period of leave granted to 
him. He shall also refund to the University pay and allowances 
if any. received by him during the leave (including other kinds 
of leave taken in continuation) sanctioned to him- for the 
purpose. 

(iii) The Vice-Chancellor may also grant, at his discretion, 

extraordinary leave to a permanent teacher who 
has been selected for a teaching or research assign¬ 
ment in a University, a Research Institute or other 
similar important institution provided he has served 
the University for a period of atleast two years and 
the application had been sent through and for- 
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warded by the University. The leave in such cases 
shall not exceed a maximum period of two years. 
Notwithstanding any other leave which may be due 
to a teacher, the entire .period which the teacher 
holds the appointment outside the University shaTbe 
without pay. The period so spent snail count for 
seniority. The period shall not count for pensionary/ 
Contributory Provident Fund benefits unless the 
pensionary contributory provident fund contribu¬ 
tions are paid by the teacher or the foreign employer. 

If the teacher does not resume his duties in the University 
at the end of the period of extraordinary leave granted to 
him, he shall be treated as having resigned the post held by 
him in the University. 

(iv) Subject to the provisions of sub-clause (vii) below, the 

total amount of extraordinary leave granted to a 
teacher under sub-clauses (ii) and (iii) above shall 
not exceed five years during his entire service. 

(v) Extraordinary leave shall always be wthout pay. Pay¬ 

ment of allowances during the period of extraordi¬ 
nary leave shall be governed by the relevant rules. 

fvi) Extraordinary leave shall not count for increment 
except in the following cases— 

(a) Leave taken on medical certificate. 

(b) Cases where the Vice-Chancellor is satisfied that 
the leave was taken due to causes beyond the con¬ 
trol of the employee, such as inability to join or 
rejoin duty due to civil commotion or a natural 
calamity, provided the employee has no other 
kind of leave to his credit. 

(.c) Leave taken for prosecuting higher studies. 

(d^ Leave granted to accept a teaching post or fellow¬ 
ship or research-cum-teaching post or an assign¬ 
ment for technical, or academic work of impor¬ 
tance. 

(vii) Extraordinary leave may be combined with any 
other leave except casual leave and special casual 
leave provided that the total period of continuous 
absence from duty shall in no case exceed five 
years in all. 

(viii) The authority empowered to grant leave may com¬ 
mute retrospectively periods of absence without 
leave into extraordinary leave. 

LEAVE NOT DUE 

9. (i) Leave not due may, at the discretion of the Vice- 
Chancellor be granted to a permanent employee for 
a period not exceeding 360 days during the entire 
service, out of which not more than 90 days at a 
time and 180 days in all may be otherwise than on 
medical certificate. Such leave shall be debited against 
the half pay leave earned by him subsequently. 

NOTE : From June 1988, leave not due is admissible only 
on medical grounds. 

(ii) Leave not due shall not be granted unless the Vice- 

Chancellor is satisfied that as far as can reasonably 
be foreseen, the employee will return to duty on the 
expiry of the leave and earn the leave granted. 

(iii) An employee to whom leave not due is granted re¬ 

signs from service or permitted to retire voluntarily 
without resuming duty, the leave not due shall be 
' cancelled, his retirement or resignation taking effect 
from the date on which such leave had commenced 
and the leave salary recovered. Where an employee 
resumes duty after availing of leave not due, but 
resigns before the debit balance in his leave account 
is wiped out, he shall be liable to refund the leave 
salary to the extent of the debit balance of leave : 

Provided no leave salary shall be recovered if the 
retirement is by reason of ill health, incapacitating 
the e_mployee for full service or in the event of his 
death or (ii) if the employee is compulsorily retired 
permanently. 


STUDY LEAVE 

lO.A FOR TEACHERS 

(i) (a) Study leave may be granted to a permanent whole- 
tim^ Pfofessor/Reader with not less than three years 
continuous service to pursue a special line ot study 
or research or to make a special study of the various 
aspects of University Organisation and methods of 
education, if the University is likely to 
benefit by the course of study or programme of 
research which the applicant wishes to undertake: 

Provided that the Board of Management may, in 
the special circumstances, of the case, waive the con¬ 
dition of three years service being continuous. 

(b) Study leave may be granted to a permanent whole¬ 
time Lecturer with not less than two yeaj-s conti¬ 
nuous service, to pursue a special lire of study or 
research directly related to his work in the Univer¬ 
sity Organisation and methods of education giving 
fuU plan of work. 

Explanation : 

In computing the lengtu of service, the time during which a 
person was on probation may be reckoned provided— 

(a) the person is a teacher on the date of the applica¬ 

tion; and 

(b) there is no break in service. 

(ii) Study leave shall be granted on the recommendation 
of Committee constituted for the purpose by the 
Vice-Chancellor. The leave shall not be granted 
for more than two years save in very exceptional 
cases in which the Board of Management is satisfied 
that such extension is unavoidable on academic 
grounds and necessary in the interest of the Univer¬ 
sity. The period of Study leave shall in no case 
exceed three years. 

(iii) Study leave shall not be granted to a teacher who 

is due to retire within three years of the date on 
which he is .expected to return to duty after the 
expiry of study leave. 

(iv) Study leave may be granted more than once pro¬ 

vided that not less than five years have elapsed after 
the teacher returned to duty on completion of earlier 
spell of Study Leave or Sabbatical Leave. For subse¬ 
quent spell of Study Leave, the teacher shall indi¬ 
cate the work done during the period of earlier 
leave as also give details of work to be done during 
the prcqiosed spell of Study Leave. 

(v) No teacher who has been granted Study Leave shall 

be permitted to alter substantially the course of 
study or the programme of research without the 
permission of the Board of Management. When the 
course of study falls short of, the study leave sanc¬ 
tioned, the teacher shall resume duty on the con¬ 
clusion of the course of study unless the previous 
approval of the .Board of Management to treat the 
period of shortfall as ordinary leave hqs been 
obtained. 

(vi) (a) Subject to the provisions of sub-clause (vii) and 

(vii) below, Study Leave may be granted on full 
pay for the first year and on half ^y for th'* second 
year and no pay shall be admissible threafter to 
Professors and Readers. The Lecturers . granted 
Study Leave would be entitled to continue to draw 
their total emoluments for the duration of the 
Study leave. 

(b) The teacher shall not ordinarily be entitled to 
• house rent allowance or city compensatory allowance 
during the period of study leave. Provdjed that 
the Vice-Chancellor may, in view of the special 
circumstances of a case, sanction the payn^t of 
such allowances in part or in full. ' 

(vii) The amount of scholarship,, fellowship or other finan¬ 

cial assistance that a teacher granted study leave has 
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been awarded will not preclude his being granted 
study leave with pay and allowances but the acholar 
ship etc., so received shall be taken into account in 
determining the pay imd allowances on which ihe 
study leave may be granted. 

{viii> If a teacher, who is granted study leave is permitted 
to receive and retain any remuneration in respect of 
part-time employment during the period of study 
leave, he shall ordinarily not be granted any study 
leave salary, but in cases, where the amount of 
remuneration received in respect of part-time em¬ 
ployment is not considered adequate, the Board of 
Management may determine the study lea^e salary 
payablp in each case. 

Note ; It shall be the duty of the teacher granted study 
leave to communicate immediately to the University 
financial assistance in any form received by him 
during the course of study leave from any person 
of institution whatsoever. 

(ix) Subject to the maximum period of absence from duty 
on leave not exceeding five years, study leave may be 
combined with earned leave, half pay leave, extra¬ 
ordinary leave provided that the earned leave^ at the 
credit of the teacher shall be availed of at the com¬ 
mencement of the study leave. 

(x) The teachers granted study leave will also be sanc¬ 

tioned necessary mcrement (s) as and when due. 
However the amount of emoluments payable to the 
teachers on study leave shall be reduced subject to 
the provisions of sub-classes (vii) and (viii) above. 

(xi) Study leave shall count as service for pensioh/con- 

tributory provident fund provided the teacher re¬ 
joins the University on the expiry of hb study leave 
and serves for the period for which Bond has 
been executed. 

(Xii) Study leave granted to a teacher shall be deemed to 
be cancelled, in case it is not availed of within 12 
months of its sanction. Provided that where study 
leave granted has been sc cancelled the teacher may 
apply again for such leave. 

(xiii) A teacher availing of study leave siiall undertake that 
he shall serve the University continuously for double 
the period of study leave or for a period of three 
years whichever is less, to be calculated from (he 
date of resuming duty after expiry of the study leave. 

(xiv) A teacher- 

fa) who b unable to complete his studies within the 
peried of study leave granted to him or 

(b) who fails to rejoin the service of the University on 
the expiry of his study leave, ch: 

(c) w1k> rejoins the University but leaves the service 

without completing the prescribed .period of service 
after rejoining the service, or 

(d) who within the said period b dismissed or removed 

fjom service by the University. 

shall-be liable to refund to the University the amouni of leave 
salary arid allowances and other expenses, incurred on the 
teacher or paid to him or on his behalf in connection with the 
course of study ; 

Provided that if a teacher has served the University for a 
period of not less than half the period of service under the 
Bond on return from study leave he shall refund to the Univer¬ 
sity of the amount calculated as above. la case the teacher 
has been granted study leave without pay and allowances, he 
shall be liable to pay the University an amount equipment to 
hb four months pay and allowances last drawn as well as other 
expenses incurred by the University during the course of study. 


Explanation; 

If a teacher, who asks for extension of study leave and is 
not granted the extension, does not rejoin on the expiry of the 
Leave originally sanctioned, he will be deemed to have failed 
to rejoin the service on the expiry of his leave for the purpose 
of recovery of the dues under this ordinance ; 

(a) Notwithstanding the above, the Board of Management 
may order that nothing in this ordinance shall apply 
to a teacher who witnin the prescribed period of 
service under the bond is permitted to retire from 
service on medical grounds. Provided further that the 
Board of Management may, in any oilier exceptional 
case, waive or reduce, for reasons to be recorded, the 
amount refundable by a teacher under this ordinance. 

(xv) After the leave has been sanctioned the teacher shall, 

before availing of the leave, execute a bond* in favour 
of the University binding himself for the fulfilment of 
the conditions laid down in sub-clauses Luii) and (xivj 
above and give security of immavable property to the 
satisfaction of the Finance Officer or a Fideljl^ Bond 
of M Insurance Company, or a Guarantee by a Sche¬ 
duled Bank or furnish security of two permanent 
teachers for the amount which might become lefund- 
able to the University in accordance with sub-clause 
(.xiv) above. 

■* Appendix 1 

(xvi) The teacher shall submit to the Registrar or any other 

Officer so authorised s'x monthly reports of progress 
in his studies from hb Supervisor or the Head of the 
Institution. This report shall reach the Officer so 
designated within one month of the expiry of every 
six months of the study leave. If the report does not 
reach the Oflicer within the time specified, the pay¬ 
ment of leav?t^ salary may be deferred tiU the receipt 
of such report. 

10. B FOR EMPLOYEES OTHER THAN TEACHERS 
Conditions for grant of Study leave; 

(i) Study leave may be granted to an employee with 

due regard to the exigencies of service of the Uni¬ 
versity to enable him to undergo, in or out of India, 
a special course of study consisting of higher studies 
or specialised training in a professional or a techni¬ 
cal subject having a direct and close connection 
with the sphere of his duty. 

(ii) Study leave may also be granted— 

(1) for a course of training or study tour in which 

an employee may not attend a regular academic 
or semi-academic course if the course of training 
or the stutly tour is certified to be of definite ad¬ 
vantage to the University from the point of view 
of its interest and is related to the sphere of 
duties of th eemployee; and 

(2) for the purpose of studies comiected with the frame¬ 

work or background of public administration sub¬ 
ject to the conditions that 

(.a) the .particular study or study tour should be 
approved by the Board of Management; and 

(b) the employee should be required to submit, on 
his return, a full report on the work done by him 
while on study leave. 

(3) for the studies which may not be closely or directly 
connected with the work of an employee, but which 
are capable of widening his mind in a manner 
likely to improve his abilities as an employee and 
to equip him better to collaborate with those emp¬ 
loyee employed in other branches of the public 
service, 

(iii) Study leave shall not be granted unless— 

(1) it is certified by the Vice-Chancellor that the proposed 

course qf study or training shall be of definite ad¬ 
vantage from the point of view of the interests of 
the University ; 

(2) it is for prosecution of studies In subjects oifier than 
academic or literary subject. 
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fiv) study leave out of India shall net he panted for the. 
prosecution of studies in subjects for which adequate facili¬ 
ties exist in India. 


(V) Study leave shaU not be granted to an employee— 

(i) who has rendered less than five years service under 
the University ; 


(ii) who is due to retire, or has the option to retne 
from the University service within three years of the 
date on which he is expected to return to duty after 
the expiry of the leave. 

(vi) Study leave shall not be granted to an employ^ with 
such frequency as to remove him from contect with hw 
regular work or to cause cadre dilficultics owing to his ab¬ 
sence on leave. 

<vii) The maximum amount of study leave which may be 
granted to an employee shall be— 

(a) twelve months at any one-time, and 


(xi) Regulatkm of Study Leave extending beyond course 
of study 

When the course of study falls short of study leave 
granted to an employee, he shall resume duty on 
the conclusion of the course of study, unless the 
previous sanction of the Vive-Chancellor has been 
obtained to treat the period of shortfall as ordinary 
leave. 

(xii) Leave salary during study leave 

(1) During study leave availed of outside India, an em- 
^oyee shall draw leave salmy equal to the pay 
that the employee drew while on dhty with the 
University immediately before proceeding on such 
leave and in addition the dearness allowance, house 
rent allowance besides study, allowance will be ad¬ 
missible at such rates and on such conditions as 
may be decided by Vive-Chancelior taking into 
consideration the rates of study allowance and the 
conditions thereof prescribed by Goveimnent of 
India in respect of its employees. 


(. 0 ) during Ws entire service .twenty-four months in all 
(.inclusive of similar kind of leave for study or 
training granted undM any other rule). 

(viii) Applications for study leave ; 

(1) (a) Every application foi study leave shall be 
submited through proper channel to the Board 
of Management. 

(b) The course or courses of study contemplated by 
the employee and any examination which he pro¬ 
poses to undergo shall be clearly specified in such 
api^ication. 


(2) (a) During study leave availed of in India, an em¬ 
ployee shall draw leave salary equal to the pay 
that the employee drew while on duty with the 
University immediately before proceeding on such 
leave and in addition the dearness allowance and 
house rent allowance as admissible in accordance 
with the provisions of sub-clause (xiii). 

(b) Payment of leave salary at full rate under clause 
(a) above shall be subject to furnishing a certi¬ 
ficate by the employee to the effect that he is 
not in receipt of any scholarship, stipend or re¬ 
muneration in respect of any part-time employ¬ 
ment. 


(2) Where it is not possible for the employee to give 
full details in his apfilication, or if. after leaving 
India, he is to make any change in the programme 
which has been approved in India, he shall submit 
the particulars as soon as possible to the Vice- 
Chancellor and shall not, unless prepared to do so 
at bis own risk, commence the course of study or 
incur any expenses in connect]^ therewith imtil be 
receives the approval of the Vice-Chancellor. 

(ix) Sanction of Study Leave 

(1) (a) Every employee who has been granted study 
leave or extension of such study leave shall be 
required to execute a bond in the prescribed form 
before the study leave of extension of such study 
leave granted to him commences. 

(b) The bond shall be signed by tWo sureties who are 
holding posts of equal or higher status. 

(2) On completion of the course of study, the employee 
shall submit to the Vice-Chancellor the cSrtiftcates 
of study undertaken, indicating the date of com¬ 
mencement and termination of the course with tlie 
remarks, if any, of the authority in charge of the 
course. 

(x) Accounting of Study leave and combination with 
leave of other kinds. 

(1) Study leave shall not be debited against the leave 
account of the employee. 

Suvy leave may be combined with other kinds of 
leave, but in no case the gr.«it of this leave' in com¬ 
bination with leave, other than extra-ordinary leave, 
shall involve a total absence of more than twenty- 
eight months from the regular duties of the em¬ 
ployee. 

(3) An employee granted study leave in combination 
with any other kind of leave may, if he so desires, 
undeatake or commence a course of study during 
any other kind of leave and subject to the other 
conditions laid down in rule being satisfied, draw 
study allowance in respect thereof. 

Provided that the period of such leave coinciding with 
the course of study shall not count as study leave. 


(c) The _ amount, if any, received by an employee 
during the period of study leave as scholarship 
or stipend or remuneration in respect of any part- 
time employment shall be adjusted against the 
leave salary payable under this sub-rule subject to 
the condition that the leave salary shall not be 
leave salary payable under this sub-rule subject to 
leave salary during half pay leave. 

(d) No study allowance shall be paid during study 
leave for courses of study in India. 

(xiii) Admissiblity of allowances in addition to study 
allowance 

(1) For the first 120 days of the study leave, house rent 
allowance shall be paid at the rates admissible to- 
the employee from time to time at the siation from 
where he proceeded on study leave. The conti- 
nuance of payment of house rent allowance beyond 
120 days shall be subject to the production of a 
certificate to the effect that the employee continues 
to occupy the accommodatioD and has not sublet 
either in whole or in part from time to time. 

(2) Except for house rent allowance as admissible under 

sub-clause (1) above and the dearness allowance 
and the study allowance, where admissible, no other 
allowance shall be paid to an employee in respect 
of the period of study leave granted to him. 

(xiv) T'raveliing allowance during study leave 

An employee to whom study leave has been granted shall 
not ordinarily be paid travelling allowance but the Board of 
Management may in exceptional circumstances sanction the 
payment of such allowance. 

(xv) Cost of fees for study 

employee to whom study leave has been granted shall 
mtoarily be required to meet the cost of fees paid for the 
study but in exceptional cases, the Board of Management may 
sanction the grant of suen fees ; 

Provided that in n« case shall the cost of foes be paid 
to an employee who is receipt of scholarship or 
sti|)eBd from whatever source or who is permitted to 
receive or retain, in addition to bis leave salary, any 
remuneration in respect of part-time empiojmient. 

(xvi) :^signation or retirement aifter study leave or non- 
completion of the course of study. 
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(1) If an employee resipis or retires from serviqe or 
otherwise quits service without returning to 4uty 
aiter a period of study leave or within a period 
of three years after such return to duty or fails to 
complete ihe course of study and is thqs unable 
to furnish the ccrticates he shall be required to 
refund— 

the actual amount of kave salary, study allowance, 
cost of fees, travelling and other expenses, if 
any, incurred by the University, together with 
interest thereon at rates fca' the time being in 
force on Government loans, from the date of 
demand, before his resignation is accepted or 
permission to retire is granted or his quitting 
service otherwise. 

Provided that except in the case of employees who 
fail to complete the course of study nothing in 
this rule shall apply to an employee who, after 
return to duty from study leave, is permitted to 
retire from service on medical grounds. 

(2) (a) The study leave availed of by such employee 

shall be converted into regular leave standing 
at Ills credit on the date on which the study leave 
commenced, any regular leave taken in continua¬ 
tion of study leave being suitably adjusted for 
-the purpose and the balance of the period of 
study leave, it any, which cannot be so converted 
treated as extraordinary leave. 

(bj In addition to the amount to be refunded by the 
employee under sub-clause (2) above he shall be 
required to refund any excess of leave salary 
actually drawn over the leave salary admissible 
on conversion of the study leave. 

(3) Notwithstanding anything containeti in this rule, the 

Board of Management may, if it is necessary or 
expedient to do so, either in the interest of the 
University or having regard to the peculiar circums¬ 
tances of the case or class of cases, by order waive 
or reduce the amount required to be refunded by 
the employee concerned or class of employees. 

S.VBBATICAL LEAVE' (FOR TEACHERS) 

11. (i) Permanent whole-time teachers of the University 
who have completed three years of service may be 
granted sabbatical leave to undertake study oi 
research or other academic pursuits solely for the 
object of increasing their proficiency and usefulness 
to the University. This leave shall not be granted 
to a teacher who has less than one year service in 
the University to retire. 

(ii) The duration of leave shall not exceed si.x or twelve 

months according as the teacher has actually worted 
in the University for not less than three or six 
years respectively since his return from the earlier 
spell of sabbatical leave. Provided further that 
sabbatical leave shall not be granted until after the 
expiry of three years from the date .of the teacher’s 
return from the previous study leave or any other 
kind of training programme, 

(iii) A teacher shall, during the period of sabbatical leave 

be paid full pay and allowances (subiect to the 
prescribed conditions being fulfilled) at the rates 
applicable (o him immediately prior to his proceed¬ 
ing on sabbatical leave. The University shall not 
however, fill up his post or make other alternative 
arrangements involving additional expenditure. 

(iv) A teacher on sabbatical leave shall not take up during 

the period of that leave, any regular appointment 
under another organisadon in India or abroad. 
He may, however, be allowed to accept a fellow¬ 
ship or Research Scholarship or adhoc teaching 
and research assi^ment with honorarium or any 
other form of assistance, other than a regular em¬ 
ployment in an institution of advanced studies pro 
vidrd that in such cases the Board of Management 
may, if it so desires, sanction sabbatical leave 
on reduced pay and allowances. 


(v) Daring the period of sabbatical leave the teacher 
shall be allowed to draw the increment on due 
date. The period of leave shall 'also count asi 
service for pur^se of pension/contributory provi¬ 
dent fund provided the teacher rejoins the Univer¬ 
sity on the expiry of his leave. 

Note—1. The programme to be followed during sabbatical 
leave shall be submitted to the (University for 
approval alongwith the application for point of 
leave. 

2. On return from leave the teacher shall report to the 
University the nature of studies, research or other 
work upndertaken during the period of leave. 

MATERNITT LEAVE 

12. (, 1) Maternity Leave on full pay may be granted t( 

female employee with less than two surviving child¬ 
ren for a period of 90 days from the date of its 
commencement. 

(ii) Maternii-y leave may also be granted to a female 
employee (irrespective of number of surviving child- 
len) in case of miscarriage, including abortion, sub¬ 
ject to the condition that the leave applied for does 
not exceed six weeks and the application for leave 
is supoited by a medical certificate. 

(iii) Maternity leave may be combined with earned leave, 
half pay leave or extraordinary leave but any leave 
applied for in continuation of maternity leave may 
be granted if the request is supported by a medical 
certificate. 

(iv) Notwithstanding the provision contained in clause 12 

(iii) any leave (including commuted Leave for a 
period not exceeding sixty days and leave not due) 
upto a maximum of one year applied for in conti¬ 
nuation of maternity leave) may be granted without 
production of medical certificate. 

SPECIAL DISABIUTY LEAVE 

(a) SPECIAL DISABIUTY LEAVE FOR INJURY 
INTENTIONALLY INFLICTED 

13. (i) Special disability Leave may be granted to an em¬ 

ployee who is disabled by inury intentionally inflic¬ 
ted or caused in, or in consequence of the due per¬ 
formance of his official duties or in consequence of 
his official position. 

(ii) Such Leave shall not be granted unless the disability 
manifested in itself within three months of the 
occurrence to which it is attributed and the person 
disabled acted with due promptitude in bringing it 
to notice. 

Piovided that the authority competent to grant leave 
* may, if it is satisfied, as to the cause of the dis- 
ablity, permit leave to be granted in cases where 
the disability manifested itself more than three 
months after the occurrence of its cause. 

(iii) The period of leave granted shall be such as is certi¬ 
fied by an Authorise Medical Attendant and shall 
in no case exceed 24 months. 

(iv) Special disability leave may be combined with leave 
of any other kind. 

(v) Special, disability leave may be granted more than 
once if the disability is aggravated or lemanifests in 
similar circumstances at a later date but not more 
than 24 months of such leave shall be granted in 
consequence of any one disability. 

(vi) Special disability leave shall be counted as duty in 
calculating service for pension and shall not, except 
the leave granted under the provision to clause (bl 
of sub-clause (vii) of this ordinance be debited 
against the leave account. 

(vii) Leave salary daring such leave shall— 

(a) for ihe first 120 days of any period of such leave 
including a period of such leave granted under 
sub-clause (v) above be equal to leave ssJary 
while on earned leave ; and 
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(b) for the remaining of any such leave, b* 

equal to leave sal^ during half pay leave. 

Provided that a m^B#er of the staff, may at his option 
be allowed Ifesye salary as in sub-clause (a) above 
for period ndf exceeding another 120 days, and 
in that event the period of such leave shall be 
debited to his half pay leave account. 

(b) SPECIAL DISABILITY LEAVE FOR ACCIDEN¬ 
TAL INIURY 

(viii) The provisions in part (A) of this ordinance shall 
apply also to an employee who is disabled by injury 
accidentally incurred in, or in consequence of, the 
due performance of his official duties or in conse¬ 
quence of his official position, or by illness incurred 
in the performance of any particular duty which 
hM the effect of increasing his liability to illness or 
injury beyond the ordinary risk attaching to the 
post which he holds. 

fix) The grant of special disability leave in such cases 
shall be subject to the further conditions— 

(a) that the disability, if due to disease, must be certi¬ 
fied by an Authorised Medical Attendant to be 
directly due to the performance of the particular 
duty.: 

(h) that, if the employee has contracted such disability 
during service, it must be, in the opinion of the 
authority competent to sanction leave, exceptional 
in character; and 

(c) that the_ period of absence recommended by an 
authorised medical attendant may be covered in 
part bv leave under the ordinance and in part by 
any other kind of leave, and that the amount of 
special disability leave granted on leave salary 
equal to that admissible on earned leave shall not 
exceed 120 days. 

QUARANTINE LEAVE 

14. (i) Quarantine leave is leave of absence from duty 
necessitated in consequence of the presence an in¬ 
fections disea.ee in the family or hou«ehold of an 
employee. 

fii) Quarantine leave may be granted on medical certi¬ 
ficate for a period not exceeding 21 davs. In ex¬ 
ceptional cases this limit may be raised to thirty 
days. Any leave necessary for quarantine purposes 
in excess of this period shall be treated as ordinary 
leave. Quarantine leave may be combined with 
earned leave, half pay leave or extraordinary leave. 

(iii) An employee'on quarantine leave is not treated as 
absent from duty and his pay is not affected. 

(B) EMPLOYEES APPOINTED IN PROBATION 

,15. An employee appointed as a probationer against a subs¬ 
tantive vacancy and with definite terms of probation shall 
during the period of probation be granted leave which would 
be admissible to him if he held his post substantively other¬ 
wise than on probation. If for any reason it is proposed to 
terminate the services of a probationer, any leave granted to 
him should not extend beyond the date on which the proba¬ 
tionary period expires or any earlier date on which his ser¬ 
vices are otherwise terminated bv the orders of the Board of 
Management or competent authority. On the other hand, 
an employee appointed ‘on probation’ to a post, not substan¬ 
tively vacant, to asses^. his suitability to the post, shall until 
he is substantively confirmed, be treated as a temporary em¬ 
ployee for pumoses of .grant of leave. If a person in the 
permanent service of the University is appointed ’on proba¬ 
tion to a hieher post he shall not, during probation, be depri¬ 
ved of, the benefit of le.ave rules applicable to bis .permanent 
post. 

(C) EMPLOYEES RE EMPLOYED AFTER RETIREMENT 

16. In the case of an erhplovee re-emploved after retire¬ 
ment the provisions of these ordinances shall apply as if he 
had entered service for the first time on the date of his re¬ 
employment. Re-emplpyed tvensioners who are treated as 
new entrants in the matter of leave may also be granted ter¬ 
minal leas'e under sub-clause 12 of the clause 20 below 


(D) TEMPORARY E^^PLOYEES 

17. Temporary employees shall be governed by the ptoyi- 
MOBS of part (A) of these Ordinances subject to the follow- -- 
jng condition and exceptions ; 

(1) Earned leave— 


(a) A temporary employee shall be entitled to earned 
leave as a permanent employee. 

(2) Half Pay Leave— 

No half pay leave may be granted to a temporary 
employee unless the authority competent to sanc¬ 
tion leave has reason to believe that the employee 
wiB return to duty on the expiry of such leave. 

(3) Communted Leave— 


Note 


• euiporary empoyees shall be entitled to commute 
any portion of the half pay leave as a permanent 
employee. 

(4) Extraordinary Leave— • 

In the case of a temporary employee the duration of 

SSrl'iTLfci'nsTiJL “ 

(a) Three months at a time ; 

(b) Six months in cases where the employee has 
completed thrw years continuous service and 

certiSe » medical 

fc) Eighteen months where the employee is under- 
*p®tment in a recognised hospital for 
tuberculosis, cancer or leprosy ; ^ 

where the leave is required 
for prosecuting studies, certified to be in the 
University interest, provided that the employee 
continuous servicemen 
Tn Pr ^ commencement of extraordinary leave 
In cases, where this condition is not satisfied 

c*t®nt may be sanc¬ 
tioned m continuation of any other kind of 

(including three 
months extraordinary leave under (a) above ff 

sJrvicf w^pletes three years continous 

service on the date of expiry of such leave). 

St" on /^™P®cary employee fails to resume 
y on the expiry of the inaxiinuni oeriod nf 
extraordinary leave granted to Mm ^ 

granted a lesser amount of 
leave remains absent from duty for any neSd 

extraordi^,*^feTve 

exceeds the limit iipto which he could 
he such leave under (i) above 

wtw^of yhi®*" the Board of Manayment in 
case exceptional circumstances of the 

determines, be deemed to havt 

CMM to ?”.nPP'»n‘'nent and shall accordingly 
cease to be m the University employ. ^ ^ 

(e) Tv,o spells of extraordinary leave if intervened 
by any other kind of leave shall be rtS 
one continuous spell of extraordinary leav^ftr 
the purposes of sub-clause fa) to abovef 

(5) Leave not due. study leave and sabbatical leave - 

Temporary employees .shall not be entitled 
grant leave not due. studv l7ov/rrsa£t3 

cer or Mental iHne JS^ ^ 

leal tiS 

the .leave sheild be lifted 
diinng entire service, T|ie other conation 
cable to permanent 
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(El EMPLOYEES APPOrNTED ON CONTRACT 

18, Employees appointed on contract will be granted leave 
irt accordance with the terms of the contract. 

(F) HONORARY AND AD HOC EMPLOYEES 

19. (i) Honorary employees of the University shall be 

entitled to leave on the same terms as are applicable 
to whole-time temporary employees of the Univer¬ 
sity. 

(ii) Employees, whose appointment is treated as ad 
hoc for purely technical reasons may be extended 
the benefits admissible to temporary empoyees under 
these ordinances. In all other cases or ad hoc ap¬ 
pointments which are for brief periods the ad hoc 
employees may be allowed earned leave at the rate 
of 2i days per month of completed service 

(G> GENERAL 

(i) General conditions ; 

20. (i) Leave—how earned : 

Leave is earned by duty only. The period spent In 
foreign service counts as duty if contribution to¬ 
wards leave salary is paid for stich period. 

(2) Right to leave ; 

ta) Leave cannot be claimed as a matter of right. 
Leave of any kind may be refused or revoked by 
the competent authority empowered to grant it 
without assigning any reason, if that authority 
considers such action to be in th^ interest of the 
University. 

(b) No leave shall be granted to an employee whom 
a competent authority has decided to dismiss, re¬ 
move or compulsorily retire from service nor 
shall any leave be granted to an employee when 
he is under suspension. 

(3) Maximum period of absence from duty on leave ; 

. (a) No employee shall be granted leave of any kind 
for a continuous period exceeding five years. 

(b) Where an employee does not resume duty after 
remaining on leave for a continuous period of 
five years or where an employee after the expiry 
of his leave remains absent from duty, otherwise 
than on foreign service or on account of suspen¬ 
sion. for anv period whicii together with the 
period of leave granted to him exceeds five years, 
he shall unless the Board of Management in view 
of the exceptional circumstances of the case 
otherwise determines, be removed from service 
after following the prescribed procedure. 

(4) Application for leave • 

Leave should always he applied for in advance and 
the sanction of the competent authority obtained 
before it is availed of except in cases of emci- 
gency and for satisfactory reasons. 

Note.—An employee should not leave station till the ede’- 
sanctioning leave has been issued. 

(5) Qommencement and termination of leave . 

trO Leave ordinarily begins from the date on which 
leave as such is actually availed of and ends on 
the day the employee resumes his duty. 

(b) Sundays and other recognised holidays (including 
Restricted holidays) may be prefixed and/or 
suffixed to leave with the permission of the autho¬ 
rity competent to sanction the leave. 

< 6 ) Rejoining of duty before the expiry of the leave ; 

(a) An employee on leave may not return to duty 
before the expiry of the period of leave granted 
to him unless he is permitted do so by the autho¬ 
rity which sanctioned him the leave. 


(b) Notwithstanding anything contained in (a) above, 
an employee on leave preparatory to retirement 
shall be precluded from withdrawing Ids request 
for permission to retire and from returning to 
duty, save with the consent of the Board of 
Management. 

(7) Leave on medical grounds to be supported by 
medical certificate : 

An employee who applies for leave on medical grounds 
shall support his application with a medic^ certi¬ 
ficate from an Authorised Medical Officer of the 
University or where no such Meffical Officer has 
been appointed, from a Registered Medical Prac¬ 
titioner. The authority competent to sanction 
leave may. however, require the applicant to 
appear before a Medical Board. 

Leave or extension of leave on medical certificate shall 
not be granted beyond the date on which an 
employee is pronounced by a Medical Officer or 
Board to be permanently incapacitated for further 
service. 

8 ) Rejoining duty on return from leave on medical 
grounds ; 

No employee who has been granted leave (other than 
casual leave) on medical certificate shall be 
allowed to return to duty Without producing a 
medical certificate of fitness. 

9) Employment during leave : 

An employee on leave shall not, without the written 
permission of the University, engage directly or 
indirectly in any trade or business whatsoever or 
in any private tuition or other work to which any 
emedument or honorarium is attached; but this 
prohibition shall not apply to work undertaken in 
connection with the examination of a University, 
Public Service Commission. Board of Education 
or similar B(jdies|Institutions or to any literary 
work or publication or radio or extension lectures 
or with the permission of the Vice-Chancellor, to 
any other academic work. 

The leave salary of an employee who is 
permitted to take up any employrnent during 
leave shall be subject to such restrictions as the 
Board of Management may impose. 

'ID) Absence without leave or overstayal of leave : 

An employee who absents himself without leave or 
remains absent witFout leave after the expiry of 
the lea^'e granted to him. shall be entitled to no 
leave allowance or salary for the {»riod of such 
absence. Such period shall be debited against his 
leave account as leave without nav unless h's leave 
is extended by the authority empowered to grant 
the leav'*. Wilful absence from duty may be 
treated .as misconduct. 

(11) I.eave preparatory to retirement ■ 

An employee may be permitted bv the authority com- 
neient to grant leave to take leave preparatory' to 
retirement to the extent of earned leave due not 
exceeding 240' days torether with half pav leave 
due subject to the condition the such leave extends 
unto and includes the date of retirement. 

Note.—The leave granted as leave nreparatorv to retire¬ 
ment shall not include extraordinary leave. 

(■12) T.e,avelcasb payment in lieu of leave beyond the 
date of retirement or quitting of service : 

(I) No leave shall be granted to an employee bevond 
fi) the date of retirement or (ii) the date of 
his final cessation of his duties or flii) the date 
on which he retires bv giving notice to the Vice- 
Chancellor or he is retired by Univers'tv by givin" 
■him notice or nay and allowances in lieu of such 
notice in accordance wHh the terms and condi¬ 
tions of his service (iv) the dat; of his resigns- 
tion from service 
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'(iij (a) Where an employee retires on attaining the 
normal age iwescribed for retirement under the 
terms and conditions governing his service the 
authority competent to grant leave shall suomotu, 
issue an order granting cash equivalent to kave 
salary for earned leave, 'if any, at the credit of 
an emplcyee on the date of his 'setiremeiit subject 
to a maximum of 240 days. 

(h) The cash equivalent under clause (a) shall be 
calculated as follows and shall be payable in 
one lump sum as a one-time settlement. No 
House Rent allowance of City Comiwnsatory 
Allowance shall be payable :— 

Pay admissible on 
the date of retire¬ 
ment plus dearness 
allowance admissible 
on that date. 

Cash 

equivalent =- 

30 

Number of days of 
unutilised earned leave 
at credit on the 
date of retirement 
sub^t to a maximum of 
240 days. 

' "i) The authority competent to grant leave may 
withhold whole or part of cash equivalent of 
earned leave in the case of an employee who 
retires from service on attaining the a^ ot 
retirement while under suspension or while dis¬ 
ciplinary or criminal proceedings are rending 
against him, if in the view of. such authority 
there is a' possibility of some money becoming re¬ 
covering fiom him on conclusion of the proceed¬ 
ings. he -will become eligible to the' amount so 
wiithheld after adjustment of University dues, 
if any. 

(iv) (a) Where the service of an employee has been 
extended, in the interest of public servic© beyond 
the date of his retirement h©, may be granted— 

Ci) during the period of extension, any earned 
leave due respect of the period of such 
extension plus the earned leave which was 
at his credit on the date of his retirement sub¬ 
ject to a maximum of 12l0 days|240 days, as 
the case may be, as prescribed in clause 5. 

(ii) after expiry of the period of extension, cash 
equivalent in the manner provided in clause 
20 (12)(ii) in respect of earned leave at 
cr^t on the date of retirement, plus 
eariffid leave, earned during the period of ex¬ 
tension, reduced by the earned leave availed 
ot during such period, subject to a maximum 
of 240 days. 

Cb) The cash equivalent payable under sub-clause 
(ii) of (a) above shall be calculated in the 
manner indicated in clause 20<12)(ii)(b). 

tv) An employee who retires or is retired from 
service in the manner mentioned in clause 20(12) 
(i)(iii) may be granted, suo moto by the autho¬ 
rity competent to grant leave, cash equivalent 
of the credit subf^ to a maximum of 740 days 
and also in respect! of all the half pay leave at 
hta credit provided this period jdoes not exceed 
the period between th© date on which he so 
retires or is retired from, service and the date 
on which he so retires or is' retired from service 
and the date on which he would have retired in 
the normal course after attaining the age pre»:rib- 
ed for retirement under the terms and conditions 
governmg his service. The cash equivalent shall 
be equal to the leave salary as admissible for 
earned teaVe andlor. eqirff to t(5e leave salary as 
admissible for hWf pay leave plus Nearness allmv- 
ance admissible, on that leave salary for the 
aHo’wance admissible on that leave salary for the 
firet 240 days at the rates in force on the date 
the employee so retires or is retired from ser- 
1228 Gl/90—9. 


vice. The pension and pension equivalent or , 
other retirement benefits and ad hoc relieifi 
granted lelief on pension shall be dediKted from 
the leave salary paid for the period of half pay 
leave, if any, for which the cash equivalent is 
payable. The amount so calculated shall be 
paid in one lump sum as a one-time settlement. 
No House Rent Allowance or City compensatory 
Allowance shall be payable : 

Provided that if leave salary for the half pay leave com¬ 
ponent falls short of pension and other pensioam 
benefits, cash equivalent of half pay leave shall not 
be granted. 

(vi) (a) (i) Where the services of an employee 
are terminated by notice or by payment of 
pay and allowances in lieu of notice, or other¬ 
wise in accordance with the terms and ;ondi- 
tions of his appointment, te may be granted, 
suo motu, by the authority competent to 
grant leave, cash equiivalent in respect of 
earned leave at ffis credit on the date on which 
he ceases to be in service subject to a maxi¬ 
mum of 240 days. 

(ii) If an employee resigns or quits service, he 
may be granted, suo motu, by tlie authority 
competent to grant leave, cash equ'ivaient in 
respect of earned leave at his credit on the 
date of cessation of service, to the extent of 
half of such leave at his credit subject to a 
maximum of 120 days. 

(Hi) An employee who is re-employed after retirement 
may, on termination of his re-employment, be 
granted, suo motu, by the authority competcrit 
to grant leave cash equivalent in respect of 
earned leave at his credit on the, date of ter¬ 
mination of re-eniplnvmenl to a m&vi- 

miim of 240 <l.i'«. i ip. Ii'ilin.i ihc periiod for 
which enneashment was allowed at the time of 
retirement). 

(b) The cash equivalent i«yable under sub-clause 
vi(a) above shall be calculated in the manner 
indicated in clause 20(I,2)(ii)(b) and for the 
purpose of computation or cash equivalent 
under sub-clause vi(a) (iii) above the pay on 
the date of the termination of re-employment 
shall be th© pay fixed in the scale of post 
of re-employment before adjustment of pension 
and pension equivalent of - other retirement 
benefits, and the dearness allowance appro¬ 
priate to that pay. 

(13) Leave at the credit of employees tvho dies in 

harness— 

(i) In case an employee dies in harness, ^the cash 
equivalent o fthe leave salary that the deceased 
employee would have , got bad he gone on 
eanieH leave,, but for the death, dne and ad.- 
missible on the date immediately fbllowin.e the 
date of death subject to a maxi'mrrm of l8a''e 
‘■alarv for 240 davs shall be paid to his famib'. 
further such cash equivalent shall not be suh- 
ieot to reduction on account of oensmn equi¬ 
valent of death-cum-retirement gratuity. 

Note : 1—Tn addition to the cash equivalent of leave 
salar., admissiHe under this rule, the f.amilv of the ^ceased 
e'PoTovee shall also he entitled to navment of dearness 
allowance only as per orders issued in this behalf separately. 

(li) Cash equivalent of leave salary in case of invali- 
dalTon from service—An employee who is declared by a 
medical aiithoriti' tn be completely and nermanently in¬ 
capacitated for further service mav be granted, suo motu. 
h" the authority competent to grant leave, cash equivalent 
of leave salar,, m resnect of leave due and admissible, on 
the^ d^te of his invalidation from se.rvice, nrovidefi that- the 
^eruMl of leave for which he is, granted .cash equivalent 
ftr^s not extend hevond the date on whkh he would- have 
retired in the normal eourre after attaining .the age prescrib- 
ud for retirement under the terms and conditions govern¬ 
ing his se^ice. The cash equivalent thus navable shall he 
equal to the leave salary as calcualted under clause 20(12) 
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(v) An employte not in permanent employee or euasf- 
pennaneot employee shall not however be granted cash 
eqiaivalent of leave salary to respect of half pay leave stand¬ 
ing at his credit on the date of his invalidation from service. 

Note 2.—In the case of employees governed by the 
contributory provident fund rules no deduction need be 
made out of cash ^uivalent of leave salary on account of 
University contribution to C.P. Fund. 

(14) Payment of cash equivalent of leave salary in the 
case of death etc. of an employee.—In the event of tlie 
death of an employee while in service or after retirement 
or after cessation of duties but before actual receipt of its 
cash equivalent of leave salary under sub-clause (12) and 
(13) above such amount shall be payable— 

(i) to the widow and if there are more widows than 
one, to the eldest surviving w'dow, if the deceased 
was a male employee, or to the husband, if the 
deceased was a female employee. 

Note ; The eldest surviving widow shall be determined 
with reference to the date of marriage and not with reference 
to their ages. 

(ii) failing a widow or husband, as the case may be 

to the eldest surviving son; or an adopted sop. 

(iii) failing (i) and (ii) above, to the eldest surviving 

unmarried daughter; 

(iv) failing (i) to (iii) above to the eldest surviving 

widowed daughter; 

(v) failing (i) to (iv) above, to the father; 

(vi) failing (i) to (v) above, to the mother; 

(vii) failing (i) to (vi) above, to the eldest surviving 
brother below the age of eighteen years; 

(viii) failing d) to tvii) above, to the eldest surviving 
unmarried sister; and 

(ix.) failing, the above, the eldest surviving v.'idowed 
sister. 

(15) Conevraion of one kind of leave to another ; 

(a) At the request of the employee concerned, the 
University may convert retrosoectively any 'kind of 
leave including extraordinary leave into a leave of 
different kind which was admissible to him at the 
time the leave was originally taken; but he cannot 
claim such conversion as a matter of riglit 

(b) If one kind of leave is converted into ancther. the 
amount of leave salary and the allowance admissi¬ 
ble shat fee recalculated and arrears of leave salary 
and allowances paid or the apount overdrawn re¬ 
covered as the case may be. 

(16) Increment during leave.—If increment of pay 
fales during any leave other than casual leave, 
special casual leave, duty leave, study leavg or 
sabbatical leave, the effect of increase of pay will 
be given from the date the employee resumes duty without 
prejudice to the normal date of his increment, except in 
those cases where the leave does not count for increment. 

(17) Leave year.—For the purpose of these Ordinances, 
unless otherwise specified the terms ‘year’ .shall mean calendar 
year running from the commencement of the calendar ses¬ 
sion to the end of the calendar session. 

(ii) Authorities Empowered to Sanction Leave 

21. The Vice-Chancellor is empowered to sanction leave 
and if he so desires delegate such powers to another nflicer 
of the University. 

(iii) Leave Salary 

22 (1) An employee granted casual leave or special casual 
leave is not treated as absent from mduty and his pay is 
not intermited. During duty leave, study leave and sab¬ 
batical leave, a employee will draw pay under the provi¬ 
sions of clause 4, W and 11 respectively. 


(2) An employee on earned leave is entitled to leave 
salary equivalent to the pay drawn immediately belore pro¬ 
ceeding oil leave. 

(3) An employee on commuted leave is entitled to leave 
salary equal to the amount admissible under sub-clause 
22 ( 2 ). 

(4) .iVn employee on half pay leave or leave not due is 
entitled to leave salary equal to half the amount specified 
in sub-clause 22(2). 

(5) An employee on extraordinary leave shall not be 
entitled to any leave salary. 

(6) An employee on special Disability leave is entitled 
to leave salary as admissible under Clause 13. 

(7) An employee on Maternity leave and Quarantine 
leave is entitled to draw pay as at the time of proceeding 
on leave. 

(8) Payment of dearness, house rent and city compen¬ 
satory allowances during leave shall be governed by the 
provisions of the rules regarding the payment of those 
allowances. 

(9) An employee w,ho is granted leave beyond the date 
of compulsory retirement/retirement or quitting of service 
as the case may be, as provided under Clause 20(12 \ shall 
be entitled during such leave salary as admissible 
under clause 20(12)(b). 

(10) If the case of an employe who is granted leave 
e.irned bv him during period of reemployment, the leave 
salary shal he based on the pav draWn bv him exclusive of 
the pension and pension equivalent ' of other relirement 
benefits. 

(iv) Making of rules under these Ordinances 

23. The Vice-Chancellor may make rales under these 
ordinances prescribing the procedure to be followed in— 

O') making application for leave and for neraiission to 
return to duty before the expiry of the leave; 

(ii) granting leave and submission of medical certificates 
while proceeding or returning from leave; 

(iii) the payment of leave salary; 

<iv) the maintenance of records of service; and 

fv) the maintenance of leave accounts. 

24. Exceptions.—These ordinances, shall not be applicable 
to (a) person in respect of whom special provisions have 
hpcn made bv or under the provisions of the Statutes of the 
University (b) persons on depu,tation for a limited duration 
In persons appointed on consolidated salary or daily wages 
Ml work charged staff and (e) persons paid from con¬ 
tingencies. 


AMENDMENTS : 

25. Unless ^ there is nnytbing repugnant in the Indira 
Gandhi National Otien University Act, 1985. an/ amend¬ 
ment to the CCS (Ixave) Rules, 1972, shall be deemed to 
be the amendments of the relevant provisions of these ordi¬ 
nances or any order or administrative instructions already issu- 
end/to be issued by the Central Government shall be deemed 
to be the orders or administrative instructions under these 
ordinances, with effect from the date of such amendments/ 
orders are brought into force by the Central Government. 
The above provisions '(/HI not apnly to study leave for tea¬ 
chers and subbatical-leave for teachers. 

Relaxation 

26. When the Board of Management is satisfied that the 
operation of any of these ordinances cause undue hardship 
in any particular case, the Board of Management for reasons 
to be recorded, dispense with or relax the requirements of 
that clause, to such extent and • subject to such exceptions 
and conditions as it may consider necessary for dealing 
with the case in a most and equitable manner. 
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APPEN0IX-I 

BOND TO BE EXECUTED BY THE TEACHERS WHEN 
GRANTED STUDY LEAVE 
This agreement made on this day of 198 

tetween the Indira Gandhi National Open University being 
a %ody corporate constituted under the Indira Gandhi Na¬ 
tional Open University Act, 1985 (No. 50 of 1985) (here¬ 
inafter called the University of the one part) and 

(i) 


resident of 

(hereinafter called the Obliger of the second part); 
and 

(ii) 


resident of ; and 

(iii) 


1990/l?fra 39, 191 2 


7. That if any amount is paid by the University outside 
India then the Obliger and the sureties shall be liable to 
pay the equivalent amount in Indian Currency according to 
the prevalent official rate of exchange at the time of pay¬ 
ment. 

In witness whereof the parties have set their hands hereto 
in presence of witness : , 

Witness Nip. I 


Sig. 


(Name: 

Sig. 


Obliger 

Witness No. 2 
Sig. 


resident of 

(hereinafter called—(ii) and (iii)— jointly the sureties 
, of the third part). 

Whereas the Obliger is employed in the Indira Gandhi 
National Open University in the 

And whereas the Obliger has applied for Study Leave for 
the following, purpose :' 

And whereas the University has agreed to grant Study 
Leave on the condition that after the completion of studies, 
the Obliger will re-join the University and serw. the Uni¬ 
versity far a minimum period of years. The Obliger 

has agreed to this condition and the sureties Jlave also assur¬ 
ed the University that the Obliger will perform these obliga¬ 
tions faithfully. 

1. That the Obliger undertakes that after completion of 
studies as aforesaid shsdt re-join the University and fhall 
serve under the U]uvcrst^|or a minimom period of years. 

2. That in'case the ObJrger fails tb complete studies within 
the, period of Study tpave or fails to re-join the service 
of the University on the expiry of Study Leave or resigns 
from the service of the University at any time before the 
expiry of the agreed period of service after return to duty 
at the University being dismissed or remflved from the ser¬ 
vice by the Universky within the period aforesaid the Obli¬ 
ger and the smeties shall forthwith pay to the University 

or as may be -directed by the University a sum of Rs. 

a liquidated damages and refund the advance received by 
the Obliger frojn University 1; and shall pay all the expenses 
incurred by the University on the Obliger consequent on 
the grant of Study Leave, provided always that if the Obliger 
completes 18 months service after return from study leave, 
then the sureties and the Obliger shall be liable to pay only 
half the amount of the liquidated damages. 

3. That the Obliger and the sureties shall pay interest at 
the rate of 6% per annum on the amount payable -as per 
Clause 2 above. 


(Name: 


Witness No. 1 
Sig. 


(Name : 


Witness No. 2 
Sig. 


(Name : 

r 

Witness No. 1 
Sig. 


(Name ; 


Witness No. 2 
Sig. 


(Name : 


4. That the liability of the Obliger and the enreties to 
pay the amount due to the University shall be pjint and 
several and the University shall be competent to recbver 
the amount due frqm all or either of them. 

5. That hereinabove given is a ctmtinuing surety and shall 
not be impaired or discharged by reason of any time being 
granted or by any forebearance, act or omission, erf , the Uni¬ 
versity or any person authorised bv it or any other indul¬ 
gence or concessimt shown by the University to the Obliger 
or to anyone surely and the University shall be competent 
to recover the amount due from all or either of them. 

6 . That the Universi^ may at its discretion extend the 
Study Leave of the obliger from time to time without any 
reference to the sureties and the sureties shall remain liable 
in all respects for the amounts payable under these presents 
during the original period as well as during the extended 
period. 


Witness No. I 
Sig. 


(Name : 

Witness No. 2 
Sig. 


(Name : 


) 

Sig. 


Surety No. 1 


) 


) 

Sig. 


Surety-No. 2 


) 


Officer of the University 


) 


) 
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afh: fsrrjFT 

^ fell, 25 TTW, 1990 

^n.W.pT. 311 :—TTKjrfe ?irWR 309 $ HTT a?fT TT SpftJT |tr Pd'HIH ^ 

wil?! imrr % 3^ fflnsf)- ^ a? "r ^ ^ t: fnq ^ert ststw |, iraijr;— 

1 . ?rTsr?r fiRT sfk srrt:—( i) f^wiff to irfiro 'tt't ^ifmr) wf Pm, 1990 |i 

( 2 ) ^ TT5t>ra Jr arrow # WRt^ rrl aw 1 

2. aa-wrar, a ^iTaR w aftr awmiw:—^wrw aa ^ am, rora awf^ro rftr wara aaawR wf flar wt ro faaaf Jr wTraa sra^^ 
% faro 2 Jr 4 if fafafe 1 1 

3. ^ ae%, ara-^ar mr rr^anr ;—waa aa ro aat ^ tskt, ara-arar, a^ara afr aaJr aa'faa ai=a ara t ffat at 
aaa aa % rofa 5 % 14 if Prlafa^ 1 1 

4. fargar, a^ safta:— 

(a) faair qa safra ^ faaaa afir ar faaaf aaft ^tfro | faar? |; ar 

(g-) ftrat aa% afa ar aa^ aaft % atfro |Tr f%at safta & Prar^ frar t, 

aaa aa ar faaf^ aa ara a^ ^tar; 

aR 5 afa ataro aa a^ aatara ^ arar | fa? ^ faar? ^a ak faarf ^ asraro ait ara f^a ftfa ^ aata 

aroa | ark ^ar aR% ^ Pro a^a arsiR | at a? farat rofaa ^ 5 a faaa % aaaa Jr ^ t a%at 1 

5. firTaa arat ^ afaa;—araro ^ a^ aro | Pa ^ aRwr araaaar ar aatata |, aff a?, aaa? faa ^ aaro | wjf 
J r ^aa aR% aai aa ata: Jtar arata Jr arrro aR%, ?a Praaf % farat aaa^a art farat aa ar aaa s? roPraaf ^ araa ar^ girr Prrfaa 
^a%at I 

6. oa r afa :—Praaf ^ afrf ara, w ^rrimt, arj-atar if ak aro froraaf ar aara a^t srJaft, pitaarr %afta ataro sttt 
la aaa if aaa-aaa ar PrartJr a^ akart ^ aaaR aa^[faa arPraf, a^aa aaarfrot, »j;ap afrot ak aro fa^ sran % roftaat % 
^ aaar^a arrar atftra 1 1 


aa^t 


aa aa ara 

aat art 
ffaat 

aafarro 

aaaata 

aaa a? 

mat 

aaaaaa 

att aaf Pf?^ 3n%arJr 
at% ropRt^ faa 
ara-atar 

Jtar if att III aaf art 
'araar ^?sta firf^ ^ 
(JPfra) Praa, 1972 ^ 
Praa 30 ^ a^ a^ 

1 ar aift 

1 

2 

3 

4 

5 

6 

7 

3 ^ Prat afraar 

1* 

( 1989) 
*aaaaR 
% arara 

arttRa a?sta ^ 
af[,| “^” T:ra- 
afdd arroPaata 

2000-60-2300 

75-32 00 Wo 

aaaa 

fita a^ ^tar 1 

ara a^ |tar 1 


ar akaaa 
farar str 
aarar 1 1 





aftfi aaf ftra art at% rofaaat % Pra aPrar sfkaro 
wiaitt 

aft aaf art aPr sataaat trPro 

P F^a ar^ ak aHtrai a|dn; akra 
rofaaaf w ror if aro |>ft ar a|f 

akatarr ^ aafa, aPr atl it 

8 

9 

10 

aff fiar 1 

ara aif itari 

arajfaPrar 2 ^ t ataa 

afaaifrot % Pro 2 aa 1 




[W11—jg*? 3{i)] 
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wf spl TS^: ^ 2 TT sftgfw sm s(%Rrj£pRr/^gRr- rrtr *f t ^Pwf 

■?r:w sto tm m 4M firr »?xt ■^1% sfrwfir/aftfJigpRr ^Hw<af f%%T i 

5ffiRra?ri I 


11 . 12 


sft?r% sm fw?r% fr fl tt srfiiPrsT^ 'it WHRTT^grtr i sftgfe:—i64o-29oo Jr ^ 

1 Jr ^ ^ S ^ ^ ^ ^ I, f%n% 

^ gfsr+ir<irt Jr * ir gfaf9* 

1 gk ^-2 ( 1400-2300/2600) ^ ^ 

Jr roirriii mcr ^ f-rq-Pra | #f1i % 

^ <17 1400-2300/2600 ^ ^ 

gy^lHfw 1^*2 ^ Jr ^ ffr*rfJTw 

<rT f<4MM<« r:— 

^>'’sW a<+K % gfg+141 :—— 

(^) (i) gt fjprfiTfr ?ngTT <tt ?r|?r qg otot ftr, 
gr 

(ii) f^r^ik 1640-2900 jrr rTWf?ir trrsrmg Jr 
?r ^ ftjrfJnr Jtgr ^ irr 

(iii) fsTf^k 1400—2300/2600 m #r pT» l H 

Jr 7 ^ PrJiftd JrstT I; qr 

(g) grgfJrfqq? (srM qr f^>) ^ loo .gs? qfir 
fqq® qir q% I ("fTw sm % ^ gfeqrrfr, 

qfr sfrgfq ^ ^^r Jr | srfqPr^ it 
% fJrq fqqK feq >^ 1 % % qra q^ ^ i 
srqrR sfqftqpRr fW nt arfqq srTfrfir grra 
% fJi$ frqrt fqrq art^ % qrg qff ^ili 
sfrriH^PM ^ gqfg, fer% qqrqq %??lq rrrqrK % 
q# nqqr qr fe# ?Fq rmq/ftirtq Jf ^q fqq*ff % 
wrftq ^ fq^qq Jr skr q^ grkq fqqfr 4r?q qri?^ 
qr^ q? qx qfqPf'jFw qJt arqfa |, qrsrtgqqr 
qlq qq Jr gfqqr q^T ^>ft i 

qfe ^wrqrq ^wfq qMr | rfT qrr^ qkqqr i *rrft qrr^ Jr fqiq qkfjqfq^ Jf rrq ^ ^ inqk ^ qrr- 

qw fqrqr srrqqr i 


13 14 


sfrqfq % fJrq qq? “qi’’ fqqrqJq stTgUr qRr^ fqqJf fqtqRrfeq qq qrq; Jrqr qrqtq Jr q^rq# qr^qr 1 1 

1. qq q^tlq^qrqr —^qsqqr 

2. fq%qfq> (wr. i^q ^fr) —qqqr 

3 . fq^w, qq rr^q (ftsiq^ftr sftqftfq# fqqrq) —qqqr 

4. fq^q^, qTT#T qqsrq (qqr^qrq %) —qqqr 

[q. r?q. qq./oi/o 25 / 88 ] 
qr^. sT. ijcqr, irqr qfimft 


department of science & technology 

New Delhi; the 25th April, 1990 

G.S.R. 311.—In exercise of the powers conferred by 
the provtM) to article 309 of the Constitution, the President 
hereby makes the following rules Tegulating the method of- 
Recruitment to the post of Senior Personnel AssisU-nt in 
the Survey of India under the Department Science & 
Technology, namely :— 


1. Short title and commencement—These rules may be 
called the Survey of India (Senior Personal Assis¬ 
tant) Recruitment Rules, 1990. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 


2. Number of posts, classification and scale of pay._^The 

number of the said post, its classification and the 
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scale pay attached iteeto shall be as specified la column 
2, to 4 of the Schedule annexed to tlwee iwies. 

3 Method of Recruitment, age limit and other, q^ifca- 
tions.—The method of recruitment, l»»it, qaaliBCTtions 
and other matters relating to the said post shall be as 
specified in columns 5 to 14 of the said Schedule. 

4. Efisqualification? —No person,— 

(a) who has entered into or contracted a marriage with 
a person having a spouse living, or 

(b) who having a spouse living, has entered into or 
contracted a marriage with any person, 

shall be eligible lot appointment to the said post : 

Provided that the Central Government may, if satisfied 
that- su^ marriage is permissible under the personal law 
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applicable to such person and the other party to 
marriiage and there are other grounds for so doing, exempt 
any person from the operation of this rule. 

5. Power to relax.—^Where the Central Govcrm)'.ent is 
of the opinion that it is necessary or expedient w to do, 
it may by order for reasons to be recorded in writing and 
ill consultation with the Union Public Service Commission, 
relax any of the provisions of these rules with respect to 
any class or category or persons. 

6 . Savings.—Nothing in these rules shall effect reserva¬ 
tions, relaxation of age limit and other concessions to be 
provided for the Scheduled Castes, Scheduled Tribes, Fx- 
Servicemen and other special categories of persons in 
accordance with the ordei’s issued by the Central Govern¬ 
ment from time to time lit this regard. 


SCHEDULE 


Name of post 

No. of post 

Classification 

Scale of pay 

Whether Selection 
post or non-Selec- 
tion post 

Age limit for 
direct recruits 

1 

2 

3 

4 

5 

6 

Senior Personnel 
Assistant 

1 (1989) 

(Subject to 
variation depen¬ 
dent on work¬ 
load) 

General Central 
Service Group 
‘B’ Gazetted 
Ministerial 

2000-60-2300- 

EB-75-3200 

Non-Selection 

Not applicable 


Whether benefit of added Educational and other 

Whether age and 

Period of probation, 

Method of recruit- 

years of service admissi- 

qualifications re- 

educational qualifi- 

if any. 

ment, whether by 

ble uiKier Rule 30 of the 

quired for direct 

cations prescribed for 

direct recruitment 

CCS (Pension) Rules, 
1972. 

recruits 

direct recruits will 
apply in the case of 
promotees. 


or by promotion or 
by deputation/ 

transfer and per¬ 
centage of the vac¬ 
ancies to be filled 
by various methods. 

7 

8 

9 

10 

11 


Not applicable 


Not applicable 


Not applicable 


2 years for officers 
promoted from the 
grade of Stenogra¬ 
pher Grade II. 


By promotion fail¬ 
ing which by trans¬ 
fer on deputation. 
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In case of recruitment by promotion/deputation/transfer 
grades from which promotion/deputation/transfer to bf 
made. 


If a DPC exists what is its com- Circumstances in 
position which UPSC is to 

be consulted in 
making recruit¬ 
ment 


12 


13 


14 


Promotion : 

From Stenographers Grade I in the scale of ;Rs. 1640- 
2900 with two years regular service in the grade, fail¬ 
ing which from officers with combined r^ular service 
of seven years in the grade of Stenographer Grade I 
and Stenographer Grade II (1400-2300/2600) and fail¬ 
ing both from Stenographer Grade II in the scale of 
Rs. 1400-2300/2600 with seven years regular service 
in the grade. 

Transfer on deputation:— 

Officers of the Central Government 

(a) (i) holding analogous posts on regular basis 

or 

(ii) with two years regular service in the scale of Rs. 
1640-2900 or equivalent; 

or 

(iii) with seven years regular service in the scale of 
Rs. 1400-2300/2600 or equivalent; and 


Consultation with 
the Union Public 
Service Commis¬ 
sion not necessary. 


(Department of Science & Tech¬ 
nology).—Member. 

4. Director, Survey of India (By 
rotation).—Member. 


Group ‘B’ DPC for Promotion 
consisting of:— 

1. Deputy Surveyor General— 
Chairman 

2. Director (Admn. & Finance) 
—Member 

3. Director/Deputy Secretary 


(b) possessing a speed of 100 words per minute in Steno¬ 
graphy English or Hindi). 

(The departmental officer in the feeder category who are 
in the direct line of promotion will not be eligible for 
consideration for appointment by deputation. . Simi¬ 
larly, deputationists shall not be eligible for considera¬ 
tion for appointment by promotion. Period of depu¬ 
tation including period of deputation in another ex¬ 
cadre post held immediately preceding appointment 
under these rules in the same or some other organisa¬ 
tion/department of the Central Government shall ordi¬ 
narily not exceed 3 years). 


[No. SM/(01/025/88j 
R.D GUPTA, Desk Officer 


{■Tht 

f??#, 8 JTI, 1990 

(siifiTfx gtcT)-- 

m'.^Pr.fa. 312 .—trc^rt, rutk Tta 1953 

( 1958 44 ) ^ sra 457 srtr a:r sratJrarrt 

f s^iqTT (gwa ^ifN-5T mrrflrqw) faTpr, i960 

dsTta^ : - 

( 1 ) ariT :— 

(i) 41?! 

sram-w) frtrtr, i99o .|i 


(ii) a *r sr^fSR aff atfrg' art srftT iW 1 
2. siTi'Tr?: 41 * ^for<r?r) i 960 4 ,— 

(ar) Pran 3 ^1 ^'rPrw (2) 4 Prcrf^tr^ «m wk 
pR*rr ainprr - 

“ark ^ Tifrr aft ar^rPr^iiTar ikf Praa 

^ amt : 

9^55 afa Pnm 4 % araPr r?ff faar mr | 5ft nrta'aT 
vt Trftr arrpTtr €t artiiH' 1” 

( 5 ) PTipr 12 % OTPr^nr (2) an bk Pwr an m ?rsat 
Pran 12 an { 1 ) 12 %^# fr: 

^rnffara fantt iakk; 
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{>l) STfR- 1 if, ‘Wt^ #S5rra 

3 “4 qr” qn 

^ fqjTi' ^riiTfi I j 

[TiT,?!. 1?^- n02l/3/9C-qR el] 

4fT< ^r^jr, 

;rst firw *fh: rsetr ^ Tf<^ 

SRI 5 fr«rf> 5 |^f m.qji.fer. ?t. 1557 
16 I960 5Rf srqrffiRr ir<? 5r f^erqrr 

q?^ra? 5 ff ^rr. fo'. r. 528 mfi?r 

30 RT#, 1978 gRf ftlRI RR( 1 

MINISTRY OF SURFACE TRANSPORT 
(Shipping Wing) 

New Delhi, the 8th May, 1990 
(Merchant Shipping) 


(ii) They shall cotpe into force on the date of their publi¬ 
cation in the Official Gazette. 

(2) In the Merchant Shipping (Continuous Discharge Certi¬ 
ficate) Rules, 1960, 

(a) in sub-rule (2) of rule 3, the words “and such 
amount being the cost of the form as may be fixed 
by the Director General: 

Provided that the amount shall be refunded to 
the applicant if a form is not issued to him under 
rule 4’’ shall be omitted : 

(b) sub-rule (2) of rule 12 shall be omitted and sub¬ 

rule (1) of rule 12 shall be renumbered as rule 12; 
and 

(c) in form I, under the heading. Notice to Seamen in 

serial number 3, the words and figure “on payment 
of Rs. 4" shall be omitted. 


G.S.R. 312.—In exercise of the powers conferred by 
section 457 of the Merchant Shipping Act, 1958 (44 of 
1958), the Central Government hereby makes the following 
rules further to amend the Merchant Shipping (Continuous 
Discharge Certificate) Rules, 1960, namely:— 

(1) Short title and commencement.—(i) These rules may 
be called the Merchant Shipping (Continuous Discharge Certi¬ 
ficate) Amendment Rules, 1990. 


[F. No. H-llD21/3/90-MTi 
RAM SANEHI, Under Secy. 

Note.—^The Principle rules were published vide GSR Np. 
1557 dated the 16th December, 1960 under the notification of 
then Ministry of Transport and Communication, Department 
of Transport and were subsequently amended by G.S,R.528 
dated the 30th March, 1978. 
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